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This Agreement is voluntarily entered into by and between the Board of Trustees of
Community College D¡strict No. 512, County of Cook and the State of lllinois
hereinafter referred to as the "Board," and the William Rainey Harper College Faculty
Senate, a Chapter of the Cook County College Teachers Union, Local 1600, AFT,
AFL-ClO, hereinafter referred to as the "Faculty Senate, " or "Senate, " as the exclusive
collective bargaining agent for the faculty members in the bargaining unit as defined
herein.

INTRODUCTORY PARAG RAPH

The Faculty Senate, hav¡ng been designated bargaining representative of faculty
members, and the Board and Senate having voluntârily endorsed the practices and
procedures of collective bargaining as a fair and orderly way of conducting certa¡n
relations between them, and the intention of the parties to this Agreement being to
provide for an appropriate salary schedule, fringe benefits, and orderly and expeditious
grievance procedure and certain cond¡tions of employment of faculty members, all as
set forth herein, the parties therefore agree to the following:
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ARTICLE N. RECOGN¡TION

A The Board of Trustees of Community College D¡strict No. 512 recognizes the
Faculty Senate, a chapter of the Cook County College Teachers Union, as the
exclusive bargaining representat¡ve for all regularly employed full-time faculty
members (including department chairpersons and coordinators), provided as

used herein "faculty members" shall not inclr"¡de any classified staff, student
aides, custodial, or any employee of the College who has administrative
responsibilities (other than department chairpersons or coordinators) or who has
the responsib¡lity for making meaningful recommendations for the hiring,
assignment, transfer, promotion, disciplining or dismissal of other employees'
Adminìstrative duties shall not be added to âny position in the bargaining unit
if such shall have the effect of removing such position from the bargaining unit
without pfior negotiation and agreemenl with the senate.

Beginning with the 1991192 academic year, all faculty members employed on
a full-time basis at the College for two (2) consecutive semesters shall, no later
than the beginning of the second semester, receive all benefits of th¡s
Agreement irrespective of the type of employment contract under which they
were hired.

As used herein, the term "faculty member" shall refer to
those persons included in the bargaining unit described above.

B.
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ARTICLE I¡. UNION.BOARD RELATIONS

A. No Discrimination

The Board agrees not to interfere with the right of faculty members to become
members of rhe Faculty Senate, and there shall be no discrimination against any
faculty member because of such membership. The parties likewise acknowledge
the right of any faculty member not to become a member of the Faculty Senate.

Use of Facil¡ties and Equipment

The Senate may utilize College meeting room facilities, including classrooms not
then in use but not already set up for an anticipated use which cannot
reasonably be disturbed, provided the Senate shall promptly reimburse the
Board the facilities usage charge as prescr¡bed in the Board Facililies Usage
Manual and for any additional expense or any damage occasioned by such use.
Such Use shall in no respect interfere with any activity or function of the
College, This section shall not be applicable to any meeting of more than
twenty (20) persons if less than fifty percent (50%) of those in attendance are
employees of the College.

lnfnrrnafinn lñ fha Fâl.rrllv SÂrìâla

B.

c.

The Board shall make available public information necessary to the conduct of
negotiations or processing of a grievance or for the enforcement of the terms
of this Agreement. This shall include relevant financial statistics. Such
material shall be provided within a reasonable time following a written request
by the Senate President or designee. This section shall not be construed as
requiring the Board to research or compile data.

Review of Forms

The language of any forms utilized to implement this Agreement shall conform
1o this Agreement. The Board shall make a reasonable effort to secure the
concurrence of the Senale President as to the language of such forms prior to
their introduction.

Br rlletin Board and Mailbores

D,

E.

The Senate shall be provided with reasonable bulletin board space for the
posting of notices and mater¡als relating to Senate activities. Such materials
shall be identified with the name of the Senate and signed by an appropriate
officer thereof. Such materials shall not be derogatory of any person
associated with the College and shall not include items which are primarily en-
dorsements of candidates for political office (other than offices of the Senate
or of AFT Local 1600). The Board shall permit the Senate to distribute official

(Arricle [) 3



senate materials to faculty members through college mail service subject to
reasonable Board regulations. This aulhorizat¡on shalltefminate forthwith if any
governmental agency or court of competent jurisdiction shall determine such
mail servicos cannot be utilized without the affixation of postage or payment

of fee.

Floaccinnod Time for SenateF.

The Board agrees to provide up to a maximum of twenty-one (21) contact
hours total reass¡gned time per year to the union. tlo more than six (6) contact
hours reassigned time rnay be assigned to any single faculty member during a
semester. For faculty members who are part of the student Þevelopment or

LRC faculty, reassigned time shall be equivalent to one (1) clock hour equaling
.75 contact hours. For faculty members in the Development Ëducation
Laboratory, reassigned lime shall be equivalent to one (1) clock hour equaling
.50 contact hours.

The President of the Senate shall advise the appropriate Vice President and

Dean in wfiting th¡rty (30) days pfior to the beginn¡ng of each semester as to
how these hours will be d¡stributed.

I cave.s of Absence for Union OfficersG.

Faculty members elected as delegates to the annual conventions of the lllinois

Federat¡on of Teachers of the American Federation of Teachers shall be

released from their assigned duties on the days of such conventions, provided

this section shêll not be applicable to more than three (3) such delegates and

that the Union shall pfomptly reimburse the Board for the cost of any subst¡tute
who may be employed unless substitutes are arranged for by faculty' Written
notice of the persons attending such conventions shall be filed with the V¡ce

President of Academic Affairs, or designee, at least three (3) days (exclusive

of Saturdays, Sundays or observed holidays) in advance.

MÞêr¡nnq nf llorrse of ReofesentativeSH,

The board shall seek to avoid regularly assigning classes which end after 3:00
p.m. on Friday to faculty members who are delegates to the House of
Representatives of Local 1600, provided the identity of such faculty membefs
is furnished in writing to the vice President of Academic Affairs or designee at
least thirty (30) calendar days prior to the onset of each semester'

lì.ilôorin.lc nf fhê Fâcultv Senete

The Board shall make an effort to avoid scheduling classes on Thursdays

between 1 2:15 p.m. and 2:00 p.m. for faculty members who at the time of
such scheduling are elected senators of the Harper College Faculty Senate'

(Article ll)



J. Board Meetings

A copy of the Board agenda, non-co nfide ntial exhibits and minutes shall be
made available to the Senate Pres¡dent or designee within a reasonable time
following the¡r distribution to the Board of Trustees. A copy of mater¡als fur-
nished to representatives of the press and other organizations shall concurrently
be made availabie to the Senate President or designee.

Prinfino of AnrpompnrK.

The Board shall be responsible for the reproduction of the Agreement. Such
reproduction shall be in such form as shall be mutually agreed upon, provided
that ¡n the absence of such Agreement the form, size and type of reproduction
of the preceding Agreement shall be utilized, The cost of such reproduction
shall be shared equally by the Board and the Senate.

L. Office for Senate

The Board will provide the Senate with office space. The space will be
furnished appropriately.

(Article lll



ARTICLE III. CONDITIONS OF EMPLOYMENT

A. Academic Freedom

Each faculty member shall engage in those activ¡ties which shall at no time be

detrimental to the College. A faculty member shall be free to present
instructional materials which are pertinent to the subiect and level laught and

shall be expected to present all fâcets of controversial issues in an unbiased
manner,

Academic freedom is defined in the following Statement of Principles
established by the American Association of University Professors, which is set
forth herein, amended to have greater applicability to Harper College, as an

expression of which the partÍes find agreement as a statement of general

objectives and guidelines.

1. The teacher is entitled to full freedom in research and in the publication
of results, subject to the adequale performance of his/her duties, but
research for pecuniary return shall be basecl upon an understanding with
the authorir¡es of the institution.

This guideline shall not be construed as lirniting the application of Board
policy and procedures affecting College-su p ported inventions and
materials, provided such policy shall not be altered as to depr¡ve any
faculty member of benefits previously assured by such policy w¡th
respect to work begun under the same and for which proper notice has

been given bY the faculty member'

2. The teacher is entitled to freedom in the classroom in discussing his/her
subject, but he/she shall attempt to be careful not to introduce ¡nto

his/her teaching controvetsial matÏers which have no relation to his/her
sub¡ect. Limitations of academic freedom because of aims of the inst¡-

tution should be clearly staled in wr¡ting at the time of the appointment'

3. The College teacher is a citizen, a member of a learned profession, and
an officer of an educational ¡nstitution. When he/she speaks or writes
as a citizen, he/she should be free from inst¡tutional censorship or
discipline, but his/her special pos¡tion in the community imposes special
obligations. As a person of learning and an educational officer, he/she
shall attempt to remember that the public may judge his/her profession
and his/her ¡nst¡tulion by his/her utterances. Hence, he/she shall attempt
at all time to be accurate, shall attempt to exercise appropriate restraint,
shall attempt to show respect for the oÞin¡ons of others, and shall at-
tempt to make every effort to indicate that he/she is not an ¡nstitutional
spokesman.

(Article lll) 6



B. Faculty Personnel Records

1. All evaluat¡ve matefial relating to a faculty member shall be retained in
his/her official personnel file in tho Personnel Office'

2, When evaluat¡ve mater¡al is placed in the faculty member's official
personnel file (hereinafter described in this section as 'file"), a copy of
such material shall concurrently be provided to the faculty member. The

faculty member shall acknowledge receipt of such copy but such

acknowledgement shall not signify anything other than receipt of the
material,

3. The faculty member shall have the r¡ght to respond to any mater¡al
placed in his/her file by submitting the response in writing within a

ieasonable time of the f¡ling of the original material. Such response shall

be attached to thé file coPY'

4. A faculty member shall have the right tQ examine his/her file. Such re-

quest shall be honored without undue delay if made during normal

business hours. A designee of the College administration may be

present during such review. Nothing shall be perfnanently removed from
the file wilhout the consent of the faculty member and the College' A
faculty member may reproduce material from his/her f¡le at the custom-
ary cost.

5. No material from a faculty member's personnel file shall be made

available to personnel or agencies unconnected with the college without
the facully member's consent, except as required by law or as necessary
pursuant to the regular operation of the College, provided this does not
preclude verif ication of employment.

Facultv Facilities

The Board shall provide appropriate office space and instructional mäterials for
facully members.

Calendar

Prior to the adoptlon by the Board of the academic calendar for any year' the
College President or designee will meet with the Senate President or designee

to d¡scuss and examine in good faith any suggested revisions that the Senate

may have regarding the structure, recesses, and holidays of the proposed

academic calendar.

D.

(Article lll)



E, bef inirlon ând Detêrm¡nat¡on of Sen¡oritv

As used in this Agreement, "seniority" shall mean the length of continuous
employment from the date of hire as a full t¡me faculty member of the College.
lf it shall be necessary to resolve conflicts of seniority as between faculty
members with the identical length of employment, (1 ) prior part-time
employment at the College, l2l date of executing a faculty contract, or finally
(3) lot, will be utilized in that order. Seniority, where applicable, shalf be

applied within a department or program'

Seniority is determinative in the functioning of the College as applicable to
assignment of classes, selection of overloads, non-teaching faculty assign-
menls, summer school teaching assignments except when amended by the
vote of full-time faculty with¡n departments.

lllacc ¡n¡l Aèc¡rrnmenl Sehc¡lule sF.

G,

Faculty shall be consulted in the scheduling of classes and lor assignments.

fìlecc an¡l llssinnmênt Selection

Appropriate faculty and the appÍopr¡ate supervisor or designee shall develop a

progfam for the assignment of classes, ând/or other professional dut¡es subject
ro the approval of the appropriate vice president. Full-time facully member$

shall have the right of first refusal in selecting voluntary overload classes in
d¡sciplines in which they have fully satisfied appropriate teaching credentials,
except as the needs of the College shall otherwise clearly require. Faculty
members may not select an overload in a discipline until all other faculty
members satisfy¡ng teaching credentials for that discipline have been assigned
to a normal workload.

"Teaching Credentials" as used above refers to the Statement of Facultv
Credentials document which is issued each academic year'

H. Class Size

The Board shall continue its practice of maintaining reasonable class size

consistent with the nature of the course offering and the financial resources of
the College.

L Worklgad

1. The normal workload shall be th¡rty (30) contact hours required per

academic year except as otherwise specifically provided herein. The
normal workload will also require a m¡nimum of four (4) unique course
sections per academic year except as otherwise specifically provided

herein.

(Articlë lll) I



A contact hour is defined as a m¡nimum total of fiftèen (15) fifty (50)
minute periods of instruction per semester or equivalent.

Faculty may satisfy up to four (4) hours of the workload defined herein
by teaching Continuing Education courses that are approved by the Illi-
nois Community College Board as reimbursable courses. Requests for
approval to ut¡lize such courses as part of the yearly workload
requirement must be made by November 1 for courses to be taught in
the spring semester and June 15 for courses to be laught in the subse-
quent fall semester. These dates shall be waived when a faculty
member needs these courses to fulfill his/her normal teachíng load.
Faculty members utilizing the waiver are not eligible for overloads during
the semester or term.

Up to four (4) contact hours of Continuing Education courses may be
accumulated to be appr,ed toward any yearly load with¡n one (1 ) year
after completing the course or the last of the courses.

lf a faculty member teaches in excess of the normal workload, he/she
shall be compensated as otherwise provided in this Agreement.

Open laboratory and individual learning contact hour assignments in
developmental education, math lab, English as a Second Language and
Adult Educational Development will be on a two (2) hours for one (l )

hour of load equivalency.

Faculty members assigned to teach ENG 098, ËNG 10O, ENG 1O1, ENG
102, ENc 103, ENG 2Q1 , and ENG 220, shall have a normal workioad
of twenty-four (24) contact hours per year. As psrt of this load, faculty
normally credentialed to teach LIT courses may substitute any course
with a LIT prefíx for not more thân three (3) contact hours per semester.

Dental Hygiene faculty teaching only clinical courses (DHY 1O0, 101 .
25O, 2511 shall have a normal workload of thirty-six (36) contact hours
required per academic year.

For faculty members who do not have leaching responsibilities, their nor-
mal workload shall be thirty-f¡ve (35) clock hours weekly, excluding
lunch. This provision includes LRC faculty and Student Development
faculty.

Faculty members assigned as chairpersons of LRC services, English as
a Second Language and Adult Education Development departments may
be given f ull reassigned time from their normal workload. When full
reassigned time is approved, the normal wo¡kweek will be thirty-five (35)
clock hours, excluding lunch.

I

2.

3.

4.

5.

6.
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Such faculty members shall have the right to submit to the¡r immediate
supervisor recommendat¡ons with respect to their scheduling for the
purpose of enhancing the College's ability to serve students.

7. A faculty member has the right to refuse assignments in excess of the
normal workload unless an overload would be needed to assure that the
normal workload requirement for that year would be met.

8. A faculty member assigned to supervise students in internship
expe rie nces (internships/clinica l/work-study/coope rative wo rk-
experiences/supervised-occupationexperiences as defined by ICCB) shall
receive one-fourth (1/4) contact hour credit per student to a maximum
of nine (9) contact hours per semester'

9. Extracurricular assignments shall be voluntary, provided once assumed
the faculty member shall have fullresponsibility for their completion, and
provided such may be assigned on an involuntary basis in an emergency
or when cont¡nuation of such act¡v¡ty is contingent upon such as-
signment. The faculty shall be compensated for such extracurricular
assignment pursuant to the attached schedule or in a greater amount ¡f

such be voluntarily agreed to by the affected faculty member and the
President or designee.

1 O. Contact hour equivalencies for experimental courses or alternative modes
of delivery may be mutually determined by the faculty member,
Divisional Dean, appropriate department chairperson or career program

coordinator, and Faculty Senate Presìdent. Such equivalencies must be
approved by the Dean.

1 1, Teaching faculty are to maintain fegular office hours to read¡ly serve the
needs of students. Hours shall be posted on the ind¡vidual offices and
with the appropriate Divisional Dean. The minimum number of office
hours per week shall be ten (101 hours. Up to f ¡ve (5) hours of office
time may be used by faculty members to assist students in such learning
settings as the tutoring center, developmental labs, or other open labs.

Ê¡raar Þr¿r¿rr¡¡ rn eôôr.l¡nâfôrs ând Denertmenial ChairnersonsJ.

1. Full-t¡me faculty members within a career program department or full-
time faculty in departments other than career program departments will
recommend to the appropriate adm¡n¡strator the faculty member to be

appointed as career program coordinator or department chairperson for
the subsequent year. Such recommendation must be made by April 15
for the subsequent year's appo¡ntment'

(Articlé lll) 10



Should all recommended full-time faculty within a department refuse to
accept the appointment, or in depaftments where no full-time fAculty
member is employed, then the Divisional Dean may appoint a faculty
member to serve.

2. The parties acknowledge it ¡s appropr¡ate that department cha¡rpersons
and program coordinators continue to assist the appropriate Divisional
Dean or Dean in recommending the screening and selection of part-time
faculty members.

K. Reassiqned Time

Reassigned t¡me is considered reduced t¡me from the normal workload as
defined in Art¡cle lll-1, to perform other instructionally related duties.

1. Reassigned time will apply under the follow¡ng conditions:

a) Faculty assigned to large lecture instruction w¡ll be given reassÌgned
time for the planning and preparation of instruct¡onal materials and
the coord¡nat¡on of discussion and laboralory co-requisite sections.
Reassigned time will be given for the first section of each unique
course prefix and number.

ln order to have the above apply, reassigñed time will be given on
the follow¡ng basis:

1) lecture sections must have a minimum enrollment of sixty-four
(64) and a minimum of two (2) discussions or laboratory co-
requisile sections, reassigned time shall be two (2) hours.

2l lecture sections hav¡ng no co-requisite sections with a minimum
enrollment of sixty-four (64) to a maximum enrollrnent of ninety
(90), and a minimum of two (21 contact hours, reassigned t¡me
shall be one (11 hour.

3) lecture sections having no co-requ¡site sections with a minimum
enrollment of ninety-one (91) and a minimum of two (2)
contact hours, reassigned time shall be two (2) hours.

(Article lll) 11



b) Faculty assigned as career program coordinators will be äwarded
reassigned t¡me based upon the following schedule:

Unduplicated 9tudent Headcount

1

41
61
91
121
141

c) Reassigned time from classroom teaching contact hours each
semester will be awarded to department chairpersons based upon

40
60
90
120
140
more

the following schedule:

Adjusted Contact Hours

10-40
41 -80
81 - 130
131 - 190
191 - 260
261 - 340
341 or more

ñeassigned Time

2 hou rs
3 hours
4 hours
5 hours
6 hours
7 hours

Adjusted contact hours are defined as the number of contact hours
taught by full-t¡me faculty plus one and one-half (1 % ) times rhe
number of contact hours taught by part-time faculty. Computations
are to be based on enrollment on the first day of a semester.
Calculations shall bé for individual departments or groups of disci-
plines with one (1) chairperson.

ln addit¡on to the reassigned t¡me awarded above, the College will
provide add¡tional reass¡gned time to be distributed to faculty
members with unusual temporary or ongoing needs. Distribution of
these hours shall be made by the appropriate Vice Presidenl or
designee based on requests made by Division Deans and be
reviewed annually.

Reassigned Time

t hour
2 hours
3 hours
4 hours
5 hours
6 hours
7 hours

(Art¡cle lll) 12



2. When reassigned time is appropriate for faculty who do not have teac-
hing respons ib ilit¡es as defined ¡n Art¡cle lll.l.6., the reassigned time will
be equated as follows:

For Student Development
and LRC Functions

For Developmental Education
and Laboratory Function

MentorsL.

Each semester, full-time faculty members will recommend to appropriate
administrators the faculty members to be appointed as mentors for adjunct
faculty members serving in their first or second semester on the staff. The
mentors will guide and assist the adiunct faculty members as prescribed by the
appropriate administrators. The mentors will receive a stipend of one hundred
doila rs ($ 1 00) for each adjunct fâculty member to whom they are assigned who
are teaching at the College for the first semester and fifty dollars ($ 50) for each
adjunct faculty member teaching in his/her second semester,

Nothing herein shall require the appointm€nt of a mentor in each instance.

Tenule

1 Clock Hour = 0.75 Contact Hour
1 Contact Hour = 1 .33 Clock Hours

1 Clock Hour = O.5O Contact Hours
1 Contact Hour = 2.OO Clock Hours

M.

1, Tvoes of Apoointments

a) ProbationaryAppointments

Probationary appointments are fot a maximum of one (1) year and
place no obligation on the College for renewal or to specify cause for
non-renewal. Probationary appo¡ntments may be renewed on a year-
to-year basis, but not to exceed four (4) years except for those
employed prior to the close of the 1985/86 academic year, for
whom such appointments shall not exceed three (3) years. The
faculty member will be given notice of non-reappointment, or inten-
tion not to recommend reappointment in wr¡ting by March 15 for the
first year faculty and February 15 for other than first year non-
tenured faculty. The procedures to be followed for this process are
those outl¡ned in the lllinois Community College Act. Cop¡es of said
Act are available in the office of the Facully Senate.

b) ContinuousAppointments

FL¡lf-time faculty shall be considered for tenure during the sixth
consecutive semester with evaluations excluding summer sessions
and any full semester leave. The faculty committee on lenure will

(Article lll) 13



forward its recommendation regarding tenure to the College
President by December 1 of each year. The President, after
considering the appropriate administrative and faculty tenure
committee recommendations (orw¡thout committee recommendation
if not received by December 11, will notify the faculty member and
the Faculty Senate of the intended recommendat¡on to renew or
non-renew a probationary appointment.

Notif ication of Tehure Apoointment

By February 15, any fsculty member who shall enter upon tenure at the
onset of the subsequent academic year will be not¡fied by the College
President,

The Faculty Senate will also be notified of such continuous
appointments.

Resignation

Resignation from employment by a tenured faculty member shall be sub-
mitted in writing to the President pr¡or to May 1 to be effective the
following academ¡c year. Resignation after such date or during an

academic year shall subject the resigning faculty membèr to the payment
of liquidated damages equal to four percent @%l o'f his/her annual
salary, exclusive of overload or stipends, provided such damages may be

waived in whole or ¡n part in the sole discretion of the Board of Trustees
as a consequence of extenuat¡ng circumstances. Any such waiver shall
be non precedentia l.

Dismissal of Tenured Facultv

2.

3.

4.

a) A tenured faculty membêr may be dismissed only for cause, pro-

vided this shall not be applicable to dism¡ssal because of reduction
in force.

bl Procedures:

(1) When ¡t is bel¡eved there is cause to dismiss a faculty member,
the appropriate administrator shall discuss the matter with him/her.
lf a mutually satisfactory resolution of the matter does not result
within ten (10) instructional days, the matter shall be referred to an

ad hoc hearing committee consisting of five (5) persons. Two (2)

members are to be appointed by the College President, two (2) to be

appo¡nted by the Faculty Senate President and the fifth member to
be named by mutual agreement of the College President and the
Faculty Senate President. If after the College President and the
Senate President have met and agreement cannot be reached, the

14(Article lll)



four (4) shall const¡tute the Hearing Committee. The committee
shall elect its own chairperson' The committee shsll present its

findings to the President of the College and the President of the
Faculty Senate within twenty (2O) instructional days' lf the Pres-

ident of the College decides, either with or without the concurrence
of the committee, to begin proceedings, he or his designee shall

state ¡n wr¡t¡ng the specific causes for dismissal"

(2) This statement shall then be incorporated in a letter from the

President to the faculty member and to the Faculty senate, within
ten (1 O) days of the comm¡ttee report, informing h¡m/her that a

hearing to determine whether he/she should be removêd from his/her

faculty position on the grounds stated will be conducted at a specif¡c

time and place, sufficient time being allowed for the preparation of

his/her defense, such period to be not less than ten (10) calendar

days. The faculty member shall be informed of his/her procedural

rigi'rts that will be accorded him/her, such as his/her right to counsel

añO tfr" right 1o be informed of the causes for dismissal' Failure of

the faculty member to appear at the hearing in person or by counsel

shall constitutø an admission of the charges.

(3) Suspension of the Faculty Member. Suspension of a faculty
member during the proceedings against him/her may be imposed if
¡n the ¡udgmeñt of the President it is warranted, and shall be with
pay. brch suspen.ion shall not be considered prejudicial to the

faculty member's case.

(4) At the same time of the President's letter in (2) above, a review

committee of five (5) persons shall be established' Two (2) mem-

bers are to be appointed by the College President, two (2) members

are to be appointed by the Faculty Senate President, and the fifth
member to be named by mutual agreement of the College President

and the Faculty Senate President. lf after the College President and

the Senate President have met and agreement cannot be reached,

the four (4) shall const¡tute the Review Committee. The committee
shall elect its own chairperson. Any faculty member who served on

the Ad Hoc Committee (established pursuant to subsection [1]
above) shall not be eligible to serve on the Êeview Committee'

(5) Review Committee Proceedings. The committee shall proceed

by considering the statement of grounds for dismissal and the

"harg"t 
of misionduct as set forth in the Pres¡dent's letter, and the

facuñy member's response' lf the faculty member has not requested

a hearing, the committée shall consider the case on the bas¡s of all

obta¡nable information and shall attempt to reach a decision which

shall be transmitted to the Pres¡dent and the faculty member for final

action by the Board; otherw¡se thè heäring shall proceed' The
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hearing shall be in private. lf any facts are in dispute, the testimony
' of witnesses and other evidence concerning the charges shall be

received. The faculty member shall have the r¡ght of assistance by
counsel or other representative at his/her own expense. Any
employee of the College shall appear and testify if so d¡rected by the
College President and committee. The faculty member and the
President or designee shall have the right, within reasonable t¡me
limits set by the committee, to question all witnesses who testify.
All testimony shall be under oath administered by the chairperson of
the comm¡ttee, A tape recording of the hearing shall be made. A
transcription of the recording shall be available to the faculty
member. The hearing procedures shall not necessarily adhere to
formal rules of evidence.

(6) Consideration by the Review Committee. The committee shall
report find¡ngs with respect to each of the grounds for dismissal
w¡thin ten (1O) calendar days. The College President and the
President ofthe Faculty Senate and the faculty member shall be sent
concurrently, w¡thin ten (1o) days of its firsl meeting, a copy of the
findings.

(71 Consideration by the Board of Trustees. After the date of the
Review Comm¡ttee's report, if a dismissal of a tenured faculty
member is sought for cause, the Board must first approve a motion
by a majority vote of all its members at its next regularly scheduled
meeîing. The specific charges for dismissal shall be confidential but
shall be issued to the tenured faculty member upon request' The
Board decision shall be final unless the tenured faculty member
within ten (1O) days requests in writing of the Board that a hearing
be scheduled. lf the faculty member within ten (1 0) days requests
in writing that a hearing be scheduled, the Board shall schedule such
hearing on those charges before a disinterested hearing officer as
prescribed by law. The decision of the hearing officer shall be final
and binding.

(8) Publicity. Public statements about the case by either the
faculty, administrator or Board members shall be avoided so far as
possible until the proceedings have been completed. Announcement
of the f¡nal decision of the Board of Trustees shall include a

statement of the Review Commiltee's original act¡on.

Dismissal of Non-tenured Facultv for Cause

lf the President shall recommend the termination of a non-tenured faculty
member during an academic year, the procedure described in Section 4
of this Article shall be applicable, provided any suspension of the faculty

16

5,

(Article lll)



member shall be without pay, but such pay shäll be restored to the
faculty member if the final decision ¡s that there is not cause for
d ismissal.

I ¡vnff P¡onedr¡rc lRcduc{ion in Force}N.

1. lf the Board shall determine that it is necessary to decrease the number
of faculty employed by the Board or 1o discontinue or reduce some
program(s), written notice of term¡nation of employment shall be given

by registered maíl or personal service to all affected faculty members no

later than February l st of the year in which such shall be effective'
provided such shall not be effective prior to the close of the academic
year. A copy of such notice shall be given 1o the Senate President or

designee.

2. Upon determination by the Board that a reduction of full-lime faculty ¡s

necessary, the Pfesident of the college shall immediately convene a

college-wide committee of which at least fifty percent (50%) shall be

faculiy members appointed by th6 Pres¡dent of Faculty Senate' Such

committee shall promptly review all pertinent data and report back to the
President of the College with¡n thirty (3Ol calendar days.

Such pertínent data shall include current and proiected course enroll-
ments, courses taught by part-time faculty in affected areas, overload
assignments in affected areas, and the senior¡ty and qualifications (as

defiñed in sub-paragraph 3, belowl of all faculty members ¡n affected
areas. (Affected areas as used herein mean programs identif¡ed by the
President of the college as susceptible to reduction of ful¡-t¡me faculty.)
Such report shall be concurrently transm¡tted to the Board of Trustees
for consideration by it no later than ¡ts next regular meeting' The

Pres¡dent of the Senate or his designee shall have the right to address
the Board st such a meeting w¡th respect to such teport' The Board

shall make a reasonable effort to avoid layoff of faculty members whose
positions could be maintaine¿J thfough the reduction or elimination of
overload assignments. Full-time tenured faculty shall not be dismissed

as a part of a reduction in force so long as there are courses taught by
part-t¡me faculty or courses taught as overload which they are qualified

to teach. Faculty members on leave of absence at the time a reduction
of staff takes place shall be treated no differently from other faculty
members.

Within each program area, the order of layoff shall be in inverse order of
seniority. A faculty member shall have seniority in each program area in

which he/she has full qualifications as defined in subparagraph 3 below'
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Th€ above process will follow the t¡metable below:

a) By Regular October Meeting of Determination that a RIF may
Board of Trustees be necessarY.

hì Rrr Nnvcrnhpr 1

convened by College President.

çl By Regular December Meeting Consideration of committee
of Board of Trustees report by Board of Trustees.

d) By Regular January Meeting of Layoff action taken by Board
Board of Trustees of Trustees.

e) By February 1

f) At bêginning of subsequenl
Academic Year (August)

3. As used herein "program(s)" shall mean discrete academic discipline
course areas (e.g., mathematics, psychology, English, sociology, etc'),
and career program technical courses (e.9., nursing, fashion design,
secretarial science, etc,), and support services (e'9., counselors, LRC

faculty, etc. ).

A faculty member will be considered to have qualifications for another
program area if he/she:

a) has taught at least a total of fifteen (151 contact hours at Harper
College in the other progrâm area during the preceding three (3)

academic years, and

b) has academic training which satisfies North Central Associatíon
and/oi applicable professional accreditat¡on standards, or meets the
credentials required of the department or progräm as determined by
the depártment or Program.

tf the Board shâll determine to employ additional full-time faculty any
time during the twenty (20) months from date of notice, such position(s)
shall be ofiered first and in inverse order to the facully members
terminated hereunder in the pertinent programs. Such offer of employ-
ment shall be transmitted in writing by personal service or certif¡ed mail

to fhe faculty inember's last known mailing address and to the Faculty
Senate. ff the faculty member does not respond affirmatively to such
offei within ten (1 0) calendãr days of such receipt or within twenty (2O)

calendar days of the date of mailing, whichever shall fiÌsl occur, the
Board's obligarion hereunder shall be term¡nated.

18
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Any tenured faculty member telminated hereunder and thereafter
reemployed pursuant to the preceding paragraph, shall not suffer any
loss of tenure rights as a consequence thereof. Any non-tenured faculty
member terminated hereunder shall not count any year or portion thereof
between termination and recall (if such should occurl in the three (3)

year maximum period prescribed in Article lll,N,1(a) of this Agreement.
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ARTICLE IV. LHÅVffiS

A. Edu cational i mffÊy.*l$eru. 4.!]{å*Wgú-ÐrN¿:*¿icn"çø -$.È$-vg$

Tenured faculty m*nrbers nloy he çrantttl, rtor'l '.rvritlän ð$¡:rlicÐt¡orì fo the Vice
President of AcacJernìc,qfTâìr$ *r tleaiç¡rl**, **rJ lpc* *ilprúval by the Board, a

leave of absenre rruith$r:t p¿V ür c)'¡:hív li**rfilr¡ J.lr FUTSs*s*$ t-:ï Ëdut:ational im-
provement or work *xperienc* rqll*rr:¡ircrir ìt lik*ly iil 5ìünifiÐanlly enhance fhe

faculty member's ahility to p*rfcrrn h jlll'¡*i rç:r¡ t:rn$iililirìes nt the eollege. Sttch

leaves, if granted, sh;rll ho l'tìr {r¡¡i: i 1I ;r r: ¡rìr: -¡.1r I *i t"¡vc {l},

While on such leav*, a faü li.1/ ilï:øl],:; iarillì ftr ¡ll*r"vçd fü PtlrlicipåTe in all

College insurance prs0rarns, prr]vid*d ì.tr* iì,¡ü*11.Y rT]ernber shall rnake timely
advance payrnent *rf ;,tll pllrniurns ri ''i¡r T*r ¡;ullr ins*¡¡nce 1Ð the designated
College off ice.

B. FamilvHqrdship-[.c"av-êê

A faculty mer¡ber rnäy rÈquesl ¡t i*;:v* r¡i'et¡*cÍrÌe "/$iLfiQ l PüV ür olher benefits
for a period not exceedìnü ûrf '$Êffxrsj"Él t¡*la*se sf seriçus illness of a member
of his/her immediate family or fr:r *ther ço*r-3 rirri sil:lfie ient cause. Such leaves

may be exTended, wilh;n fhâ sülç r-iìs*tçf i*ir e{ thq äir rd of Trustees.

while on such leave, a facriììy rn*l*ber xh¡ii þ* ðll$rn/€d lo partiçipate in all

college insurance prÕgrariìs, pr*vitJ*ri th* "l¿¡{r Jt'l ¡lr*mh€r shall make timely
advance payments nf all premiums ¡Jua far s üh ì s rancs tû the designated
College of f ice.

C. Funerai Leave

ln the event of the death *f a ine,mber r;f ;; facillty r¡*mt:s¡'s lmmediate family,
the faculty mem!:er shall be f;r¡lilliüd 1l|] Í ffi Thre{ì {onåeÜtrt¡ve instructionâl
days leave of absence wiThflLrl !{)¡g *l sal¡¡T .tt rj*dur:Ii*n t]f âecumulâTe s¡ck

leave. The terrn "ffrçr¡tV m*mhç¡'* ìnlirleriìci* !'*rnily" shall be def¡ned as the
faculty member's parents, $Í)ö*$*,,:hjidf*n, *r çrnrdchildren.

ln the event qf the {ieath of any rn*rrh'-'r *f a'la*ulty member's farnily, the
faculty member shall be ent¡tlerJ 1$ Up li thï** j:{}fl$çfilrtive days leave of
absence without loss *f saiät',u' fcr th* P iËÐ$f o'l at"tending the funeral,
inclucling such relaTerl ÈvËt"lts;ì5 th* !çi,ìlì*. Ðr ."]j¡iiiåÌì{.fi. $i¡ch leave shall be

deducted frorn accumuìated s¡i,'k l*¿¡r:*. :il¡ ¡rJ'Jilicr¡¡i tj;ys at* necessary and are

approved by the appro¡:rìal* Vice FroÊ;{j*llÌ *r rit*ign*e, The facL¡lty member
may be granted leave lviïhoLil pily. î1':i::lúrr "Tãr:uliV rliemher's family" is

defined as the fðculty rnemhçr's û l*rtj lijr*nl$, mü¡ìhÉr-in-Jâw, father-in-law'
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brother, sister, brother-in-law, sister-in-law, spouse's grandparents, spouse's
children or grandchildren, or any other relative living in the faculty member's
immediate household.

.h rrv f)r rfv /Cnrrrl-Related LeaveD.

All faculty members called/subpoenaed as witnesses or jurors will notify the
appropriate adm¡nistrator as soon as possible after be¡ng called/su bpoenaed.
Called/subpoenaed faculty members required to serve as iurors or appear as
witnesses during a working day on wh¡ch they otherwise would have been
scheduled to work, will be paid their normal salary during this per¡od, provided
the faculty member shall promptÌy reimburse the College any monies paíd for
such service (other than payments for meals, travel or other expenses). Such
time will not be deducted from accumulated sick leave or personal leave. This
sect¡on shall not be applicable 1o any matter when the faculty member, the
Senate, or the College shall be a party. This section shall ñot be applicable to
any proceeding conducted pursuant to Article V of this Agreement.

E. Mate¡nitv/Child-RearingLeave

A faculty member shall be eligible for maternity/child-rear¡ng leave without pay
or other benefits subiect to the following conditions: (As used herein, "faculty
member" means a tenured faculty member except in Section 8, which is

applicable only to non-tenured faculty members, and in Sections 9 and 10,
which are applicable 1o all faculty members).

1. The faculty member shall advise the appropriate Více President or
designee of her pregnancy no later than her third month of pregnancy or
upon ascertainment of such cond¡tion, whichever shall be the later.

2. Application for such leave shall be made in writing to the appropriate
Vice President or designee at least one hundred twenty (120) calendar
days prior to the ãnticipated birth of the child.

3. The faculty member and the appropriate Vice President or designee shall
agree upon a plan for the commencement and termination of such leave,
taking into consideration maintenance of continuity of instruction and
medical factors to the maximum possible degree and the pertinent time
factors related thereto. The leave shall not exceed the balance of the
Academic year in which it commences and one (1) additional academic
year. Every effort shall be made to have such leave term¡nate immedi-
ately prior to the start of a new academ¡c year' Such leave shall
commence upon 1) the date agreed upon by the Vice President and
faculty membêr, 2) for faculty membels who teach, not later than the
end of the semester preceding the sernester during which the faculty
member is expected to become unable to work, 3) the actual date of
deliver,4) the date on which the faculty member is required to leave or
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reduce employment becäu$e sh* i$ unäLlle to perform her dut¡es,
whichever shali f¡rst occur" $uch leaves which commence during the
summer recess shall begin no later Thån July 1. The Vice President may
waive any of the provisiçns of thiË seçtion aI his/her sole discretion; any
such waiver shall not tle precedenlinl ln any !"espect.

Sick leave shall not be applicable rjuring the period of the maternity/child-
rearing leave, Any accumulated $iük leave available at the commence-
ment of the leave shall be availatrle ts the fêculty member upon return
to employment at the tollege.

The faculty member môy rïâììnt*in insurance *ie nefits by making timely
payments of all premiunrs which may be due to the Administrarive
Services office or pursuänt to its direction.

Any faculty meml¡er desiring nhiid-rearing leave as a resulT of becoming
an adoptive parent shall notify the nppropriote Vice President or designee
in writing upon the ¡nitiation f such ¡rroceeclings. Leave shall be granted
upon satisfactory wr¡Tten notifi{:êti{3¡l Tü the Vice President or designee
of the date the child is expected to Lre teceived. lt shall be the responsi-
bil¡ty of the applying faculty member to keep the Vice President or
designee informed of the sîalus of the proceedings, and as soon as
known, the expected date of delivery Õf The ahild. This section shall not
be applicable if the adopted child is six (6) or more years of age at the
time the chilcl is received.

A mate rn¡ty/c hild- rearing leävÈ may Lle granted to a non-tenured faculty
member under unusual eircumsTantes hy the âction of the Board of
Trustees, subiect t<¡ all oT the condititns applicable to a tenured faculty
member. Any such leave shall include provision for the number of years
that the faculty member must be enrployed in continuous full-time
service at the college after such ieave to ättain tenured status. The
granting of matern ity/ch ilel-rea ring leave to any non-tenured faculty
member shall not constitute ä precedent for the grarrting or withholding
of leave to any other faculty rnernber" Ëaeh request shall be iudged on
its own merits and shall be within the sole discretion of the Board.
Additional conditions or restrictinns may be e$tablished for any such
leave, provided nothing herein shall be eonstrued as requiring any non-
tenured faculty member tei apply fçr such leave or accept lhe conditions
established therefor.

A faculty member who has beeri granted a matern ity/ch ild-rea ring leave
and who during such leave of ätlsence shall again become pregnant shalf
be eligible for an extension of one {1) aeademic year of such

4.

5.

6.

7.

L
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maternity/child-rearing leave of absence' Application for such extension
of leave shall be in writing 1o the appropriate Vice President or designee
at least one hundred t¡fty (150) calendar days prior to the antic¡pated
birth of the ch¡ld.

9. Nothing in th¡s Artiole shall be construed as requiring any faculty
member to apply for a matern¡ty/child-rearing leave. A faculty member
not eligible for or not desiring maternity leave may utilize accumulated
sick leave during any period of illness related to her pregnäncy and/or to
the delivery of the child. lf such faculty member shall have exhausted
accumulated sick leave, she shall be granted a leave of absence without
pay or other benefits during such period of illness, provided the faculty
member may maintain insurance benefits as authorized by paragraph 5

of this section. Such faculty member shall refurn 1o employment
immediately following the termination of such illness.

1O. A male faculty member shall be entitled to a child-rearing leave of
absence, Such leave shall be unpaid and shall be subject to alt of the
applicable notice and other requ¡rements of this policy. Eligibility for
such leave shall arise upon the anticipated binh of the child which the
faculty member has fathered or upon his planned adoption of the child.

Mil¡tarv Leave

Faculty members involuntarily called to active mif¡tary duty shall be granted a

leave of absence without salary for up to thirty (3ol calendar days which may
be extended by the Board upon written application.

Perconal Bueinêss Leeve

F.

G.

Ëach faculty member shall be granted two (2) days without loss of salary each

academic year for personal business leave. Such leave shall be for the purpose

of completing matters which cannot reasonably be att€nded to or postponed

to days or hours on which the faculty member is not required to be on campus'
lf unused, such leave shall accumulate as sick leave. Personal business leave
shall not be available for purposes of recreation or to part¡cipate in any work
stoppage orjob protest. Notice of planned utilization of personal business leave

shall be given in writing to the immediate administrative supervisor or designee
at least forty-eight (48) hours in advance, except in an emergency, when such
notice shall be g¡ven orally as soon as possible, and thereafter promptly
confirmed in writ¡ng together with a brief explanation of the emergency.
Personal business days shall be taken in units of one'half (% ) days'

It shall be an appropr¡ate use of personal business leave to attend to matters
relared to the adoption of a child or for matters felated to the birth of a child by
a faculty member's spouse, during the first five ¡nstructional days following
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such adoption or b¡rth. lf personal business leave has been exhausted, the
faculty member shall be granted leave without pay, notice of such utilizat¡on
to be given as provided in the preceding paragraph.

Leaves of absence ì /ithout loss of pay or other benefits may be granted by the
appropriate supervisor for a faculty member 1o attend professional meetings'
lf such has been approved for reimbursement, such reimbursement shall be
within the guidelines of the Eoard of Trustee's policy manual.

Relioious Leave

A faculty member may utilize up to three (3) days without loss of pay or
deduction of personal leave to observe recognized religious holidays of his/her
faith if such observance reasonably requires such leave. Notice of intention to
utilize such leave shall be given in writing at least fifteen (15) calendar days in

advance. Additional days of leave for such observance may be granted at the
discretion of the appropriâte administrator provided such addit¡onal days shall
be without pay or shall be made up on some other date on which the faculty
member ¡s not scheduled to work, and provided further no such additional leave
shall be granted if the faculty member has unused personal business leave.

Sabbalícal Leave

1. The Board shafl grant to ãny eligible full:time tenured facully member
who shall have appropriately applied for the same a sabbatical leave,
provided thêt, ¡n the ¡udgment of the Sabbatical Leave Review
Committee and concurrence of the Board of Trustees by its resolution,
6uch leave will clearly add to the effectiveness of the faculty member in

the performance of his/her responsibilities at the College and/or clearly
accrue to thè benef¡t of the College.

2. A tenured faculty member is eligible to seek a sabbatical leave after
having completed six (6) year of full-time service as a faculty member of
the College, provided a faculty member shall not be eligible for such
leave ¡n any academic year next following an academic year in which
he/she was on leave of absence for sixty (6Ol days or more.

3. The faculty member shall make application for sabbatical leave in writ¡ng
to the appropriate V¡ce President or designee pursuant to a reasonable
timetable which shall be established, Such application shall include all
the datâ pertinent to such leave.

4. Sabbatical leave shall be for a period of one (11 academic semester or
one (1 ) academic year.
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5. a) During the per¡od of sabbatical leave, the faculty member shall
receive one-half of his/her salary for an entire academic year, and all

of his/her sälaly for a leave of one semester.

b) lf during the per¡od of the sabbatical leave, the faculty member earns

taxable remunerãtion from some other organizat¡on, agency,
inst¡tution, or pêrson, the salary paid by the Coliege shall be reduced
accordingly; provided if the sabbatical leavê is for one academic
year, no reduction in salary shall be made unless the total of the
regular salary and such taxable remuneration exceeds the amount
equal to the salary that would have been paid to the faculty member
if he/she were not on sabbatical leave, and provided further, such
taxable remunerat¡on shall not include royalties, dividends, interest
or like income not derived from work performed during the periodof
the sabbatical leave.

cl As used herein "salary" means the amount set forth in Article Vll-A
and shall not include any add¡tional amounts for summer school,
extra-duty sÎ¡pends, overloads, or the like. All insurance benef¡ts
shall continue and sick leave shall accrue durin! the term of the
leave.

6, As a condition precedent to sabbatical leave, the faculty member shall

agreè to return to the College as a full-time faculty member for at least

one (1 ) academic year immerJiately following the conclusion of such
leave (or at leäst two (2) years if the sabbat¡cal leave is for an entire
academic year), and shall execute a promissory note assur¡hg restitut¡on
of all salary paid during such leave if he/she does not return, such to be

payable in bimonthly installments over a lerm not to exceed tw¡ce the
length of the leave'

^lrÂrnâtivô 
l rrìrk I ôâd l-êâveK.

A tenured faculty member is eligible fot a share-time or reduced load leave by

fifst making application 1o his/her Dean for this leave, Faculty may share the
leave or the leave may bè a portioñ of the load for one fåculty membei'

Benefits are determined by the percentage of the leave to the full time load.

For example, one:half leave provides one-half benefits "per contract", lf faculty
share a position, the benefits package can be applied âs ¡nstitutionally
determined,

while on such leave, a faculty member shall be allowed to participate in all

college insurance programs, provided the faculty member shall make timely
advance payments to the des¡gnated Coliege office of all premiums due for lheir
portion of the insurance not covered by this leave.
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L, Sick Leave

A faculty membêr shall have the right to utilíze sick leave because of personal
illness or disability or because of a medical emergency wh¡ch confronts the
faculty member's immediate family which is defined as the employee's parents,
spouse, children, grandchildren, grandparents, or parent-¡n-law, brother, or
sister. Sick leave shall be twenty (201 days the first year and ten (1 O) days per
year after the first year up to three hundred fourteen (314) days accumulated
for 1993/94, three hundred twenty eight {328} days accumulated for 1994/95
and three hundred forty two (342) days accumulated for 1995/96. No
payment for unused sick time accrued will be made.

The total benefits received under any college or state supported income
protection plan (disability insurance, worker's compensation, etc.) and sick
leave shall not exceed the individual's current daily salary.

As used herein, "illness or disability" shall not include cosmetic surgery or any
procedure which the faculty member's physician st¿¡tes may be reasonably and
safely deferred to the summer or other recess or vacation per¡od.

No ¡ater than thirty (30) calendar days after the beginning of each academic
year, the Board shall furnish each faculty member a stätement of the number
of unused sick leave days accumuláted as of the beg¡nning of such academic
year.

No¡1þrécedéntial Effect of Leaves

Any leave of absence hereunder which by its terms is not mandatory, shall be

within the sole discretion of the Board of Trustees or the appropr¡ate
administrator. The granting or denial of such leave shall be nonprecedential
with respect to any other appl¡cation for $uch lèave, provided such granting or
denial shall not be based upon any factor deemed discriminatory herein.

FlÉêmnlnvireñt et Côniluslon of Lêàve of Absence

M.

N.

Any faculty member granted a leave of absence shall be assured of employment
by the Board upon term¡nation of such lèave in the same manner as though
such faculty member had not been on leave of àbsence. provided only thal all
of the cond¡tions of such leave have been complièd with by the faculty
member. A leave of absence withoutþay shall not constitute â break in service
or seniority.

O. UnemploymentCompensation

As a condit¡on precedent to all teavès of absence, the fàculty mêmber agrees
to waive any clâim of whatsoever nature for unemployment compensation
during the period of such leave'
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P. Nôfiêê ôf lntantion lô Rêfr rrn

ln all instances where a faculty member is granted a leave of eight (B) months
or more, as a condition thereof, the Board shall notify such faculty member by
certified mail one hundred and fifty (150) calendar days prior to the beginn¡ng
of the next semesler after the faculty member's leave expires that the faculty
member must retuÍn to work.

Failure of the faculty member to advise the appropr¡ate Vice Pres¡dent or
designee at least ninety (90) calendar days lor May, whichever occurs f¡rst)
prior 10 the beginning of the next semester (after expiration of leave) as
required herein shall be treated as an election not to return to employment and
as a resignation from the College,
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ARTICLE V. GRIEVANCE PROCEDURE

It is the purpose of this procedure to resolve as promptly and as expeditiously as

possible allegations by the bargain¡ng agent and/or members of the bargaining unit of
m¡s interpretation of this agreement.

A. Definitions, etc.

1. A grievance shall mean an allegation by the Senate or by an affected
faculty memÞer that there has been a violation, misinterpretatio n or
misapplication of any provision of this Agreement.

2. As used ¡n this article, "day" shall mean every day of the week except
Saturdays, Sundays and those school holidays and/or emergency days
when the Office of the V¡ce President of Academic Affairs shall be

closed.

3. A faculty member may be represented at any meeting, hearing or appeal
relating to a gr¡evance which has been formally presented.

4. The President of the Senate or designee of the Senate shall be advised
of any meeting, hearing or appeal relating to a grievance which has been
formally presented and a representative of the Senate shall have the right
to attend such meeting, hearing or appeal'

5. The failure of the grievant to act on any grievance within the prescribed
time limits will act as a bar to any further appeal w¡thin the grievance
procedure or otherwise. lf the designated representative of the Board of
Trustees shall neglect to proceed or render a decision within the lime
l¡mits, the grievance may be advanced to the next step of the grievânce
procedure. Time limits may, however, be extended by mutual written
agreement,

B. Procedures

1. The party asserting a grievance shall attempt to resolve the problem
through informal communication with the appropriate supervisor.

2. lf the informal process shall fail to resolve the problem, the grievance
may be formally presented in writing 10 that same appropr¡ate supervisor
who will arrange for a meeting to be held within ten (10) days to review
the gr¡evance. The formal written grievance shall clearly identify all
grievants, summarize all retevant facts, identify all provisions of the
agÍeement allegedly violated, and describe the remedy which is

requested. The filing of the formal wr¡tten grievance at this step must
be within ten (1O) davs of the date of the occurrence giving rise 1o the
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grievance or from the date when the gr¡evant might reasonably have
become aware of the occurrence. The supervisor shall provide a writtên
answer to the grievant (wilh a copy to the senate if the senate is not
the grievantl within ten ('lOl days of the meeting. The answer shall
include the reasons fo¡ the decision.

3. lf the grievance is not resolved at the preceding step, the Senate or
designee may refer it to the President or designee by filing the same in

wr¡t¡ng within ten (1O) days of receipt of the ânswer from the
appropriate supervisor. The President or designee will arrange for a

meeting to be held wilhin ten (10) days of such re'ferral to review the
grievance. Each party shall have the right to include in its representation
such witnesses and counselors as it deems necessary 10 develop facts
pertinent to the grievance. A wrilten answer including reasons shall be
provided to the grievant (with a copy to the Senate if the Senate is not
a party to the gr¡evancel within ten (1 0) days of the meeting provided
for in this paragraph.

4. lf the grievance arises from a decísion at thé President's level, the
grievance may be initiated at the preceding step, provided such is filed
w¡th¡n the t¡me limits prescribed in the second precedìng paragraph.

5. lf the grievance is not resolved at the President's lével, the Senate may
submit ¡t to arbitration, providing wr¡tten notice indicat¡ng such is filed
with the President or designee within fifteen (1 5l days of the answer at
the Piesident's level, or if no answer is filed within fifteen (15) days of
the last day on which such answel was due' The Senate shàll promptly
request of the American Arbitration Association that it prov¡de panel(s)

of qualified arb¡lrators from which the part¡es may make a selection
pursuant to the practices of that Association which shall also serve as

the adm¡nistrator of the proceedings'

The decision of the arbitrator shall be binding and shall be submitted to
the Board of Trustees for its considerat¡on no later than thirty (3O) days
following receipt of the arbitrator's recommendation, ln making his
recommendation, thê arbítrator shall not add to or enlarge upon this
Agreement, and any suggested remedy, if appropriate, shall conform to
lllinois law. The fees and expenses of the arbitrator and of the American
Arbitration Association shall be shared equally by the Board and the
Senate. The parties likerúise shall share the èxpense of âny transcript(s)
which they may io¡ntly request, but all other expenses which may be

incurred by either party shall be borne by that party'

C. N o n -d is crim in ation

The Board shail not discriminate or take any r€prisals ágainst any faculty
member as a consequence of the filing of any grievancè hereunder.
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ARTICLE VI. DUES CHECKOFF

A. The Board shall deduct dues from the salary of each faculty member, who shall
authorize the ssme in writing, in an amount determined by the Cook County
College Teachers Union (CCCTUI, provided the rate to be deducted shall be

uniform for each faculty member, SuCh deductions shall be made no later than
thirty (3Ol calendar days following receipt of the ãuthorizat¡on in the des¡gnated
College office.

B. A dues authorizat¡on may be revoked by wfitten notice to the designated
College office and such revocation shall be effective no later than thirty (30)

calendar days thereafter. The authorization shall be deemed automatically
revoked with the issuance of the facultY member's last paycheck.

c. The dues/Fair shãre payments and a listing of the faculty members for whom
such dues/Fair Share deductions were made shall be forwarded to the Treasurer
of the Cook County College Teachers Union no later than ten (10) days after
such deductions were made. such l¡sting shall include year-Îo-date totals for
each person listed as well as an indication as to whether the deduction was or
was not a Fair Share deduction. The Board shall also make a reasonable effort
to include in suCh listing faculty members whô have author¡zed such deductions
but for whom none were made,

D. lf the Board shall make such deductions and rèmit such dues âs aforesaid, the
Senate shall indemnify, hold hafmless arid defend the Board of Trustees, its
members, ãgents tnd employees in any actlon, complaint or suit or other
proceedings which may be brought.

Ë. Fä¡t Share

1. lt ¡s recognized thät the Senate's duty as the sole and exclusive
bargaining agent entails expenses for collective bargaining and contract
administiation which appropriately are sharêd by all faculty members
who are beneficiàries of th¡s ágreement. To this end, if a facully
member does not loin the Cook County Colfege Teachèrs Union within
fòurteen (14) days àfter posting of the notice required in subparagraph
(b), the Board shall deduct a sum equivalent to the proport¡onate share

. of the cost of the services rendered by the CCCTU for collective
bargaining and contract administratioh in íts róle as a sole and exclusive
bargaining agent in equàl payments f¡om thè regular salary check of the
faculty member in the same manner às it deducts dues for members of
the CCCTU Provided:

(a) the CCCTU has posted the appropriate noticèS of the ¡mposition of
such Fair Share fee in accordance with the rules and regulations of
the IELFB; and,
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(b) The CCCTU has annually certified in writing to the Board the amount
of such Fair Share fee and has annually certified in writing to the
Board that such notice has been posted,

The Board shall begin such Fair Share fee deduction no earlier than
fourteen (1 4) days (or any later period as required by the Rules and
Regulations of the IELRB), after certif¡cation by the CCCTU as described
in subparagraph (b) of paragraph 1 of this section.

The Senate and the CCCTU agree to defend, indemnify and save the
Board harmless against any claims, demand, suit, or other form of
liability which may arise by reason of any âction taken by the Senate,
the CCCTU, or the Board in complying with the provisions of this
sect¡on, including reimbursement for any legal fees or expenses incurred
in connection therewith.

ln the event a faculty member ob¡ects to the amount of such fee, the
Board shall continue to deduct the fee and the Board shall transmit the
fee (or the portion of the fee in dispute) to the lÉLRB which shall hold the
fee in escrow in an account established for that purpose. The Board
shall cont¡nue to transmit such fee 1o the IELRB until further order of the
Board. lf the faculty member is entitled to a refund, the faculty member
shall receive such refund, plus any interest earned on the refund during
pendency of the action.

2.

3.

4.

5. lf a faculty member declares the right of non-assoc¡ation based upon
bona fide religious tenets or teaching, or a church, or religious body of
which such facully member is a member, such faculty member shall be
required to pay an amount equal to the faculty member's proport¡onate
share to a non-religious charitable organization mutually agreed upon by
the faculty member and the CCCTU. lf the faculty member and the
CCCTU are unable to reach agreement on the matter, a charitable
organization shall be selected from a list established and approved by the
lllinois Educational Labor Relations Board in äccordance with its rules.

COPE Check-Off

The Board shall deduct Committee On Political Education (COPE) monies from
the salary of each faculty member who shall authorize the same in writing, in
the amount indicated on the authorization to deduct said monies. The amounts
deducted shall be forwarded to the Treasurer of the Cook County College
Teachers Union - COPE at the same time as the dues deducted from the same
check and made payable to Cook County College Teachers Union - COPE. The
Board shall also forward a listing showing the persons for whom deductions
were made and the amounts of said deductions for the period covered. Such

F.
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deductions may be revoked by the person by notifying the Payroll Department
of the College in writing to terminate the deductions, This provision became
effective with the first paycheck in September of 1989,
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ART¡CLE VII. SALARY AND RATES OF PAY

A. Step Lane Schedule

Level** lnstructor

1

2
3

STEP LANE SCHEDUTE 1993/94

4
5
6

28,128
29,O27
29,956

Assistant
Proiessor

31,503
32,511
33,552

7
I
I

30,915
31,904
32,925

10
11
12

33,979
35,O66
36,188

34,626
35,733
36,876

Associate
Professor

35,283
36,412
37,577

13
14
15

37,346
38,542
39,774

38,056
39,274
40,531

16 45,118
17
18

41 ,O47
42,362
43,718

19
20

Note: (1 I 3.2o/o between cells
l2l 12o/o belween salarY lanes

38,779
40,o21
41 ,302

41 ,824
43,166
44,547

Professor

39,51 7
40,782
42,O87

42,624
43,988
45,396

45,974
47,445
48,963

* *Level numbers are not to be equated to years of service'

43,434
44,824
46,258

46,849
48,348
49,895

50,530
52,147
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47,738
49,266
50,843

51,493
53,141
54,842

52,470
54,149
55,882

56,596
58,407
60,276

57,670
59,515
61 ,419

61 ,240

63,384
65,412
67,505

69,665
70,780
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Level** lnstructor

1 28,720
2 29,639
3 30,587

STEP LANE SCHEDULE 1994/95

4
5
6

AsB¡stant
Professor

32,166
33,195
34,257

7
I
I

31,566
32,516
33,618

10
11
12

34,694
35.804
36,950

35,353
36,484
37,651

Assoc¡ate
Professor

36,026
37,179
38.369

13
14
15

38,132
39,352
40,611

38,8s6
40,o99
41 ,382

16 46,064
17
18

41 ,911
43,252
44,636

19
20

Note: (11 3,2o/o between cells
l2l 12o/o between salarY lanes

39,597
40,864
42,172

42,706
44,O73
45,483

Professor

40,349
41 ,640
42,972

43,522
44,915
46,352

46,938
48,440
49,990

*+Level numbers are not to be equated to years of service.

47,835
49,366
50,946

44,347
45,766
47,231

51,590
53,241

48,742
50,302
51 ,912

52,576
54,258
55,994

57,786
59,635
61 ,543

53,573
55,287
57,056
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58,882
60,766
62,711

63,512

64,718
66,789
68,926

71,132
73,408
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Level** lnstructor

1 29,375
2 30,315
3 31,285

STEP IANE SCHEDULE 1995/96

4
5
þ

Assistant
Professor

32,900
33,953
35,039

7
I
9

32,286
33,319
34,385

10
11
12

35,485
36,621
37,793

36,160
37,317
38,s11

Assoc¡ate
Professor

36,848
38,O27
39,244

13
14
15

39,002
40,250
41,538

39,743
41 ,O15
42,327

16 47,116
17
18

42,867
44,239
45,655

40,500
41 ,796
43,133

43,681
45,079
46,522

Professor

41 ,270
42,591
43,954

Note: (1) 3.2% betwèen cells except steps 19 and 2Q
(21 127ô between salarY lanes

* *Level numbers are not to be equated to years of service.

19
20

44,513
45,937
47,407

48,O11
49,547
51 ,1 33

45,361
46,813
48,311

48,924
50,490
52,106

52,769
54,458

49,857
51 ,452
53,O98

53,773
55,494
57,270

54,797
56,55 1

58,361

59,103
60,994
62,946
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60,229
62,156
64,145

65,000

66,198
68,316
70,5Q2

72,758
75,000
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B. Tr¡ininn nnd Fxnaricnce ¡lacuirements fór placement on Salarv Lânes

1. lnstructor

al Master's degree in subject field, or

b) For faculty leach¡ng career/occu pationa I courses:
Bachelor's degree plus three (3) to five (5) years experience ¡n the
f¡eld, or Journeyman stand¡ng or its equivalent as determined by the
College, or other accomplishments deemed acceptable to the College
in technical/commercial areas based on ce rtif icates/ind ustria l/
technical training, creat¡on of programs, supervisory pos¡tions and
similar situations covering areas in which normal collegiate
recognition does not ex¡st.

Assistant Professor

a) Doctor's degree in subject field; or master's degree in subject field,
plus at least fifteen (151 graduate hours beyond the master's degree
in the subject field and five (5) years professional experience, or

b) For faÒulty teaching ca reer/occu pationa I courses;
A bãchelor's degree plus five (5) years experience ín the fieÌd plus
five (5) years in teaching experience; or bachelor's degree plus at
teast ten (10) years experience in the f¡eld.

Associate Professor

a) Doctor's degree in subject field and five (5) years professional
experienie at least two (2) of which must be successful college
teaching; or master's degree in subject field plus at least thirty (30)
graduate hours beyond the master's degree of which a minimum of
fifteen (1 5) must bé in the subject f ield and half of the remainder
must be in related f ield$, plus ten (1 0) years professional experience,
at least five (5) years of which must be successful college teaching,
or

2.

3,

b) For faculty teaching careerloccu pationa I courses:
A master's degree in the subject field and ten (10) years teaching
and five (5) years professional and/or technical experience; or
master's degree in the subject field and fifteen (15)years experience
¡n the f ield.
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4. Professor

al Doctor's degree in the subiect field and ten (1O) years professional
experience at least five (51 of which must be successful college
teaching; or a master's degree in subject field, plus at least sixty
(60) graduate hours beyond the master's degree of which a

min¡mum of thirty (30) must be in the subiect field and half of the
remainder must be in relaled f ields, fifteen (1 5) years professional

experience at least eight (8) of which must be successful college
teaching, and other exceptional qualifications and demonstrated
instructional leadership, or

b) For facully teaching career/occ u pationa I courses:
A master's degree in subiect field, plus at least s¡xty (60) graduate
hours beyond the master's degree of which a minimum of thirty (30)

must be in the subject field and half of the remainder must be in
related fields, fifteen (15) years professional experience at least eight
(8) of which must be successful college teaching; or a master's
degree in the subject field and thirty (30) graduate hours beyond the
master's degree in the subiect or related f¡elds. twenty (2O) years of
professional experience at least ten (1O) of which must be

successful college lea¿hing and other exceptional qÌralif¡cations and

demonstrated ¡nstructional leãdership.

As used herein, "subject fieldt'also includes an approved (by the Vice
President of Academic Affairs or designee) area related to the subiect
f ield.

As used in this article, "course" and "graduate hours" shall åpply only to
instruction received at ¡nstítutions accredited by ageòcies recognized by

the Council on Post Secondary Accreditation (COPÀ),

5,

6,

C. ProfessionalDeveloDmentActiv¡t¡es

lf the following cond¡tions are mèt, professional development activities other
than traditional graduate coursework will be Considered äs equivalent to
graduate hours Tor purposes of promotion and placement on salary lanes.

al undergraduate courses: Requests for approval of undergfaduate
coursework must be submitted in writing to the faculty member's
immediate supervísor at least thirty (30) calendar days ln advance of the
commencement of the coursework' Transcripts of appropriate
certification of the completion of lhe course work must be submitted
within ninety (901 calendar days after completion of the coursework'
Approved undergraduale courses will be equated at two'thirds l2l3l o'f

the credit hour value earned.
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bl Continuing Education courses; The faculty member will follow the same

approval procedure as in the case of undergrâduate courses and will
provide transcript or appropriate cert¡f¡cation of complet¡on within n¡nety
(90) calendar days after completion of the coursework. Approved
continuing education courses will be equated at one-third (1/3) of the
CEU earned.

Non-credit courses meeting on at least five (5) separate days: The

faculty member will follow the same approval procedure as in the case

of undergraduate courses and will provide transcript or appropr¡ate
certif¡cation of completion within ninety (90) calendar days after
conìpletion of the coursework. Approved non-credit coursework will
equate to one (1 l credit hour for each thirty (30) clock hours of
instruction.

Non-credit courses meeting fewer than five (5) separate days and other
profess ional d evelopment êctiv ities: Activities other than coursework (as

covered in a),b) and c) above) must be proposed to the Professional
Development Assessment Committ€e for assessrnent and review for
determ¡nation of equivalent graduate hour value. The request must be

approved by the committee piior to approval by the immediate supervisor
and appropriatè Vice Presidenl. The decision of the Vice President shall

be final. A comptetion report must be submitted to the faculty
committee within ninety (90) calendar days following completion of the
acÌ¡v¡ty. A comptetion ieport for activ¡ties completed after the end of
the Spr¡ng Semester but before the beginning of the Fall Semester must

be submitted to the faculty committee within thirty (30) calendar days
of the beginning of the Fall Semesfer. The faculty committee shall be

chosen pursuañt to the procedures set forth in Article lll,M,4,b(1 ) of this
Ag ree mènt,

Request for approval of lnstitutional Service Professional Development
Credit for Committee Chairs and/or offices held in Professional/
Charitable orgañ¡zations at a Local, Regional, State, National, or
lnternat¡ònal lêvel must be sùbmitted in writing to the Professional
Development Committee for their evaluation, A cÒmpletion report for
activities completed after the end of the Spring Semester but before the
beginning of the Fall Semester must be submitted to the facultY
committee within thirty (30) calendar däys of thé beginning of the Fall

Semester. lnstitutional Service Professional Development Credit' if
approved, shall be awaided at the rate of one-half (%) Professional
Development Unit Credit per semester per Committee Chair and/or office
held.

The approval or non-approval of any such proposal shall be

nonprecedent¡al w¡th respecl to anV other applicåtion for such activity.
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D. Íìññ.1¡tiôñc fôr ÞârrrYìôñl

1. lnitial Placement
al Faculty members employed hereafter shall be placed on the salary

schedule by the Board at the time of hire.

Movement on the Salarv Schedule
a) Horizontal movement shall take place when any of the following

conditions have been met;

1) Any facuÍty previously approved by the Board for promotion for
1993194, 1954195, or 1995/96.

2l The Promotions Comm¡ttee shall review all faculty applications
for promotion in academic rank. One faculty member shall be
elected to the committee by each division each year. During
this contract the Promot¡ons Committee shall follow the
procedures for the evaluation of åpplicants as developed by the
original promotion contract committee under the 1 990/93
contract,

3) Any faculty member holdíng the rank of lnstructor during the
previous contract year will move to the next salary lane upon
receiving tenure and after completing five (5) years of Harper

. service under Article llle,, assuming that the faculty member
meets the rninimum requirements for the new rank as set forth
in Section 8,2, a or b of this article.

4l Any faculty member holding the rank of Assistant Professor
during the previous contract year will move to the next salary
lane upon receiving tenure and after complet¡ng ten (10) years
of Harper service under ¡drticle llle., assuming that the faculty
member meets the minimum requ¡rement for the new rank as
set forth in Section B, 3, a or b of this article.

5l Horizontal movement, when it occurs, w¡ll be done as follows:
Such movement shall be made to a salary step in the next
vertical lane at the level number that is one greater than the
level number the faculty member was assigned the previous
contract yeaf.

6) A faculty member who otherwise qualif ies for hor¡zontal
movement shall as a condilion for advancement ¡n any
academic year f¡le with the appropr¡ate Vice President or
designee written evidence of fulfillment of all training and
experience requirements described in Section B of this Article
by October 1 of each academic year.
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bl Vertical movement of the salary schedule shall occur at the rate of
one {1} step per year unless the Board shall otherwise advise the
faculty member by April 1. Any faculty member so advised shall
have the r¡ght to a meeting with the appropriate V¡ce President or
designee and may be accompanied by a representative.

Rank
Açademic rank will be maintained as previously defined herein'

Substitut¡ng
Any faculty member who substitutès shall be paid at twenty-one dollars
(S21) per f¡fty (50) minute class period. No person shall be paid extra
for teaching two sections at the same hour, nor shall he/she be required
to do so.

Overtime and Extra Sessions
a) Overtimè (overloads) is iJefined as contact hours in excess of the

normãl workload (as defined in Article lll-l'1.

b) When a faculty member leaches in excess of the normal workload,
he/she will be compensated for each contact hour in accordance
w¡th the schedule contained herein.

c) Overload.pay begir¡s after norrhal workload requirements as specified
by Article lll-l are fulfilled by the faculty member.

d) Overloads. when requested by the faculty and approved by the
D¡visional Dean or appropriate supervisor, will be lim¡ted to a

maximum of twelve (12) contact hours per year or for faculty
members who do nÒt have teaching responsibilit¡es, two hundred
seventy two (27 2l clock hours pèr year, and will be compensated
for in accordance with the schedule contained herein.

el lf faculty function ¡n the following types of assignments, their
overloads will be equated on the followiñg basis:

3.

4.

5.

Counseling
LRC,Functions
Developmental

(Article Vll)
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f Clock Hour = ,75 Contact Hours
1 Clock Hour = .50 Contact Hours
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Overload Pay $chedule

1993/94:

Level BA or l-ess tuIA MA -h 'f S
o-3 400 4.?ç 440
4-6 42A 44û 4ñO
7 + 444 460 480

1994/95:

Level BA or Less nñA åVÍA+ 15
o-3 41Q 43Õ 450
4-6 430 450 470
7 + 4S0 470 490

1995/96:

Level BA or Less AnA fuIA+ 15
o-3 424 44ç 460
4-6 440 460 480
7 + 460 4BO 5oO

MA+30 MA+60
460 4BO
480 500
500 520

MA+30 MA+60
474 490
490 510
510 530

ÍMA+30 MA+60
480 500
500 520
520 540

The above amount will be paid for each contact hour of overload
that is cons¡slent with the number of credit hours assigned to a
course. ln courses where The contact hours exceed the number of
credit hours, the above åmount will be paid for the first contact hour
exceeding the number of credit hours and one-half (14 ) of the above
rale will apply to any additional e ontact houfs in excess of the credit
hours.

g) Compensation for Nlon-Tsaeh¡ng ¡:{esponsibil¡ti€s:
A,dditional compensation Tor the perfofmance of non-teaching
res po nsibilities on days not covered by the faculty membêr's regular
contract, such as during vacation or recess periods, shall be
remuneräted pm-râta t¡ased pn {:urrenl $alary. As used herein,
"current salary" means the amount set forth in the step lane
schedule (Article Vll,l\.). Responsitlilities performed during the
twelve (1 2) month period commencing August 1 of each year shall
be governed by fhe step lane schedule in effect during the academic
year which falls within this twefve ("1 2l rnonth period.

lntercolleqiate Coaching tompensatioo åehedu,le
a) lntercollegiate sporls oïfered by the College will be approved by the

Board.

&1

6.
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b) The following schedule of contact hour equivalents for each sport
will be the basis for determining reassigned time. Full-time faculty
who coach shall have the choice of designating reassigned time or
overload pay. Coaching experience may be substituted for teaching
experience in determining level'

Position

Head Baseball Coach
Asst, Baseball Coach
Head Men's Basketball Coach 4
Asst. Men's Basketball Coach 2
Head Women's Basketball Coach 3
Asst, Women'$ Basketball Coach 2
Head Cross Country Coach 5
Head Football Coech 10
Asst. Football Çoach 5

Head Golf Coach 5
Head Soccer Coach 5

Head Softball Coach
Head Men's Tennis Coach
Head Women's Tennis Coach 5
Head Men's Track Coach
Head Woinen's Track Coach
Head Men's & Women's Track Coach 3
Asst. Track Cqach

Fall Spring Year Total

Head Men's & Women's Swimm¡ng Coach
Asst. Swimm¡ng Coach
Head Women's Volleyball Coach
Head Wrestling Coach
Asst. Wrestling Coach
Coordinator of Athletics
Asst. Coordinator of Athletics

7
5
5
3
4
3

7
5
9
5
7
5
5
10
5
5
5
5
5
5
6
6
9
5
6
5
5
b
5
10
8

7. lndeDendent Studv
Reirñbursement of faculty for independent study students shall be at the
ratê of thirty dollars (S3O) per credit hour generated. A faculty member
may not contfact to work with more than fouf {4} students during any
fall or sPring semester'

Working with students in an IDS contact will not affect the overload
lim¡ts for a faculty mèmber ãs set forth in Article lll-1.

During the summer session, if the faculty meriber has no other existing
load, à maximum of thirty-six (361 credit-hour generated load will exist'

5
5

6
6
6
5
3
3

3
5
5
4

3
2
5
3

5
4
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8. Pay Periods
Faculty members shall have the option of receiving their salary payments
in twenty (20) or twenty-six (261 installments.

The twenty (2Ol or twenty-six (261 installments will be paid on a

biweekly basis and the deductions will be prorated on a twenty (2O) or
twenty-six (26) installment basis.

ln either opt¡on, if the payday falls on a day when the College is officially
closed, payday shall be the preceding faculty employment day.

The choice of payroll plans shall be made in writing no later than the
sixth (6th) employment day of each academic year. lf no choice of
payroll plan is made, payment shall be on the basis of the twenty-s¡x
(26) installment method.

The Board agrees to meet with the Faculty Senate to discuss any
alteration from the twenty six (26) pay period ¡nstallmenls as a result of
the installat¡on of a new payroll system.

Summer School Pav
Summer school leaching compensation shall be determined as follows:

9.

Salary* X -o- X
136

The above formula shall be appl¡ed to the first fifteen (15) contact hours

tàught per week of summer session. Any additional hours shall be

calculated in accordance w¡th Section D'5 of this Agreement'

Faculty members having either teaching or non-tëaching res po ns ib¡l¡ties

during the summer sess¡on shall be granted two (2) days of sick leave

for assignments of eight (8) weeks duratíon or more' One (1) day of sick
leave shall be granted for assignments having at least four (4) weeks

durat¡on, sick days accrued herein will accumulate loward the maximum
daYs allowable in Article lV-K.

Full-time faculry teaching NUR 104 during a four (4) week summef term
will be credited with twenty (2Ol contact hours per week for use in the
summer school formula'

No other proviiion of the Agreement (except Article V, Article lll,E'
Article Vll,A,1, and Article Vll,D,5(S) shall apply to summer school'
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ARTICLE VIII. INSURANCE AND FRINGE BENEFITS

A. Þr;rfacqinnal Frnansa Bênêfils

1. Faculty members may be allowed profess¡onal expense benefits not to
exceed seven hundred seventy five dollars (9775!, tor fiscal year
1993194, e¡ght hundred dollars ($800) for fiscal year 1994/95 and e¡ght
hundred twenty five dollars ($825) for fiscal year 1995/96 for qualified
profêssional expenses as described below:

al Tuition and other approved educational expenses for professional
development activíties approved in advance by the appropriate Vice
President. As used herein, "tuition and other approved educational
expensest' shall not include any expenses as defined ¡n Article
Vlll.A.l.B or any optional charges. All payments will be made only
upon submission of the appropriate reimbursement form and
appropriäte evidence ¡ndicat¡ng successful completion of the
educational acl¡v¡ty'

When approved study is available only at institutions where tuit¡on
rãtes exceed the limit, supplemental grants may be made if
specifically authorized by the appropriate Vice President. Any such
approval shall be nonprecedential.

b) ReimbÙrsement for the follow¡ng professional expenses may
not exceed the total prôfessional expense benefits allowed in
Aft¡cle Vlll.A.1.

(1 I Membership fees and incidental expenses related to
professional teaching organizations as approved by the
appropriate Vice President'

(2) Subscriptions to professional journals, books and
period¡cals dírectly related tó the faculty member's teach¡ng
area.

(3) lncidental teaching suppliès, materialÈ and educationally
rêlated equipment purchasêd by the faculty member, but
not including items normally furnished by the College.

(4) Typing of the faòulty member's master's or doctoral thes¡s.

(5) Licensing fees and certificat'tcin fees for associations and
agencies related to teaching area.
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(6) Travel to approved meet¡ngs and conferences related to
facully member's area of teaching, exclusive of any
supplemental travel f unds institutionally budgeted.

(7) Up to one hundred ninety dollars ($ 1 9O) each academic
year for a Cardiovascular Risk Assessment (stress test) and
related Blood Cholesterol Profile performed at the Harper
Cardiac Rehabilitation Center.

2. Professional expense benefits for approved travel and meetings or
conferences may be disbursed in advance for amounts over three
hundred and twenty-five dollars ($325) provided faculty members submit
to the¡r immediate supervisor documentation supporting the advance
request. ln this case vouchers for expenses and appropriate evidence of
payment (cash, check, or charge receipt) must be submitted within sixty
(60) days from date of advancement.

3. All disbursements for professional expense benefits for expenses already
incurred must be supported by appropríate evidence of payment. All
requests for reimbursement must be approved by the faculty member's
immediate supervisor. Any professional travel expense must be
preapproved. All vouchers for expenses incurred during the fiscal year
must be submitted by June 15, except that professional expenses
incurred during June may be allocated 1o the following year.

Aooreoation of Professionâl ExoensesB.

Any faculty member may assign up to one hundred percent l10Ù%l of his/her
professional expense fund$ pursuant to Section A above to other faculty
provided such assignment shall be in writing and submitted with the approved
voucher of the assignee.

C. Grouo lnsu¡ance

1. The Board shall pay the total premium not to exceed thirty-nine cents
(39C) per one thousand dollars ($ 1,000) for group term life insurance
equal to tw¡ce the faculty member's annual salary to the nearest
thousand dollars, but not 1o exceed one hundrèd twenty thousand dollars
(S120,OO0). ln add¡tion the Board will pay the entire premium for
Accidental Death and Dismemberment lnsurance equal to twice their
annual salary to the nearest thousand dollars, but not to exceed one
hundred twenty thousänd dollars ($120,000),

2. The Board shall also pay the total premium necessary to provide a

monthly disability benêfit of sixty percent (60%l of salary not to exceed
three thousand five hundred dollars ($3,50O) per month for long-term
disability insurance.
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3, The Board shall also pay the full pr*rnium fÐr the fÐcultv mâmber fsr The

dontal coverage as prov¡ded during the n å88/90 "Àgreæment"

The health/major medical insurance premium fcr tbe facrrìTy memtler

under Harper's self-insured plan will be pald nt The rffÎe of inety percent
(90%) by the Board and ten perc€nt {nt%) bv rhæ faculty meml¡er' The

Board shall pay one hundred percent {1fiÕ%) $f the Ëreffiium fcr a

faculty member who elecrs a FJärper dlpprüved HiliìÇ $llan" excÈpt thät,
if the premium for the HM0 plan equals or exceeds n!nety perc*nt ($t%)
of the premium under the i-larper self^insurerl plan, 'lile Pre¡'nìurn shnll be

paid ninety percent (90%) by thÐ Sûå¡"d Ðrìd Ten P*rcent {'30%) hy the

faculty member.

The health/maior medical insurance prsr"fl;um fçr spüuse, children' or

spouse and children under the ï-{arper self-insured plan wìll be pÐid ilt the

rate of seventy percent (70%) try rhe Hoa¡d and thirtY F$rcent (30%) by

the faculty member. The Boarel shåli Sav one hundrerl Percent {100%)
of the premium for a faculty meniber who elects Ë ï"iälpeI approved HMÜ

plan, except that, if the premium fÐr th€ l"i¡\¡{) pian equals or exl'eeds

seventy OOo/.1 ot the premium under the l-iarper self-lnsured plan, the
premium shall be paid seventy percent wOVù bV the t{råi'd and thirty
percent (30%) by the fêculty rnember"

The nåture of the benefits shall [:e gelverned t]y The Terrns Ðf the

applicable group policy and fhe rules anrJ regulation.t nf the c¿ìrrier. lf
Taculty members elect any rlepenclent coverage, all premiums due

thereafter not covered by the Boarcj shall be deducted from rhe

appropriate paycheck of the facullv member.

The health/major medical insuranee shall tre no iess eomprehensive than

that which pievailed during the 1949/$A fiscal year pravided such

coverage may be altereà as prOVid€d try thÈ il$Xf sr"reeeeeiinç suirsection

ü1.

During the term of this AgreemËnt, the pürtiÊs sha¡l evalrrätE the existing
healthlmajor medical/dental insuranee progfñrfis. St¡ch svalualiün shall

be conduóted by a commiftee composed of än equal number of Sae uity

members to be appointed tly th$ Fresident fif the S'Ðnatè änd other
persons to be appointed by the f*resiçJent of {he çollege nÕt to €xceed

eight (8) in total nùmber. Other re4ogniuêd o," e$tfiblisherl emplcyee
grãups at the College may each apBoint an individual n$u-vÐTlnü rnember

of the committee as a representðf ìvÉ sf $ ch ÕthËr eÛ'ìpl()yee group' The

committee shall hàve the authorily t& ði¡'ff¿tts monies in 1he employee

medical insurancè fund and to altèr any applieabie prcuision cf this

section (C) and as such to be effective from and affÐr such dâte

established by the committee thrsugh the expiralinn date i:f this
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Agreement, provided at least six (6) voting members of the committee
affirmatively approve such change and provided that the Senate and the
Board of Trustees approve any alteration of the program.

8. The Board agrees to assume the full cost of all government mandated
increases to insurance costs here¡n during the term of this Agreement.
During the term of th¡s Agreement the Board agrees 1o make available all
monies now set aside and in the future set aside in the employee medical
insurance fund and all interest therefrom. plus all net revenues (if any)
accruing from the applicable provisions of this section (C) to the
committee. Net revenues shall mean the difference between the amount
allocated for premiums under this section (C) and the amount actually
paid for insurance benefits.

9, As used in this seclion (C), the term'fiscal year'shall mean the twelve
(1 2) calendar months commencing Oclober 1 '

10. The parties shall relurn to the language of section (Vlll) in the 1988/90
Agreement, except for any changes in the dates and premium amounts,
if e¡ther party is dissat¡sf¡ed with the functioning of the committee. Such
return Èhall be effective at the expiration of this Agreemont.

'11. The Board shall make available to faculty members an IRS Section 125
salary reduct¡on program for insurance premiums, and eligible non-
reimbursed medical and dependent care expenses. The maximum
reimbursement for non-re¡mbursed medical exÞenses shall be two
thousand five hundred dollars ($2,5OOl ãnd the maximum reimbursement
for non-reimbursed dependent care shall be fiVè thousand dollars
($5,000).

12, Thè Cardíac Rehabilitation Phasé lll program at Harper shall be available
to faculty members. Thé faculty member shall pay for the Phase lll
program and then be reimbursed by the Board.

Secretaríal Service

lnsòfar as practicaf and the budget permits, the services of student aides shall
be made available to faculty members. Where feasible the regular secretarial
staff may assist faculty members in the preparation of instruct¡onal materiâls.

Târ-Shêlfêrêri Annuitv

D.

E.

Salary deductions for retifement annuiti contäcts (tax-sheltered annuities) shall
be available to all faculty, Contacts shall bè arrangêd individually through the
Office of the Vice President of Administrative Services or designee subject to
reasonable regulation by the Board.
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F. Bnnr¡l Pavment tô Retlrement Svståm ISURSI

1. Fronr the Compensation Schedule, the Board shall deduct for each
faculty member a sum equal to eight perc€nt lga/ol o'Í the amount due
such faculty member pursuant to the Compensation Schedules to the
State of lllino¡s State Universities Retirement System, to be appl¡ed for
thè retirement account of such faculty member. lt is the intent of the
parties by this Agreement to qualify these payments as "picked-up"
contributions with¡n the meaning of Section 414(hl(21 of the lnternal
Revenue Code so as to be excludable from the gross income of all
faculty members. The faculty members shall have no right or claim to
the funds so remitted except as they may subseguently become available
upon ret¡rement or resignat¡on from the State Universities Retirement
System.

No faculty member who is a part¡cipant in State Universities Retirement
System shall have the option of choosing to receive the amounts
contríbuted by the Board directly, and the assumption and payment of
the faculty membersf required contribution to the State Universities
Retir€ment System is a condition of employment made in order to secure
thê faculty members' future services, knowledge and. experience.

The balance of the amount due each faculty member pursuant to such
Compensation Schedule shall be payabte to the faculty member as salary
installments as otherwise provided herein, provided the Board shall
deduct therefrom all rnonies as required by law.or as authorized by the
faculty membêr pursuant to this Agreement, or as. otherwise authorized
by the tsoard. Such withholding shall include any and all addit¡onal
amounts required to be paid to the State Universities Retirement System
for the account of such faculty member.

lnternalRevenue Service Revenue Rufings indicate that the amounts paid
the state un¡versities Retirement system are pfoperly excludable from
the gross income of the teacher for income taxation purposes, ând the
Board will not w¡thhold Federal and State income taxes on funds
remitted to the State Universities Ret¡rement System on behalf of
teachers unless and until the lnternal Revenue Service or a court shall
determine that such amounts are not properiy excfudable,

The Board shall promptly seek a letter of opinion from the lnternal
Revenue Service to confirm the tax status of the monies paid to the
State Universities Retirement System pursuant to thís section.

The Senate and each faculty member wíll defend, índemnify,. and hold
haimless the Board of Trustees, its members, its agents, and its
employees from any and all clãims, demands, actions. complaints, suits
or other liability by reason of a faithful payment of contributions to the
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State Universities Retirement System pursuant to the provision of this
Section. No such claim. demand, action, or suit may be settled or
compromised by the Senate without the wr¡tten consent of the Board of
Trustees, if such claim, demand, act¡on, or suit adversely affects the
Board of Trustees. its members, its agents, and/or its employees,

7. The Board shall prepare the W-2 statements for 1981 reflecting taxable
earnings which do not include the seven percent (7 o/ol Board payment to
SURS after thê onset of the 1981/82 academic year, provided this
subsection shall not be applicable unless withholding of taxes on such
Board payments hás ceased by that date pursuant to all of the other
provisions of this Section.

G. Tuition Waiver

Retired faculty as used herein shall include those retired under SURS or the
Harper plan as described in Art¡cle lX,

Each full-time faculty member, spouse, and child twenty-four (24) years of age
and under shall have thè r¡ght to enroll in courses offered by the College
without tuition charge.

The participation of such faculty member, spouse, or child in any
nonreimbursable course shâll not permit such courso to be Conducted if it
would otherwise be terminated for lack of suff¡cient enrollment.

This section will also apply to the spouse and to children twenty-four l24l years
of age or under of a faculty member deceãsed of perñanently disabled prior to
early retirement or full retirement.
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ARTICLE IX. EARLY RETIREMENT

The Board shall establish an early retirement program (hereinafter "program")sub¡ect
to all of the following:

PLAN I.

A. The program shall be open to all faculty members who are at least 55 years of
age on July 1 of the year of retirement and who have been employed by the
College as faculty members for the preceding 1O years on a full-time basis'

The Age Discrimination in Employment Act (ADEA) of 1967 includes an

exemption which permits compulsory retirement at age 70 of any person

serving under a contract of unlimited tenure at an ¡nstitution of highef
education. The exemption to the Act is scheduled to be repealed on December
31, 1993 unless extended as a result of a study conducted by the Equal

Employment opportunity commission and the National Academy of sciences.

Effective January 1, 1994 the College shall fully comply with the requirements

of the ADEA regarding mandatory ret¡rement.

B. Application for participation ¡n the program shall be submitted in writing to the
appropriate Vice President or designee no later than January 15 preceding the
academic year in which early retirement shall be effect¡ve'

C. Each application sháll inciude a plan for the fenditiÖn of appropriate service to
the college during the period of early retirement. such services shall not be

inappropriàte solely because they are rendered off campus.

D. During the first year of early fetirement, the retiree shall receive an amount
equal to twenty-five pefcent (250/"1 ol the base salary of the last year of full-
time teaching at the college (exclusive of overloads and any other stipends).
During each succeeding year of participat¡on ¡n the program the retifee shall

receive an amount equal to twenty-five percent (250/"1 ol the base salary that
the retiree would have received for full-time teach¡ng at the College but for
participation in the early-ret¡rement progfam. Payments for services rendered

shall be made no less often than quarterly.

E. The plan shall terminate after five (5) years of part¡cipat¡on therein or upon the
retiree.s seventieth (7O) birthday, or upon death of the early retiree ("the period

of early retirement"l, whichever shall first occuf . ln the event of the death of
an eaily retiree, the College will continue payments to the designated
beneficiary for the balance of the cur¡ent year. The plan shall also be

terminable as to any retiree for failure to perform the services in his/her specific
ret¡rement program or for other good cause shown.
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F. During the period of early retirement, the Board shall provide the early retiree
with group medical, dental, l¡fe and acc¡dental death and dismemberment
insurance coverage as is available to facully members under this Agreement.
Such insurance coverage shall be reduced to the extent that Medicaid,
Medicare or comparable benefits are otherwise available to the retiree or as
contractually required.

During the period of early retirement, the early retiree shall have the right to
purchase dependent medical and dental insurance coverage through the
College's insurance program at the then prevailing räte for faculty member
dependent coverage. Premium payments for the dependent coverage shall be
paid by the retiree on a timely basis, in advance, to the Personnel Office of the
College.

Should the early retiree or dependent become eligible for Medicare during the
period of early retirement, the amount of premiums he/she pays to the College
shall be reduced by the retiree's or dependent's Medicare premiums.

During the period of early retirement, the retiree shall be an independent
contractor and not an employee of the Board.

The Board shall approve an early retirement plan which meets all of the
conditions of this article if such shall have been timely submitted.

G.

H,
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PLAN ¡I.

Anything ¡n this article to the contrary notwithstanding' the faculty member who
elects to participate in the early ret¡rement program prescribed by H8289 of 1981 as

enacted into law shall not be eligible to participate in the program provided herein
except such faculty members may participate in the program provided here¡n at the
compensation level described below:

Age 55 - The College will make a lump sum payment to SURS of one hundred
thirty-f ¡ve percent (1 35 %) of the base salary of the retiree determined as
in Article lX, Plan 1., Section D.

Age 56 - The College will make a lump sum payment to SURS of one hundred
eight percent l1O8o/ol of the base salary of the retiree determined as in
Articfe lX, Plan 1., Sect¡on D. The College will also pay five percent (5olo)

of the base salary for each of five (5) years to the ret¡ree'

Age 57 - The College will make a lumÞ sum payment to SURS of eighty-one
percent (81%) of the base salary of the ret¡ree determined as in Article
lX, Plan 1., Section D. The College will also pay ten percent (1Oo/"1 of
the base salary for each of five (5) years to the retiree,

Age 58 - The College will make a lump sum payment to STJRS of fifty-four percent
(54o/øl o'f the base salary of the retiree determined a$ in Article lX' Plan

1., Section D. The College will also pay fifteen percent (15olo) of the
base salary for each of five (5) years to the retiree'

Age 59 - The College will make a lump sum payment to SURS of twenty-seven
percent 127 o/ol o'f the base salary of the ret¡ree determined as in Article
lX, Plan 1., Sect¡on D. The College will also pay twenty percent (20%)
of the base salary for each of five (5) years to the retiree.

As used herein, "age" shall mean the Same age of the early retíree as is utilized to
impf ement benef its to the retiree pursuant to H8289 of 1 981 . Retirees participat¡ng
in the program pursuant to this Plan ll shall also be subject to all the other prov¡sions

of this Article,
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PLAN III.

The specific details of Plan lll afe included in a side lefter to this agreement.

Post Retirement Medical lnsurance

After the period of early retirement, or after retiring and receiving SURS benefits, a
retiree or the surviving spouse of a retiree shall have the r¡ght to continue individual
or dependent coverage under the existing group medical insurance plan by pãy¡ng the
full cost of the then prevailing cost of such coverage to the College on a timely basis.
The option to purchase continuing retirement group medical coverage will terminate
when the retiree or surviving spouse become eligible for Medicaid, Medicare or
comparable benefits otherwise available. lf the retiree or surviving spouse has
coverage for dependent children, the option to cont¡nue dependent children medical
insurance shall cease upon the retiree or surviving spouse becoming eligible for
Medicaid, Medicare or comparable benefit otherwise available.

Professor Emer¡tus

A lenured faculty member who elects to retire from Harper Gollege under the State
Universit¡es Retirement System, and who desires to cont¡nue a professional affiliation
with the College, may apply for participation in the post-retirement employment
program by following the procedures detailed in the appropriate procedure manuals.
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ARTICLE X. PRECEDENCE OF AGREEMENT

A. lf there is any conflict between the wr¡tten terms of this Agreement and the
terms of an individual contract of employment, the written terms of this
Agreement shall be controlling,

B. lf there is any conflict between the written terms of this Agreement and wr¡tten
Board policies or wrilten Board rules and regulations which may from time to
time be in effect, the written terms of this Agreement shall be controlling.

C. lf any provision or amendment of this Agreement is or shall at any time be
contrary to or unauthorized by law, then such provision shall not be applicable,

, except to the extent permitted by law. ln such cases all other provisions of this
Agreernent shall remain in effect.

D. The terms and cond¡tions set forth in this Agreement represent the full and
complete understanding and commitments between the parties thereto. The
terms and conditions may be altered, changed, added to, deleted from, or
modified only through voluntãry, mutual consent of the parties in a wr¡tten
amendment executed according to the provision of this Agreement. The parties
each have voluntar¡ly añd unqualifiedly waived âny right wh¡ch m¡ght otherwise
exist under law to negotiate ovêr any subject not specifically referrèd to, or
covered in, this Agreement during the term of this Agreement.
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ARTICLE XI. EFFECTIVE DATE AND DURAT¡ON

This Agfeement shall be effective on August 17, f 993 subject to ratification by the
Faculty Senate and approval by the Board of Trustees by May 27, 1993.

This Agreement shall continue in full force and effect through midnight on the day
prior to faculty report¡ng for the 1996-97 academic year.

BOARD OF TRUSTEES

t3.¿:l , (1" *"1='Molly Norfood
Chairman

Secretary

FACULTY SËNATE

Vice President
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It is mutually agreed that the Faculty, Administration and the Board of Trustees w¡ll
undertake a comprehensive examination of the faculty's entire benef¡t package.

l. The purpose of th¡s study is to explore alternatives including, but not limited to:

A) A flexible insurance benefit program.

B) Mod¡ficat¡ons to the present benefit package.

ll. A second goal is to provide the Board of Trustees and the Administration wilh
a predictable total insurance benefit amount for budgeting purposes.

It is understood that the íntent of this examination is not to cut insurance
benefits but rather to give more choice to participants and to provide greater
ab¡lity to forecast future insurance benefit costs.

It is recommended that a Committee be designated as the Faculty lnsurance
Benefit Study Committee 1o conduct this exploration wíth the goal that the
study be completed within twelve (12) months. Th¡s Committee wilf ,include
four (4) faculty members appointed by the Senate President and four (4)

persons appointed by the President of the College. The Committee shall elect
its own chairperson.

Any recommendations made by the Faculty lnsurance Benefit Study Committee
will be considered during future contract negotiations or earlier by mutual
agreement,

SIDE LETTER TO 1993/1996 FACULTY AGREEMENT

FACULTY BENEFIT STUDY
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The Faculty Senate and the Board of Trustees each desire to achieve a balanced
faculty population in terms of experience and diversity and have developed an
additional eaÍly retirement program in an effort to reach these obiectives. The
effects of this type of program are unpredictable and therefore it is mutually agreed
that an evaluat¡on of this early retirement opportunily will be cond ucted to
determine if there should be any future implementation of this type of opportunity.

A faculty member who is at least 55 years of age and who has been employed by
the College as a faculty member for the preceding fifteen (1 5) years on a full-time
basis as of August 31 of the year of retiremenl, shall have the option to elect to
have his/her scheduled base salary enhanced by 20 percent over the previous
year's scheduled base salary. This enhancement shall be for a maximum of one (1)

academic year and will be deducted from any incentives offered underArticle lX-D.

A faculty member who ¡s at least 55 years of age and who has been employed by
the College as a faculty member for the preceding twenty (20) years on a full-time
basis as of August 31 of the year of retirement, shall have the option to elect to
have his/her scheduled base salary enhanced by 2O percent over the previous
year's scheduled base salary. This enhancement shall. continue for a maximum of
two (21 consecutive academic years and .will be deducted from any incentives
offered under Articles lX-D.

Fifty percent (5Oø/ol ot the enhancement shall be deducted from the first year
retirement incentive identified in Article lX-D and the remaining fifty percent (50%l
of the enhancement sha'l be deducted from the second year retirement incentive
identif¡ed in Article lX-D. The balance of the incentive in Article lX-D shall be paid
out over the remaining years of participation in the Early Retirement program. The
amount paid out by the College shall not exceed the maximum of that provided for
in Article lX-D or otherw¡se mandated by lllínois State Law,

To receive th¡s enhancement for 1993/94, 1994195, or 1995/96 or a combination
of two consecutive years, the faculty member must submit his/her retirement
request by October 1, 1993.

The number of faculty who will be permitted to retire under this retirement
opportun¡ty at the end of the 1993/94 academic yeêr or summer session will not
be limited.

SIDE LETTER TO THE 1993/1996 FACULTY AGREEMENT

RETIREMENT OPPORTUNITY #3
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The number of facultV who will be permitted 10 retire under this retirement
opportunity at the end of the '1994/95 or 1995/96 academic year or summer
sessions will be determined by an analysis of the number of faculty requesting
retirement for the 1994/95 and the 1995/96 academic years or summer sessions.
This analysis will be conducted by the Administrat¡on for the Board of Trustees
and will be completed by October 'l 5, 1993.

lf the d¡stribution of requested retirements between 1994/95 and 1995/96 is

relatively equal, the resulting retirement request list shall be communicated to the
faculÏy members requesting reïirement and the Faculty Senate.

ln the event of a great imbalance in the number of faculty request¡ng retirement
at the end oT the 1994/95 and 1995/96 academic years or summer sessions, the
Adm¡nistrat¡on on behalf of the Boa.rd of Trustees shall equalize the number of
retirements each year by faculty seniority date. The resuft¡ng proposed retirement
list, as revised, shãll be communicated to the faculty members requesting
ret¡rement and the Faculty Senate.

Once the proposed reti¡emént request list has been communicated to those faculty
members requesting ret¡r€ment and thê Fâculty Senate, a retiring faculty member
will have unt¡l December 1, 1993, to e¡th€r accept any revision to h¡s/her
rêqr,ested retirement date, modify his/her retiremènt request or w¡thdraw h¡s/hêr
réquest for early retireinent under this retiremêrÍt òpportunity. After December 1,

1993, the proposed ret¡rement request ¡ist w¡ll be forwarded to the Bóard of
Trustees for f inal aPProval.

lnsurancé benefitC under this opporluníty shall be ín ãccord¿ince with ARTICLE lX'
POST RETIREMENT MËDICAL INSURANCE.

The plan to receive this èñhancemènt shall be put forth in a separate iontract
between the fäculty member, in consultation w¡th the Faculty Senate, and the
Board of Trustees.

Onôe a retirement reguest ís äccepted by the Board of Trustees, it may not be

canceled, changed or used in combination with any other retirement plan except
by mutual agreement between the faculty member, in consultation w¡fh the
Faculty Senate. and the Board of Trustees.
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