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WILLIAM RAINEY HARPER COLLEGE 
BOARD OF TRUSTEES OF JUNIOR COLLEGE DISTRICT 512 

COUNTIES OF COOK, KANE, LAKE, AND MC HENRY, STATE OF ILLINOIS

Minutes of the Regular Board Meeting of Thursday, May 14, 1970 

CALL TO ORDER:

ROLL CALL: 

APPROVAL OF 
MINUTES: 

Chairman Hamill called the regular meeting of the 
Board of Trustees of Junior College District No.512 
to order at 8:08p.m., on May 14, 1970, in the Board 
Room of the Administration Building, Algonquin and 
Roselle Roads, Palatine 

Present: Members James Hamill, John Haas, Joseph 
Morton, Lawrence Moats and Jessalyn Nicklas 

Absent: Members Richard Johnson and Milton Hansen 

Also present: Robert E. Lahti, Donald Andries, Frank 
Borelli, John Birkholz, David Brady, Larry Collister, 
Anton Dolejs, Ronald Dudley, David Feinberg, Guerin 
Fischer, John Gelch, David Groth, James Harvey, Robert 
Hughes, Fred Inden, Peter Kanikula, Roy Kearns, Larry 
King, Richard Klug, G.M.Lehmann, W. J. Mann, W.H.Miller, 
Omar Olson, Robert Powell, William Punkay, Clarence 
Schauer, Jordan Siedband, Robert E. Smith, Cal Stock�an, 
John Upton, Fred Vaisvil, George Voegel, W.Von Mayr, 
and Lloyd Wilkes--Harper College; Frank M. Hines--Board 
Attorney; Ron Bryant, Donald Duffy, Pauline Dupuis, 
Donald Filippi, Keith Fischer, Barbara Fitzgerald, John 
Galen, Dan Grzesik, Mimi Hickman, Suzanne Montabon, 
Chris Pancratz, Peter Pearson, Stephen C. Rowe, James R. 
Schmidt, Robert Yaden, and Craig Zupon--Harper Students; 
Mary Feinberg, Kathy McCabe, and Mr. and Mrs. Robert J. 
Wilson. 

Member Haas moved and Member Moats seconded the motion 
that the minutes of the Special Board Meeting of April 16 
1970, be approved as distributed. Motion unanimously 
carried. 

Member Hansen entered the meeting at 8:10 p.m. 

Member Morton moved and Member Nicklas seconded the 
motion that the minutes of the Regular Board Meeting 
of April 23, 1970, be approved as distributed. Motion 
unanimously carried. 

Member Haas moved and Member Moats seconded the motion 
that the minutes of the Special Board Meeting of May 9, 
1970, be approved as distributed. 
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MINUTES: 

DISBURSEMENTS: 
Construction 
Payout 

Member Nicklas commented on the issue involved in the 
Special Board Meeting held on May 9. She stated she would 
like to clarify some points. During the hearing and after 
recounting of facts, a number of important points did 
emerge. Member Nicklas stated among these was the fact 
that the students had shown respect for their college and 
country. She pointed out they came to the administration 
and made their request solely because of the Kent students, 
and had rejected the action of some of their peers who had 
advocated unilateral and unlawful acts. She stressed the 
importance of emphasizing the point that by following 
proper procedures requests will be considered and possibly 
approved, if there is no illegality in respect to the law, 
if they are in the best interests of the college and the 
community, and if they in no way interfere with the 
scheduled operation of Harper College. She stated this is 
not to imply all requests will be approved, it does not 
constitute a precedent for like requests by any group. 
Member Nicklas expressed her regret on the emphasis placed 
by the media on violence and disrespectful remarks made by 
a few faculty and students, rather than the proper pro­
cedures and respect shown by the majority of the students. 
She stated she also regretted the implied judgment of college 
operatiornwithout sufficient study and the reluctance of 
the papers to retract misstatements resulting in erroneo.us 
implications left in the mind of the public. Because of 
the reaction, she stated she hoped all segments of the 
college, the media, and the community would state their 
pride in the accomplishments of the college and work con­
structively for the goals of this institution. 

Dr. Lahti asked Dr. Harvey if there was a follow-up on the 
students who were charged with violation of student con­
duct. Dr. Harvey stated a disciplinary hearing had been 
held that day and announcement of action taken would be 
made the next day, May 15. 

As there were no more comments, the motion was voted on 
and passed unanimouslY. 

Member Hansen moved and Member Moats seconded the motion to 
approve payment of $6, 082.51 to Fridstein, Fitch & Partners 
for architectural services. 

Dr. Lahti distributed a final report concerning change 
orders for Phase Ia and b construction. Mr. Mann stated 
the back-up behind this report was the listing of change 
orders the college had approved. He pointed out the total 
change orders were 3% of the total contract which the 
administration considered to be very good. 
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DISBURSEMENTS: 
construction 
Payout (cont.) 

Bills Payable 

Payrolls 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, Morton 
and Nicklas 

Nays: None 

Member Haas moved and Member Nicklas seconded the motion 
to approve for payment the bills payable as of May 14, 
1970, as follows: 

Educational Fund 
Building Fund 
Site & Construction Fund 
Bond and Interest Fund 
Auxiliary Fund 

$101, 500.20 
39, 825.67 
42, 255.49 

159, 997.39 
23, 020.82 

$366, 599.57 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Member Nicklas moved and Member Moats seconded the motion 
to approve for payment the payroll of April 30, 1970, in 
the amount of $157, 210.78, and the estimated payroll of 
May 1 to June 30, 1970, in the amount of $6 80, 000.00. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats 
Morton and Nicklas 

Nays: None 

COMMUNICATIONS: Chairman Hamill acknowledged the notice of the Students 
Award Dinner to be held on May 23, at 7:00 p.m., and the 
capping ceremony for the Dental Hygiene program to be held 
on May 24, at 3:00 p.m. He announced a letter had been 
received on a regional meeting of the Association of Govern­
ing Boards to be held June 25 and 26 at the Arlington Towers. 
Dr. Lahti stated Board members would be contacted on this 
meeting. Member Haas stated the meetings and discussions 
held by this group are some of the most worthwhile he has 
heard on any particular subject. He stated those who have 
not had the opportunity to attend would find it very worth­
while. Chairman Hamill stated Richard Johnson was a member 
of the AGB, and he hoped Board members would support Member 
Johnson by as many as possible attending this meeting. 

Chairman Hamill reported the Board had received a request 
from Mrs. Chester Pointer, of Mt. Prospect, to address the 
Board. 
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/ COMMUNICATIONS: Mrs. Pointer addressed the Board and read a prepared 
statement in which she stated why she felt so many of 
the taxpayers of the district failed to support the 
referendum, and spoke of her reactions to recent events. 
( Copy of statement attached to Official Board of

Trustees Book of Minutes) . Member Moats stated he would
like to respond to Mrs. Pointer's comments on his elec­
tion to the Board. He stated he felt he could and 
believed he had played a viable role at this instituti­
tion, and he was proud to see students get involved in 
Board elections and the democratic processes of this 
country. 

Member Nicklas thanked Mrs. Pointer for coming and 
stated she felt this pointed out the responsibility of 
the press. Chairman Hamill commented about the press. 
He stated the dedication of Harper represented seven 
years of work and pointed out the time, people and 
money involved. He stated a small article and small 
picture was carried on page 3 of Paddock Publications 
on the dedication, but a large article and large picture 
concerning the flag at half mast was on page 1 a few 
days later. Chairman Hamill said, " Just contrast the 
two events." 

Chairman Hamill reported a letter had been received 
from Mrs. G. W. Seyring, of Mt. Prospect, which 
basically asked if the Board could not find some manner 
of bussing students. Dr. Lahti stated there is a study 
going on in the community. The Council of Governments 
have been trying to initiate a transportation study. 
He also stated the Chamber of commerce in Mt. Prospect 
is also doing a transportation study of bus service. 
Dr. Lahti informed the Board he would communicate with 
Mrs. Seyring on behalf of the Board and inform her the 
college is very interested and will follow this study. 

chairman Hamill stated a communication had been received 
from the faculty in reference to the faculty's tenure 
document. As the Faculty Senate was still meeting, it 
was agreed to postpone discussion until Mr. Ryan arrived 
at the meeting. 

Chairman Hamill stated he understood there were students 
in the audience who wanted to speak. Donald Duffy, 
President of the Student Senate, on behalf of the 
students thanked the Board for the action they had 
taken the previous Saturday. He also stated they felt 
if there was any voice from the community, the Board 
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COMMUNICATIONS: 
(Cont.) 

DISBURSEMENTS: 
Budget Transfers 

COMMUNICATIONS: 
Tenure 

would take an undue share of criticism. He stated the 
students were at the meeting to back up the Board. He 
stated another petition had been circulated regarding 
raising the flag and pointed out the best an elected 
official can do is represent the majority. Jennifer 
Edwards, Secretary of the Student Senate, stated that 
the petition for lowering the flag was approved unani­
mously at their meeting. She stated they have a pretty 
good chemistry of all kinds of people on the Student 
Senate, not trying to represent themselves but trying 
to represent the whole school. 

Chairman Hamill thanked the students and commented that 
the students who have appeared before the Board have 
been very polite, very rationale and very perceptive. 

Chairman Hamill informed the Board that there were 
some budget transfers which had been passed over under 
disbursements. Mr. Mann stated these were basically 
routine adjustments. He stated this was a conservative 
approach, bringing the Board every transfer, as no policy 
had been established. He stated the administration 
would probably make a recommendation on policy on budget 
transfers in the future. 

Member Nicklas moved and Member Haas seconded the motion 
for approval of budget transfers, in the amount of 
$49, 370.00, as per attachment in the Minutes in the 
Board of Trustees Official Book of Minutes. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

chairman Hamill stated Mr. Ryan was now at the meeting 
to discuss the petition to the Board from the faculty 
on the tenure document they had worked up. Member 
Haas stated a comparable document had been worked up 
by the Board Attorney, and asked if this should be 
coming to the Board at this time. He questioned why 
this should not be worked out between the administration 
and faculty, or the administration, faculty and a com­
mittee, and then come to the Board with a recommendation. 
Chairman Hamill stated as they were at the meeting, he 
felt the Board should listen. 
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- COMMUNICATIONS: 
Tenure 

Mr. Ryan stated they were presenting a document drawn up 
by the Faculty Senate attorney regarding tenure. This 
was reached with third year faculty people and they 
felt this document was more consistent with the policy 
of the Board. They were offering it for the Board's 
consideration and perusal. 

Member Hansen stated he agreed with Mr. Haas' statement, 
it should be worked out perhaps with a Board committee, 
as well as administration, faculty and Mr. Hines. 

Mr. Ryan stated there were clauses in the document 
received from the administration that clearly deny 
tenure the Board has set up in policy manual. Since 
this policy was originally negotiated between Board 
and Faculty committee, it seemed as though they should 
go back to that. 

Chairman Hamill stated he felt it was not appropriate 
to go into the policy manual, or discuss what was in 
the documents at this meeting. He stated at the last 
meeting the Board recommended to the faculty that they 
meet with the administration to discuss this document 
and see if they could not work out suitable tenure 
policy or draft and bring back to the Board. He stated 
he understood the faculty was refusing to meet with 
Dr. Schauer. Mr. Ryan stated he had met with him, but 
it simply did not seem proper to sit down and nego­
tiate policy with administration. He stated they have 
negotiated with administration on all procedural matters. 

Dr. Schauer stated at the Board's direction he had 
outlined in a memo to Mr. Ryan the Board's request. A 
tenure agreement was developed and presented to the 
faculty as a working document as reacted to by the 
Board. Again at the last meeting the Board directed 
the administration to meet with the faculty on this 
document. He stated he sent another memo to Mr. Ryan, 
but had received no answer. Mr. Ryan stated he was at 
the meeting as a spokesman for the Faculty Senate. It 
was the feeling of faculty this document did represent 
policy and should be discussed with the Board. Dr. 
Lahti stated this was contrary to the procedure the 
college has used since the faculty joined the institu­
tion. 

Mr. Ryan addressed himself to Member Haas, and asked 

if in discussions between faculty and Board they did 
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COMMUNICATIONS: 
Tenure (Cont.) 

not discuss time elements of tenure. Member Haas 
stated the committee, and he felt other Board members 
would agree with him, did work out that specific thing, 
an amendment that was one small segment of the tenure 
policy, and then recommended it to the Board. It seemed, 
he stated, to be a related subject that we were dealing 
with at that time. Chairman Hamill stated the committee 
changed from seven years tenure to three years. That 
was all. There was no discussion of contracts, no 
drafts of contracts. 

Member Haas stated there were more words than necessary. 
He stated Mr. Ryan has acknowledged this was one small 
segment of the tenure policy that was discussed at that 
time and the Board and faculty group acknowledge this. 
The committee and Board did not envision any change in 
bringing policy matters to the Board. 

Member Nicklas pointed out that at the last meeting 
the Board had recommended the administration and faculty 
meet and discuss and bring recommendations to the Board. 
Member Moats suggested perhaps the Board should have 
passed a resolution in which a roll call was taken. He 
stated perhaps there should be a committee of three 
segments of the college to discuss this. chairman 
Hamill stated he did not feel there should be a joint 
committee until the faculty had met with the adminis­
tration. 

After further discussion, Member Moats moved and 
Member Morton seconded the motion to adopt the follow­
ing resolution: "to request the faculty and administra­
tion to attempt to work out an amenable tenure agree­
ment, that the current tenure agreement that was pre­
sented to the faculty be considered only a working 
document and does not necessarily reflect the views of 
this Board as a whole." 

Member Nicklas moved to amend the motion and insert 
the word "final" before the words "views of this Board 
as a whole. " Member Morton seconded the amendment. 
Member Moats agreed to the amendment. 

Member Haas moved and Member Nicklas seconded the 
motion to amend the resolution as proposed and as 
amended to read as follows: "to request the faculty and 
administration to attempt to work out an amenable 
tenure agreement" deleting the rest of the resolution. 
Member Moats agreed to this amendment. 
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COMMUNICATIONS: 
Tenure (cont.) 

NEW BUSINESS: 
Staffing 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Dr. Lahti commented to Mr. Ryan and the Board that the 
Board was leaving the impression of some division on 
this issue. This was the kind of thing that adds hours 
to negotiations between faculty and administration, 
taking hours away from the students. Member Moats 
stated he had taken no part in the drafting of the 
original document and consequently felt he had a 
responsibility to bring this issue up. 

Mr. Ryan stated he saw no problems in working with the 
administration on a contract that is acceptable to 
everybody. He stated the working document seems to 
involve some real policy changes, but it had been 
established that they were working within policy Board 
originally established and he felt they could work out 
an agreement. 

Chairman Hamill stated a communication had been 
received from IAJJC regarding resolutions passed by 
the assemblage. Member Nicklas discussed some of the 
resolutions. She stated there was a new constitution 
and by-laws proposed, most of which did fail. Member 
Moats stated he felt by and large the organization as 
a whole did make progress. 

Chairman Hamill announced a letter had been received 
from Representative Eugenia chapman thanking the college 
for the letter concerning losses from personal property 
and Homestead exemptions and the copy of the resolution 
supporting the Higher Board of Education. 

Dr. Harvey announced that the Community Counseling 
center had been fully accredited by the American Board 
on counseling Services. He stated Dr. Gary Rankin was
was being presented for appointment of Director of 
Testing and the community counseling center. 

Member Haas moved and Member Nicklas seconded the motion 
for employment of Dr. Gary Rankin as Director of Testing 
and the Community Counseling Center, rank of Associate 
Professor, at a salary of $18, 000, on a 12 month adminis­
trative contract. 
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NEW BUSINESS: 
Staffing (cont.)

Dr. Fischer discussed Dr. Rankin's background and 
qualifications. He discussed the counseling services 
to be offered, pointing out that the primary emphasis 
of the counseling center would be educational, voca­
tional and appraisal. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Dr. Schauer discussed the background and qualifications 
of John T. Warren, presented for employment as Chairman 
of the Division of Engineering and Related Technologies, 
to replace Robert c. Smith who is moving out of state. 

Member Hansen moved and Member Moats seconded the motion 
for employment of Mr. John T. Warren as chairman of 
the Division of Engineering and Related Technologies 
effective July 1, 1970, for 12 months ( through June 30,
1971) with the academic rank of Associate Professor, 
at an annual salary of $18, 000. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Dr. Schauer discussed the background and qualifications 
of Robert B. Cormack, being presented for the position 
of Dean of career Programs. Dr. Schauer stated that Mr. 
Cormack expected to receive his doctorate shortly. The 
Board requested that Dr. Schauer inform Mr. Cormack the 
Board had been given this information and would expect 
him to complete his degree. 

Member Hansen moved and Member Nicklas seconded the 
motion for employment of Robert B. Cormack as Dean of 
Career Programs, effective July 1, 1970, for 12 months 
rank of Associate Professor, at a salary of $20, 500 per 
year. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 
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_..--, NEW BUSINESS: 
Staffing 

Dr. Voegel discussed the background and qualifications 
of Mr. Peter Philip Vander Haeghen for the position of 
TV Producer/Director. In the discussion which followed, 
Member Moats expressed his reservations on hiring for 
this position due to the failure of the referendum. 
Chairman Hamill pointed out the college had planned this 
particular program for a long time, and had a tremendous 
amount of expensive equipment and did not believe the 
specs should be changed because of the referendum. Mem­
ber Moats stated he agreed with the program, but still 
had reservations.

Member Hansen moved and Member Haas seconded the motion 
to approve the employment of Peter Philip Vander Haeghen 
as TV Producer/Director, effective July 1, 1970, 12 months
rank of instructor, at an annual salary of $13, 000. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Morton 
and Nicklas 

Nays: Member Moats 

Dr. Voegel discussed 
of Mr. Jerry c. Holt 
Design coordinator. 
sions expressed over 
to this position. 

the background and qualifications 
for the position of a Graphics 
Member Moats stated his apprehen­
the last position would apply also 

Member Nicklas moved and Member Haas seconded the motion 
for employment of Mr. Jerry C. Holt as Graphics Design 
coordinator, effective August 1, 1970 through June 30, 
1971, for $12, 834.00 (annual rate of $14, 000.00) , rank 
of Instructor. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Morton, 
and Nicklas 

Nays: Member Moats 

Mr. Collister discussed the background and qualifications 
of Mrs. Therese Butzen for a position as Instructor in 
the field of mathematics. 

Member Moats moved and Member Hansen seconded the motion 
for employment of Mrs. Therese Butzen, rank of Instructor, 
field of Mathematics, salary of $9, 500 for the 1970-71 
academic year, 39 weeks, effective September 8, 1970. 
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NEW BUSINESS: 
Staffing 

In the discussion which followed, Dr. Morton stated he 
had just voted for two new directors with reservations. 
He stated he felt the salary for Mrs. Butzen was too 
low relative to the positions of the two new directors. 
chairman Hamill stated salaries are based on age, 
experience and the labor market. Member Nicklas pointed 
out there is a budget consideration in each division. 
Mr. Collister stated the applicant had asked for $8, 000, 
and the college was offering $9, 500. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats 
and Nicklas 

Nays: None 
Abstained: Member Morton 

Mr. King discussed the background and qualifications of 
Mr. Edward Ponczek for a position as Instructor in the 
field of Sociology. 

Member Moats moved and Member Haas seconded the motion 
for employment of Mr. Edward Ponczek, rank of Instructor, 
field of Sociology, salary of $8, 500, 39 weeks, for the 
academic year 1970-71, effective September 8, 1970. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats 
and Nicklas 

Nays: Member Morton 
�@f9br5�orton voted "no" because he thought the salary was

Mr. Powell discussed the backgrounds and qualifications 
of Mrs. Patricia Anderson Smith in the field of Speech, 
Mrs. Lee carolyn Kolzow for a position in the field of 
Reading, and Mrs. Leota Jean Prokop for a position in 
the field of English. 

Member Nicklas moved and Member Moats seconded the motion 
for employment of the following: 

Mrs. Patricia Anderson Smith, rank of Instructor, 
field of Speech, salary of $9, 300 for the 1970-71 
academic year, 39 weeks, effective Sept. 8, 1970, 

Mrs. Lee Carolyn Kolzow, rank of Instructor, field 
of Reading, salary of $11, 000 for the 1970-71 
academic year, 39 weeks, effective Sept. 8, 1970, 
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�· NEW BUSINESS: 
Staffing: 
(cont.) 

Student Provost 
Position 

Mrs. Leota Jean Prokop, rank of Assistant 
Professor, field of English, salary of $13, 000 
for the 1970-71 academic year, 39 weeks, 
effective Sept. 8, 1970.

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats 
Morton and Nicklas 

Nays: None 

Mr. Smith discussed the background and qualifications 
of Mr. Charles Kelly Barton for a position in the field 
of Engineering. 

Member Hansen moved and Member Nicklas seconded the 
motion for employment of Mr. charles Kelly Barton, 
rank of Associate Professor, field of Engineering, 
salary of $15, 000, 39 weeks, for the 1970-71 academic 
year, effective September 8, 1970. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Dr. Harvey discussed the proposed position of Student 
Provost on a one year trial basis. This position was 
being proposed to see if it would contribute to the 
communication between the administration and the students. 
The student government had approved the position and 
agreed to contribute $1500 from the student activity 
fund to support the office; the other $1500 would be 
required from the educational fund. 

Dr. Lahti suggested scholastic average should be con­
sidered on this position, and also stated he would not 
want to see this position undermine the president of 
the Student Senate. Dr. Harvey stated he felt the 
scholastic average would need to be a 2.5, but preferred 
to see it flexible with that as a rule of thumb. He 
stated this person would report to the student govern­
ment and to the Vice President of Student Affairs. 
Donald Duffy, president of the Student Senate, added 
his recommendation, stating he felt problems could be 
worked out as they came up. Mr. Duffy, in answer to 
Member Morton's question, stated the Student Senate 

with recommendations from their executive committee 
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NEW BUSINESS: 
Student Provost 
Position (cont.) 

computer Equipment 
Upgrading 

-.Academic Calendar 
for 1970-71 

would evaluate this position and the person's performance 
at the end of the year. Chris Pankratz, student, stated 
he could see the need for a student assistant, but was 
not quite sure this was the way it should be set up. 
He suggested possibly student government members could 
be reimbursed. Mr. Duffy stated the student government 
had shied away from reimbursing of officers. Jennifer 
Edwards informed the Board the student division of the 
IACJC had passed a resolution recommending a student 
provost. Member Nicklas questioned the words "twice 
a month" in reference to running polls, and suggested 
perhaps it should read " as needed." Dr. Lahti stated 
a full time student has a full schedule and suggested 
they might want to consider a sophomore, who would have 
gone through the first year adjustment period and would 
also be familiar with more people. Mr. Duffy stated he 
agreed it would probably be a sophomore. 

Member Moats moved and Member Hansen seconded the motion 
to approve the establishment of a Student Provost 
position to begin July 1, 1970. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Dr. Lahti referred to Exhibit D, Computer Equipment 
Upgrading. He informed the Board that in the master 
plan for the computer at the time when the 360-30 was 
recommended, the administration had indicated the time 
would come when the college would have to move to the 
next size of a computer based on the work load. Dr. 
Lahti stated he had asked Roy Sedrel for a recommenda­
tion and Mr. Sedrel was recommending the college move 
to a Model 40 system. Dr. Lahti stated the other recom­
mendation on the computer was from Ernst & Ernst, 
auditors. As the Board had not had time to study these 
recommendations, they agreed to postpone action on this 
until the May 28 meeting. Dr. Lahti informed the Board 
the college had placed the request for the Model 40 
before the educational discount was discontinued which 
was last July 1. He stated this could be cancelled. 

Dr. Schauer discussed the proposed academic calendar 
for 1970-71 in Exhibit E. He stated the college had 
incorporated into this calendar all the new legal 

requirements for national holidays. 
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NEW BUSINESS: 
Academic Calendar 
for 1970-71 
(Cont. ) 

Award of Bid 
for Lighting 

Award of Bid 
for Sodding of 
Playing Field 

Definition of 
Professional 
Expense 

- Promotions 

Member Moats moved and Member Nicklas seconded the motion 
to approve the adoption of the Academic calendar for 
1970-71, as in Exhibit E. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton, and Nicklas 

Nays: None 

Member Moats moved and Member Hansen seconded the motion 
to approve the award of bid for supplemental campus 
lighting to Wigdahl Electric company in the amount of 
$38, 300. 00, as per Exhibit F. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Mr. Mann discussed the southwest corner, pointing out 
that the play field has no grass covering of any kind. 
He stated in order to provide the PE with a grass area 
in the fall, the administration felt they needed to sod 
at least the play field. Mr. Gelch discussed the need 
for this. 

Member Hansen moved and Member Haas seconded the motion 
to award the bid for the sodding of the playing field 
to Jack Caughron Sod Company, in the amount of $10, 859, 
to be paid in accordance with the provisions on the con­
tract documents. 

Upon roll call, the vote was as follows: 

Ayes: Members Hamill, Haas, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Dr. Lahti asked the Board to defer action on Exhibit G-­
Definition of Professional Expense--as Dr. Schauer had 
not been able to clear this with all internal agencies 
of the college. The Board agreed. 

Dr. Lahti also requested that Exhibit H--Promotions-­
be postponed. The Board agreed. 
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� NEW BUSINESS: 
Tuition 
Increase 

Other 

Dr. Lahti distributed a statement concerning tuition 
increase. Mr. Mann pointed out the Long Range Financial 
Plan has always called for $2.00 tuition increases. He 
stated in accelerating this he was suggesting a pattern 
which would accelerate what the college previously had. 
He stated even if the tuition were to be increased to 
$12.00 this would not provide a significant amount of 
income when arriving at the total needs for the 70-71 
college year. He pointed out there is still the ques­
tion of Maine-Niles and the question of how many charge­
back students Harper will have in the fall or next year. 

Dr. Lahti stated if the Board were going to move on 
tuition, it should be done as soon as possible as it is 
only fair to let the summer school students know as soon 
as possible. Dr. Harvey stated this had been discussed 
with student government, but there had not been much 
reaction. Chairman Hamill stated there were people 
in the community who felt the college is not charging 
enough tuition. Chairman Hamill pointed out the Board 
wanted to keep an open door college, that 85% of the 
students work, and an increase of any magnitude should 
not be taken lightly. Member Nicklas stated in looking 
at the projections, she wondered if the Board would not 
have to consider a higher increase. Mr. Vaisvil dis­
cussed the study grant program and scholarships avail­
able. Chairman Hamill suggested the Board not decide 
on tuition increase at this meeting. Dr. Lahti sug­
gested it be scheduled for action at the next meeting, 
in order to give summer school students some warning. 

Chairman Hamill appointed Member Morton to serve on 
the budget committee, in place of Dr. Hutchings, former 
Board member. The budget committee would then consist 
of Chairman Hamill, Member Moats and Member Morton. 
A budget committee meeting was scheduled for Thursday, 
May 21, at 9:00 p.m. 

Dr. Schauer distributed and discussed the formula on 
summer school salaries. This followed the salary com­
mittee's negotiations and was not a change, it was just 
spelling it out. 

Member Moats moved and Member Haas seconded the motion 
to approve the adoption of new salary provisions as 
stated in section 3.2 - 3.21 of the Policy Manual, as 
follows: 



-
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NEW BUSINESS: 
Other (cont. )

3.2 Salary Provisions 

3.2.1 Salary Program 

The Harper College faculty salary program includes a 
system of rank and in addition provides remuneration 
of part-time, temporary, summer school and specially 
employed teachers. 

A. Salary Program 

RANGE 

Instructor 

8, 500 
15, 000 

Ass't.Prof. 

9, 700 
17, 000 

Assoc. Prof. 

11, 000 
20, 000 

Professor 

12, 800 
23, 000 

This program was approved by the Board of Trustees 
with the understanding that an acceptable evaluation 
system that is compatible with faculty rank in higher 
education will be initiated. It is recommended that 
this be in effect beginning the 1970-71 academic year. 

B. Salary Schedule for Part-time and Temporary Teachers 

Years Earned 
Teaching M.A. M. A. Doctorate 
Experience B. A. M. A. +15 +30 or M.A. +60 

0-3 550 600 6 50 700 750 
4-9 600 6 50 700 750 800 

10 + 6 50 700 750 800 850 

Degrees and hours to be in subject field as specified 
in regular teaching salary program. In certain critical 
areas, exceptions to this schedule may be made by the 
Vice-President of Academic Affairs. 

Above rates are for one semester for a course meeting 
three (3) periods per week. Courses meeting more times
per week will be compensated as follows: Add $150 for 
each additional credit hour in excess of three (3) up 
to the total credit hours specified for the course in 
the college catalog, and; add $100 for each additional 
contact hour over and above the credit hour allocation 
for the course, as specified in the college catalog. 



,--
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NEW BUSINESS: 
0 th er (con t . )

Courses meeting less than three (3) periods per week 
will be compensated as follows: Subtract $100 for 
each contact, or credit hour less than the three 
periods per week for each course as specified in the 
college catalog. 

c. Salary Schedule for Summer School 

Summer school teaching salary will be reimbursed as 
follows: 

Salary* 
1 

X 8 X 
36 

X X 
15 

80% 

*Contracted salary of previous academic year

X = the number of hours taught 

D. Salaries for Substitute and Specially Employed 
Teachers 

Fully qualified substitute and specially employed 
(i.e. private instruction in applied music, etc.) 

teachers shall be paid a maximum of $10 per hour of 
class teaching or a maximum of $50 per day. Qualifi­
cations and pay to be determined and approved by the 
Vice-President of Academic Affairs. 

Motion unanimously carried. 

Dr. Harvey discussed a student activity fee for summer 
school students. He stated in the past there were no 
activities to offer them, so no fee was charged. Dr. 
Harvey stated the college would now be able to offer 
some activities and so was recommending a $5. 00 activity 
fee, as they are part-time students. 

Member Haas moved and Member Nicklas seconded the motion 
that the student activity fee for summer school students 
be established at $5.00. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 
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,.-- NEW BUSINESS: 
Other (cont.) 

PRESIDENT'S 
REPORT: 

ADJOURNMENT: 

Dr. Lahti requested the Board approve a resolution 
stating the college meets all vocational requirements 
required by the Illinois State Board of Vocational 
Education and Rehabilitation. Dr. Schauer affirmed 
that the college was meeting all requirements. 

Member Haas moved and Member Moats seconded the motion 
that the Board of Trustees certify the application for 
reimbursements to the Board of Vocational Education 
and Rehabilitation, Vocational and Technical Division, 
State of Illinois, that Harper College meets the 
requirements of the board in all vocational and techni­
cal educational programs. 

Upon roll call, the vote was as follows: 

Ayes: Members Haas, Hamill, Hansen, Moats, 
Morton and Nicklas 

Nays: None 

Dr. Lahti distributed to the Board a letter sent to 
the Northwest Educational Cooperative, and he stated 
this would be part of the consideration for growing 
computer services. 

Dr. Lahti informed the Board of Trustees of his presen­
tation on May 11, in Miami, on Harper College. 

Member Moats moved and Member Hansen seconded the motion 
that the meeting be adjourned at 12:02 a.m. Motion 
unanimously carried. / 

l�*•u:;t(./ jh*.J/ ./ '�p¢ 
CJ:l'airman IJ8,miil ecretary Moats 

·/ (/ 



WILLIAM RAINEY HARPER COLLEGE 

To: Board of Trustees 

From: Office of the President 

Subject: construction Payout 

May 11, 1970 

The following construction payout has been recommended 
by our architect and reviewed by the administration. 
The administration recommends that W. J. Mann, Vice­
President of Business Affairs, be authorized to approve 
the following: 

Fridstein, Fitch & partners 
(architectural services} 

$6, 082.51 



..... g 
Form No. IBA-24 

(H6) 
ILLINOIS BUILDING AUTHORITY 

Certificate-Voucher 
1 

IBA OFFICE USE ONLY 

�ate of Is.suan<.� User and Location --------- -Vouch'!r JJa-te----�V�her No.----. 
3124170 William Rainey Harper Colle�-------

Certificate No. 

18 
Project Description Appropt"iation Titlt� 

New Junior College-Palati.ll.�--- --· CONSTRUCTION ___ _ 
Applicotion No. Social Security 3 6 _ 2 58 8 7 6 7 Fund and Organization Unit Code 

18 Identification Number: __ _________ -- _ _ 409-·9090 153 
-Fo_r_P-erl_oo __ l

-
ro
_
m __________________ l Fridstein FitdFt. Part.ners Expenditure Object 

8 I 2 8 I 6 9 to 112 0 ·c,/_:_7..:.0 ______ 1_F_i_t;_c_h_I_J.::.:a..:: r....:: o.::.:c_.::.:c:....:a:.:__C.:::...::a..::r.=i .::.:n::...;;gL.: t:..:o:..:n:..:.__::.J:::.o.:.:n:..:e:..:s:. __ ----- -----· 
Contract No. I Contract Date Number Street ' c�_e -----·-- _A_m_o_u_nt_ ===--.--�-=-===== 
IBA 74-9 5 _1_ 351 East Obia Street --- -------
T fl"' of Wcri< Cit:v State Zip Code 

_::_rchi tectur al Chicago, Illinois 60611 1-__ .=.-__ -__ ----:_- ----------

The present status of the account for the subject contract is as follows: 

Oripnal Contract Sum .... . .. . . ... . $__13_4...,._2_63_�JlQ_ ____ _ 

Change Orders 
Total Additions .. . . . . . . ..... . $__1_2s_2l 0 • 0 0 __ _ 

Sub Total . .. . ... . . . ........ . . $...2A.9..+_9_]__J___Q_Q_ __ , __ 
586' 711. 25 

Total Deductions . . .. . .. . ... . $_. __ 12_,_2__2 3_.L,l.5_ __ __ _ 

Total Contract to Date ............. $ 151 1 0 3 8 • 6 Q _______ _ 

Balance to Finish . . . . . . . . . . . . . . . . $.-. _____ __l4_h3.2_ ___ _ 

Total Completed to Date......... $.l:2.iL_.§.2.1�_2 3 ___ _ 

Materials Stored . . . . . . . . . . . . . . . . . . $. 

Total Completed and Stored ........ $�5_0 _ _,__6_9_]_..._2_.3. .. 

Less _ __ _ ____ % Retainage ... ...... $ .. ____ _ _______ ---- -- ____ _ 

144,614.72 
Less Previous Payments. . . . . . . . . . . $.... _____ ----- _____ ---

I hereby certify: (1) that all items are paid for which previom 
certificates were issued and payments received; (2) that the 
goods, merchandise, wares, or services have met all the re­
quired standards set forth in the purcha sing contract and are 
proper charges against the Illinois Building Authority and 
that payment has n��rved. 

By: - �-
Contractor 

In accordance with the subject contract and the attached Application for Payment the named contractor is entitled 

to payment as stipulated above in the amount of -SJ:�..£-Al\ID---E IGIITY---� DOLLARS. AN-D-- �-l-0--0 

Dollars ($-�� 8 2 • 51 ____ ) . 

This certificate is not negotiable, it is payable only to the payee named herein and its issuance, payment, and a( ceptance are with­
out prejudice to any rights of the Illinois Building Authority or contractor under their contract. 

Architectural and/or Engineering Firm: _KJJ<;:H LAR_Q_<;:�A _S,:AR�NgTQN__ JQNES __ ..... _______ _ _ __ _ ______ _ _ 

By���-.--- Registration No.; __ _ 9_1 - 5 5_� ____ Date: __ 312��-'Z_O ___ ___ _ 
Reg:r:'tercQ Architect or Engineer 

Approved: WIT.I.IAM RAINEY_H.AREER.COLLEGR.. _________ _ 
User 

-----�------------- Date:--------------------

Approved: ILLINOIS BUILDING AUTHORITY 

By: __________ , _______________ _ Date: _______________ _ 
1' 1:"\f-12-66--'_1}.131 

==== - -====---=-----------

It is hereby certified that the services o-: material repre­
sented in this voucher were received or amhorized, that the 

amount is correct and hereby approved fe-r payment. 



FRIDSTEIN FITCH AND PARTNERS Architects Planners Engineers 351 East Ohio Street Chicago 60611 Illinois 312/527 247· 

l"I'l'CII LAROCC?\ CARINC::TON ,TONES 

March 24, 1970

Illinois Building Authority
135 S. LaSalle Street 
Chicago, Illinois 

re: William Rainey Harper College 

Job #5155 
74-95-00 

�k 174

1. 
2. 
3. 
4. 
5. 
6. 
7. 

Original Contract • • • . . . . • . . . . • . • • . . . • • • • . . . • . •  $12,246,046.00 
Additions (Change Orders 1-37 Corbetta) 
Total Construction Cost to Date(l/20/70) 
Fee: 6% 
Earned by Contractors to Date (1/20/70) 
Fee: 6% 
Fees Earned: 80% of 4. 

20% of 6. 

8. Total Fees Earned 
9. Less Received from Harper J.C.

Less MBM Payment 
Less Received from I.B.A. 

10. AMOUNT NOW DUE

253,502.34 
$12,499,548.14 

749,972.'10 

$ 

$ 

12,471,109.01 
748,266.54 
599,978.32 
149,653.31 

749,631.63 
586,711.25 

12,223.15 
144,614. ")2 

6,0 82.51 



WILLIAM RAINEY HARPER COLLEGE 

May 5, 1970 

To: Dr. Robert E. Lahti, President 

From: W. J. Mann, Vice-President of Business Affairs i­

Subject: Final Report Concerning Change Orders for Phase Ia and b 
Construction 

Please find attached the final report showing a recapitulation of 
all change orders for Phase Ia and b. I know of no other change 
orders at this time. A brief summary of the report follows: 

1. Errors
2. Omissions
3. Field Conditions
4. Program Change
5. cabinets*

Total 

Less Cabinets 

Net Total 

Base bid price (all trades) 
Final prices (all trades) 

Total Extras 

$ 620. 00 
90, 050. 64 

148, 774. 51 
126, 122. 00 
111, 000. 00 

476, 567. 15 

111, 000. 00 

$36 5, 567. 15 

$12, 246, 046. 00 
12, 722, 613. 15 

$ 476, 567. 15 

. 005% 

. 740% 
1. 210%
1. 0 3 00/o

. 9 00/o 

3. 885%

. 9 000/o 

*These cabinets were originally omitted from the base bid by adden­
dum and later added back to the project by change order. 

cc: A. Dolejs 
D. Misic 
R. Hughes 
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ASSOCIATION OF GOVERNING BOARDS 
OF UNIVERSITIES AND COLLEGES 

One Dupont Circle, N.W., Suite 720 • Washington, D.C. 20036 • 202-296-8400 
J. L. Zwingle, Executive Vice President 

Dr. Robert E. Lahti 
President 
William Rainey Harper College 
Algonquin and Roselle Roads 
Palatine, Illinois 60067 

Dear Dr. Lahti : 

Hay 8, 1970 

At the urging of a group of presidents a nd trustees, 

this Association is planning a regional conference to be held 

June 25-26 at the Arlington Park Towers Hotel,•Arlington Heigh�s, 

Illinois. A preliminary statement of program is enclosed • 

As part of the expanding program of A G B, other 

regional conferences are being planned. Institutions unabl e to 

be represented at one meeting are thereby provided additional 

opportunities. 

I h ope we may count on representation from your board 

and administration. A prompt repl y will assist in completing 

the plans for this conference .  

Enclosi:lre 

Sincerely yours, 

��'iJu;e---
Eugene Power 
Chairman 



ASSOCIATION OF GOVERNING BOARDS 
of Universities and Colleges 

One Dupont Circle, N.W. Washington, D.C . 20036 

June 25-26, 1970 
Midwest Regional Conference 

, i·' Arlington Park Towers* 
· Arlington Heights, Ill. 

Preliminary Program Information 

T'O P I C S ------

"Management and Collective Bargaining on the Campus" 

"Tenure and Teacher Effectiveness" 

' 

The program is designed for discussions of these 
topics as they affect all types of institutions--the 
university, the 4-year college and the two-year college. 

Spokesmen and discussion leaders from each type 
of institution will participate. Further details about 
the program will be announced soon. 

Registration and 
Reservation cards 
Enclosed 

Opening session:
10 A.M. June ?5 

Closing after 
Luncheon session 
June 26 

�'<Limousine service from O'Hare Airport 



May 13, 19 7 0  

Dr. R. E. Lahti 

President 

William Rainey Harper College 

Palatine, illinois 

Dear Dr. Lahti: 

BOARD COMMUNICATION 

I am aware of the fact that I have not gone through the proper procedures 

to be given permission to speak to the Trustees of Harper College, but 

because of the events that have taken place in the last few days I would 

like to be heard. 

As a concerned taxpayer, who helped support this college, I am one of 

the people who voted against the March referendum. I am willing to tell 

the Board of this institution why I feel so many of the taxpayers of the 

Harper College district failed to support this referendum, and to tell 

them my reactions to the events of the last few days. 

Sincerely, 

Mrs. Chester Pointer 

6 01 Oriole Lane 

Mt. Prospect, illinois 

telephone: 3 9 2-1215 

Dictated by Mrs. Pointer by telephone on May 13, 1970 to Dr. Lahti's 

office. 



Presented by Mrs. c. Pointer, at the regular Board Meeting, May 14, 1970 . 

Mr. Chairman, members of the board and fellow citizens: I thank you for ,...--
your courtesy in allowing me to speak to you. 

Before I start I want to make it clear that I speak for no one but myself 

and my husband. We are taxpayers in this community. I have never met any­
one on this board, the administration or faculty except perhaps two men I 

met when they were at our local high school. I do not know them personally. 

As such I want to give you the impressions of a taxpayer supporter who is 

completely without communications with this school except for the public 

news media, which I do follow closely. 

My husband and I are part of that vast army of home owners with very mode­

rate income, facing retirement soon, we have no children in this school, 

and none growing up; as such we have nothing to gain personally from this 

school. Because we consider education important to our society we voted for 

and supported it from its start because we felt it was needed and were proud 
to be a part of building it. The vast majority of taxpayers are in similar 

circumstances or they are young people starting their families on whom the 

present taxes are a real burden. The number of families who have members in 

this school is small compared to the total tax list. Therefore, most of them 

have no more contact with the school than I have. Like Will Rogers, "I know 
only what I read in the papers." 

Last week the students at this school had a demonstration. It may have gone 

unnoticed by them but in March the taxpayers had a demonstration of their 

own. Their message was loud and clear,----they would not dig deeper to 

support this school!! Have you ever asked "WHY?" 

My husband and I had never failed to support a school bond until the March 

referendum and I am here to tell you why. 

Several years ago a group of dedicated persons conceived the plans for this 

college. They worked with all their heart, soul, energy, night and day, 

spending their money to promote it. Speaking to any group that would lis­
ten, begging support for this institution that was so badly needed for the 

students that in many cases could not otherwise continue their education. 

I do not know the names of these persons. Personally I salute them. They 

deserve the highest honor and respect from Harper College and this community. 
They gained the support of the community and we elected our first Board of 

Trustees and Harper College was born. Few of us realize the tremendous time, 

work, and responsibility that went into the organization of a new college, 

but they produced for us a college that every member of this community can 
point to with pride. The youth of this area have opportunities that many 

others envy. Through it all the board was responsive to the wishes of the 

voters who supported them. We in turn had complete confidence in them. 

Eventually there began to come to our attention the newspaper accounts of 

disagreements between the board, the administration, the faculty and 

students. To the eyes of an outsider it looked very much as if some member 
of the administration or the faculty were acting much more in their own 
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interest than in the interest of the school. I could not tell which it was 
but the controversy grew with the demands of some of the faculty for more 

� power and what looked to me like the attitude that once they were hired they 

were entitled to a lifetime job to do as they please with out any accounting 

to the board. To persons who work in industry and other walks of life, where 

you must either carry out the policies of the boss or lose your job, this is 

an attitude that made me begin to doubt if I were putting my money in the 

right place. When these controversies continued with repeated cries of foul 

by the faculty, even to the point of a law suit against the college and a 

member of the board filed by a member of the faculty who had not been 

offered another contract, and this was supported by other school personnel, 

I concluded that at least some members of the faculty were only slightly 

interested in supporting the policies of the board we had elected. Under 

our archaic court system this suit might be upheld and that individual teacher 

will benefit. But the discussion in many coffee klatches convinced me that 
if it is upheld many others like me will be less inclined to support educa­

tional institutions where the personnel have life tenure regardless of per­

formance: so that one teacher's gain is the school's loss and a loss to all 
teachers in the long run. 

Next we were deluged with the fact that the students felt they were not being 

heard and it was necessary to put a student on the board so that they will 
be represented. This was accomplished because of the complacency of the 
voters, but the reactions were immediate in the coffee klatches, and people 

�began to wake up to the importance of their vote that wasn't cast. Again 

the victory of a few resulted in the loss of much support for the school. 

Very few people are content to have a twenty-one year old student who is 

here still being educated, making decisions on spending the millions of 

dollars in the hands of the board and planning the education of other 

students. 

� 

At the last trustee election we were treated to the spectacle of some of 

the candidates soliciting funds from members of the faculty and openly 

using the school and facilities to campaign. In spite of the fact there is 

no law against this, the lack of ethics cannot be condoned. To an outsider 

looking in that could only produce a trustee obligated to the interest of 

the students and the faculty members who supported him. All these things 

seem to me to point in the direction of some personnel who were working to 

set up a power structure in the school that was undermining the board and 
the community who employs them. 

In spite of all these birth pains we have one of the best schools in the 

country. The students are of top caliber, there has been remarkable lack 

of deportment problems for which I commend the students. Most of the students 
have been willing to take their requests through channels and realize that 
the policies of the school must be set by the board who is responsible to 

the people who pay the bills. 

You know that opinions are greatly divided as to whether the flag should 

have been lowered for the students from Kent State. Many people feel that 
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the young National Guardsmen who were protecting the university buildings 
from the vandals is far more to be pitied: for he is facing punishment 

� brought on by the violence of the students. This is why the reactions of 

this community was so strong when a few irresponsible students took it as 

their right to lower the United States flag to half mast without consent. 

That flag was presented to the school with the assumption that it would be 

honored and respected, not used by individuals as a toy to display their 

personal feelings. 

These actions should not be passed over lightly without reprimand of the 

offenders. This activity is detrimental to the support of this school as 

demonstrated by the petition brought by a citizen to the last board meeting. 

215 voters can swing the results in a school bond issue. 

To the teacher whom the faculty has elected as their senate leader, the one 

chosen by the faculty to represent them to the people, who last week 

characterized us as a "conservative population who doesn't support the 

school and never has," I would say that we are largely a conservative popu­

lation but we embrace all ideologies and live together in comparative peace. 

Never has a school been better supported by its taxpayers than this. 

Although I personally don't know those members of the John Birch Society, 

they pay the same taxes and tuition as the liberals. As for catering to the 

John Birch Society you as a teacher are obligated to give those students 

the same consideration as the others. It is such statements that were made 

last week that make many of us doubt the value of higher education. I did 

not have to go to college to learn that the people in this community and 

students at this college are not liberals, conservatives, black or white, 
but basically human beings. 

Somehow the idea has been instilled into some students and personnel that 

this college belongs to them. I would be the first to say that there should 

be school spirit and school pride among them. We built it for the use of 

the students and for their benefit. However, this school is not their home 
as suggested by one speaker. Just as my husband's place of business is not 

his home. He has no more right to dictate the administration of his place 

of employment than the personnel of these buildings have to dictate here. 

This college is a public building, it belongs to the public and not the 

inhabitants. 

The Student Senate president stated that he could no longer be "objective" 

because he found the students could only make recommendations, he is so 
right! Had he been objective in his actions he would have had a petition 
for and one against the flag lowering and passed them both around without 

pressure. He might have been surpri ed at the results. After all he is 

the president of the conservative students as well as the liberals. In a 

poll today at Hersey High School they voted four to one against lowering 

the flag at that school. 

I f  the students of this school have a request there are channels for them to 

send it to the Board. You may get a "Yes!" or you may get a ''No!" A nega­
tive answer does not mean you have not been heard as you often think. I t  
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means that this board has to be responsible to the people for their action. 

� This college has no endowments, its sole income is 

The more the individuals of this area are willing 

will cost the students and the more you can grow. 

if I could feel my money is being used to improve 

paying lawsuits. 

from taxes and tuition. 

to contribute the less it 

I would be much happier 
the college instead of 

I am concerned for the future of this institution. The people are not 
blind, the things I have noticed many others have seen too. You are a young 

college, not yet complete. Many people have withdrawn their support because 

of the information they have received in the same way I have. I do not know 

the story behind the story. I must decide to give or withhold my support by 

what I learn of the activities of the board, administration, faculty and 

students. We have no other way to gauge this college which can only go two 

ways - grow or decline. Without public support you can't grow. There will 

be other students after these who will need education. I personally did not 

withhold my support for this last referendum because I absolutely could not 
find the money, but because I felt this school was not using the money I pay 

to the best of its ability: so why give more? 

I have talked to many other taxpayers like me. I am sure that if you can 

work out your problems! I f  all the elements get behind the board and co­

operate instead of dividing you can regain our support. But if you flaunt 

the things we the supporting community have provided for you in our faces 

and deride standards and morals we hold dear: we will continue our demon­

strations at the polls when you periodically call on us at referendum time. 

I have touched on a few of the things that lost my support. I f  you want 

more help from the voters then each of you should work to see that no 

adverse action of yours reaching us through the news media causes further 

loss of support. Let us see instead a college we can be happy to uphold. 

A Harper College that belongs to us all. 
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)L.·_, '; ·1·---�� Before I start I want to make it clear that I speak for no one 
. _. r! ' - but myself and my husband. We are taxpayers in this community. I have 

/ A l · / never met anyone on this board, the administration or facult�r except ( ., /"• • ! - / 

1 -'1/fc, , .... /, perhaps two men I met when they were at our local High School. I do not 
�<� c • know them personally. As such I want to give you the impressions of a 

,, '' taxpayer supporter who is completely without communications with this school 
r� "'-

'I\ !:;/ r .. • , except for the public news media, which I do fol16.olosely. 
J,i/. ,\. 

My husband and I are part of that vast army of home owners with 
very moderate income., facing ret i remen t soon, we have no children in 

this school, and none growing up; as such we have nothing to gain 
personally from this school. Because we coasider education important 

to our society we voted for and supported it from its start because we 
felt it was needed and were proud to be a part of building it. The vast 
•ajority of taxpayers are in similar circumstances or the are young
people starting their families on whom the pre sent taxes are ,., a real 
burden. The number of families who have members in this school is small 
compared to the total tax list. Therefore most of them have no more contact 
with the school than I have. Like Will Rogers " I know only what i read 
in the papers". 

Last week the students at this school had a demonstration. It may have 
gone unnoticed by them but in March the taxpayers had a demonstration of 

their own. Their message was loud and clear,----they would not dig deeper 
to support this schooLU Have you ever asked 11\'V'HY"? 

j, I ! D-1· -: ,) . �;:(;{; . _..p -n_& .. ,, t .. ... .{.(<, .. (7 a�;�A .J -11.,t.xv -rt-t-v-r// u '�{�'lA 
,: Jiy\hualnap.dic&Ddv.�nhad0J1&vpro aibddiioc:aupflort a school bond until the

March referendum and I a:m here to tell you why. 

Several years ago a group of dedicated persons conceived the plans ff 
for this college. They worked with all their heart., soul, energy night and
day., spending their money to promote it. Speaking to any group that 
would listen , begging s upport for this instut ion that was so badly needed 

for the s tuden t s  that in many oases could not otherwis�ontinue their 
education. I do not know the names of these persons, personally I salute 
them, they deserve the hig-h st honorand res pect from Harper College and this 
eo.mmunity. They gained the support of the community and we elected our 
first board of Trustees and Harper College was born. Few of us rea liz e the 

tremendous Tbne, Work, and responsibility that went intothe organization 
of a new college , but they produced for us a college that every member 
of this community can point to with pride. The youth of this area have 
oppertunities that many others envy. Through it all the board was responsive 

to the wis hes of the voters who supported them. We in turn had complete 
confidence inthem • 

Eventually there began to come to our attention the newpaper accounts 
of diS&8reements between the board 1 the administration. the faeul ty and 

students. To the eyes of an outsider tt looked very much as if some 
member of the administration or the facultywere acting much more in 
their own interest taan in the interest of the l#fl..ff#/f school . I cou ld 
not tell which it was bu t the controversy grew with the demands of some of 
the faculty for more power and what looked to me like the attitude that
once they were hired they were ent itled to a lifetime job to do as they 

please withait any accounting to the board. jo persons who work in
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Dm\_iSTRY AND OT�1ER WALKS OF LIFE WHERB YOU .· UST EITHF:R CARRY 0 UT THE 
POLICIES OF TEE BOSS OH. LOSE YOUR JOB THIS IS AN ATTITUDE THAT MADE ME 
BEGIN IDO DOUBT IF' I WERE PUT'riNG Ii.Y MONEY n� THE RIGH1' PLACE. WHEN THESE 
COHTROVERSIES CQ2,TL;UED WITH REPE11.1'ED CRES OF FOUL BY 'l'if.E FACULTY 

EVEN TO THE POINT OF A LAW SUIT AGAI�JST TH1'� COLLEGE AND A �MBER OF THE 1h 
BOARD, FILED BY A MEMBER OF mE FACULTY WHO HAD NOT BEEN OFF'ERED 
ANO'l'HER CQJ\iTl{ACT, AND WAS SUPPORTED BY OTHER SCHOOL PERSOJ:NEL I 
CONCLUDED THAT AT LEAST 6S'OS:MEMBERS OF THE FACUL'rY VmRE O!�LY SLIGHTLY 

INTERESTED IN SUPPOR'l'ING THE POLICIES OF' 'fHE BOARD WE H.A9 ELECTED• 
UNDER OUR ARCHAIC COURT SYSTEJVI THIS SUIT MIGHT BE UPIIELD AND THAT 
INDIVIDUAL TEACHER WILL BENEFIT. BUT THE DISCUSS IOH IN MANY COFFEE 
KLATCHES CONVINCED ME THA.'r IF IT IS UPHELD JYJANY OTHERS LIKE ME WILL 
BE LESS INCLINED TO SUPPORT EDUCATIONAL IKS TITU'riONS WHERE THE 
PBRSOi1lNEL HAVE LIFE TENURE REGAR.DU;ss 01'' PERFORllf...ANCE: SO �T 1'EAcHERS 
.GAIN IS THE SCHOOLS LOSS AND A LOSS TO ALL TEACHERS IN THE L01m Rt<N. ,J.?.:-'7-) NEXT "WE WERE DELUGED VnTH 'rHE FACT THAT TEE STUDENTS FELT THEY WERE 

d -., �JP ----NoT BEii�G HERlD AND IT WAS NECESS4E,Y TO PUT A S'rUDENT ON THE BOARD 
\'-� l)1'11 SO THA'r TI:lliY WILL BE REPRESENTEI¥�X)3ECAUSE O.i:" THE C01v.PLACENCY OF THE

l.�fi .. -{'}\ VOTERS, BUT Thr: R!!:ACTIONS WERE n1iE15IATE IN rHS COFJEE KLATCHES# AND 1J. , �.J'.Y PEOttLEBEGAN TO WAKE UP TO 'L-'E H::PORTANCE OF' 'rEEIR VO'rE THAT WASN'T CAST. 
AGAINTHE VICTORY OF A FEW RESULTED IN 'I'HE LOSS OF MUCH SUPPORT FOR THE 
SCHOOL. VERY FEW PEOPLE ARE CON'rENT TO F.AVE A TWENTY mm YEAR OLD STUDEN1' 
WHO IS HERE STILL BEING EDUCATED, MAKING DECISIONS ON SPENDI�W THE MILLIO �IS 

OF DOLLARS IN THE HANDS OF THE BOA.'ID Ac'i!D PLAt\f�;ING 'rHE EDUCATION OF ':ME ct/Ju 
STliDENTS. 

AT THE LAST TRUSTEE ELECTION WE WERE TREATED TO THE SPECTACLE OF' 
SOME OF 'l':RE C.Al'ifDIDATES SOLICITING FUNDS F.:ROM JliE.MBER 6& TH:F: J:i'ACULTY AND 
OPENLY USING THE SCHOOL AND FACILITIES 1'0 CAMPAIGN. IN SPITE OF 'rBE 
:£!'ACT T�IERE IS NO LAW AGAINS'.l THIS '£HE LACK OF ETHICS CA...11J NOT BE CONDONED. 

TO AN OUTSIDER LOOKING IN THAT COL'LD ONLY PHODUCE A TRUSTEE OBLIGATED 

TO THE l.i�TEREST O.F THE STUDENTS Arm THE FACULTY .w:EMBERS WH:O SUPPORTED HIM. 
ALL THESE T::ILGS SBEM TO l'icE TO POO:NT IN Tim DIRECTION OF S01¥1E PBRSONNEt. WHO 
WERE WORKIIJG TO SET UP A POWER STRUSTURE IN THE SCHOOL TH.AT WAS 1INDERMTIHNG 
THE BOARD Arm 'r:HE CO:M12J;':ITY WHO E!itPLOYS THEM. 

IN SPITE 01" ALL THESE BIR'rH PAINS WE HAVE ONE OF THB BEST SCHOOI.Z 
IN T:!:lE COUNTRY. THE STUDENTS ARE OF TOP CALIBER • THERE HAS BEEN REMARKABLE 
LACK m:· DEPORT.lvl.EN'l' PROBLEfJ:S FOE VVIJICH I CO:MlVJElm THE STUDENTS. i,iOST :'OF TI!B 
STUDENTS HAVE BEEN WILLING TO TAKE 'THEIR REQti'EST THROUGH CIIA�]·JELS AND 
REALIZE TEAT T:SE POLICIES OF THE SCEOC'L MUST BE SET BY THE BOARD WHO 
IS RESPONSIBLE TO THE PEOPLE 'WHO PAY 'fRE 2ILLS. 

YOU KNOW TFAT XB OPINIONS ARE GREATLY DIVIDED AS TO WHETHER 'l'HE 
FLAG SHOULD HAVE BEEN LOWERED EOR THS S TT_lJ)ENTS FROM KEH'r STATE • Iv-.ANY 
PEOPLE FEEL THAT TilE YOUNG NATIONAL GUARDSMEN WHO WERE PROTECTING THE 
UNIVERSITY BUILDHWS FROM TEE VANDALS IS FAH. 1.iORE TO BE� PITIED: FOR HE 
IS FACIUG PUNISHMENT BROUGHT ON BY 'i'HE VIOLENCE OF THE STUDENTS. THIS 
IS W'"rlY 'I'HE REACTIONS OF THIS CO.MMffiJITY WAS SO STIWNG VffiEN A FKtiif 
IRi<'ESPOBSIBLE STUDENTS 'l'OOK IT AS Tb'EIR RIGHT TO LOWER THB UNITEV 
STATES FLAG TO HALF MAST '.rYIT!IOUT CONSENT. THAT FLAG WAS PRESENTED TO 

THE SCHOOL 'NnH THE .:\.SSTTiiPTION TR.AT IT WOULD BE HOJ:JORED AHD RESPECTED, 
NOT TJSED BY INDIVIDUALS AS A TOY TO DISPLAY THERR PERSONAL FEELINGS. 



THESE �i.CTIONS SHOULD NOT BE PASSED OVER LIGHTLY WIT�iOU'l' REPREMAND OF 
T!!E OFFENDERS. THIS ACnVITY IS DETRJ&N!ENTAL TO TI:lE S'JP?T� OF TE.lS 
SCHOOL AS DE1WHS'l'=..i\TED GBY 'I'.HE FETl'l'IC' Jn:lOUGF'l' EY :A CITIZEN TO 
TEE LAST BOARD Mt':E'riHG. 215 VOTERS CAN SWQll'lG THE RESUL'23 :'T A SCHOOL 

Bm!D ISSUE. 

(3) 

TO THE TEACHER 11HOM THE FACULTY HAS ELECTED .AS TEEIH SENATE LEADER, 
THE O�"'E CHOSEN BY THE FACULTY TO REPRESENT THEM TO THE PEOPLE, 'WHO 
LAST WEEK C.HARACTERIZED US AS A "CONSERVATIVE POPULATION WHO DOESN 1 T 
SUPPORT 'rHE SCHOOL AND NEVER hAS" I WOULD SAY 'fliAT WE ARE LARGELY A 

CONSERVATIVE PORJLA'riON" BUT WE ai:BRACE ALL IDEOLOGIES AND LIVE TOGETHER 
Iii cm.P.ARARIVE PEACE. NWVER HAS A SCHOOL BEEN BETTER SUPPORTED � .  
BY I'l'S TAXPAYERS THAN THIS. ALTHOUGH I PERSO.i�ALLY DON'T KNOW '.!.'ROSE 
MEkBF:ltS OF THE JOHN .BIRCH SOCIE'fY, TBEY PAY T"'i.E SAME TAXES AND TtUTION
AS THE LIBERALS • AS FOR CATERING ·ro TH1<� JOHN BIRCH SOC IETY YOU AS A 
TEACHER ARE OBLIGATED TO GIVE THOSE STUDEN'l'S ThE SAME CQ,·!SIDER.�TION 
.AS THE OTHERS. IT IS SUCH STATEiv!EN'l'S TH_I\T WAS MADE LAS'.l' Vt'EEK THAT 11A.:P 
MANY OF US DOUBT T:FiE VALUE OF HIGHER FmUCATION. I DID NOT EA\i'E TO GO 'rO 
COLLEGE TO LEAlli.i THAT THE PEOPLE IU THIS C�l'.JUNITY AND STTJDE!ITTS AT 
THIS COLLEGE ARE NOT LI3EHALS, CONSERVATIVES • BLACK OR WEII'rE BU'.l' 
:g.ugn:�x BASICALLY HUMAN BEINGS. 

SOJ\ilEHOW THE IDEA HJ.S BEEJ( INS1'ILLT:m I.NTO SOkE STUDENTS AND PEHSONNEL 
THAT THIS COLLF:GE BELONGS TO THEM. I WOULD BE 'l'!:.�E l"IRST TO SAY THAT 
'fiiERE SHOULD BE SCHOOL S PIR IT A:>ID SCHOOL P'UDE AtWNG TBEM. vm BUILT 
IT FO:R :CE'c USE OF THE STUDENTS AND FOll THEIR BENEF'IT. HOW EVERl 'rHIS 
SCHOOL IS N"OT THEIH HOME AS SUGGESTED BY Ol'TB BPEAKER. JUST AS MY 
HUSBANDS PLACE OF' :atJSINESS IS NOT HIS HOME. fiE HAS NO MORE RIGHT TO 
DICTATE THE ADMINISTRATION OF HIS I'LACE OF FlllPLOYJMENT 1'HAN 'l'HE 
PERSSNlTEL OF TifESE BUILDINGS HAVE TO DICTATE t:-:ERE. THIS COLLEGE IS A 
PURL It:·"·· BUILDING 1 IT 13f:L.O:W� ,.TO '.rHE PUBLIC. AND HOT THE INHABITANTS. 

'fBE STUDENT SEN.ITE);'S'"ffiED 'l'HA'r HE COULD NO LONGER BE "OBJEC'1TilE11
BECAUSE HE FOUND THE S'l'"tJDEHTS COULD ONLY MAKE RECOhlMENDATIONS, HE IS 

SO RIGHT1 H:AD h"'E £E:E:N OBJECTIVE IN HIS ACTIONS HE WOULD H.\.'fE BAD A
PETITION FOR AND�AGATNST 'f.'lE F'LAG LOWERING Al\lD PASSED THEM BOTH AROUJW WI 
WI'l'HOU'l' PRESSURE .. HE MIGH'l' HAVE BEEN SUPRilED AT THE RESULTS • .AFTER 
ALL HE IS THE PRESIDEN1' OF THE CONSERVATIVE STUDENTS AS WELL AS 'l'HE 
LIBERALS. H: A POLL TODAY .A'r HERSEI HIGH SCHOOL THEY VOTED FOUR TO ONE 
AGAINST LOWERING THE FLAG At"THAT SCHOOL.

IF' THE STUDENTS OF THIS SCHOCL HAVE A REQUEST 'l'HERE ARE CRANNELS 
FOR THEM TO SEND IT '1'0 Ti.iE BOAlW. YOU MAY GET A "YESl� OR YOU lii!.AY GET 
A "UOl ". A NEGATIVE AJ:WWER DOES NOT MEAN YOU RAVE NOT BEEN HEA.RD AS YOU 
OFTEN 'l'IiiNK. IT MEANS 'l'HA'l' THIS BOARD HAS TO BE RESPONSIBLE TO THE 
PEOPLE FOR lRHEIR ACTION. 

THIS COLLEGE IUS NO ENDOWMENTS, IT1S SOLE EWOME IS FROM TAXES 
AND TUITmON.. THE MORE THE INDIVIDUALS OF THIS A.."R.EA ARE WILLING TO 
CONTRIBUTE '.rHE LESS IT WILL COOT 'fEE STUDEN'rS AND TID� J:J.ORE YOU CAN 
GROW. I WOUDD BE MUCH HAPPIER IF I COULD FEEL MY MONEY IS BEING USED 
TO IIiPROVE THE COLLEGE INSTEAD OF PAYING LAWSUITS. 

I AM CONGERNED FOR THE FU'l'URE OF THIS INSTITUTION. THE PEOPLE ARE 
NOT BLIND, THE THINGS I HAVE 1WTICED J,W�Y OTHERS HAVE SEEN TOO. YOU 
ARE A YOUNG COLL!WE.NOT YE'l' COI\·;PLETE. :WJANY PEOPLF, HAVE WITTIDRAWN THEiR 
SUPPORT BECAUSE OF' THE INFORMATICl-T TIIEY ITA 'lE RECEIVED IN THE SAME WAY 
I HAVE. I DO NOT KNOW THE STORY BEHIND 'fEE STORYl. I MUST DECIDE TO 
GIVE OH WITHHOlD MY SUPPOR'l' BY WHAT I LEA;a{ OF THE ACTIVITIES OF THE 
BOARD, ADIHNISIRA'riON, FACULl'Y .AND ST'troENTS. WE F..AVE NO OTHER WAY TO 
GAGE THIS COLLEGE WHICH CAl{ ONLY GO TVfO WAYS - GROW Oil DECLHfE. 
WITHOUT PUBLIC SUPPOR'l' YOU CAN'T GROW. THERE WIU. BE OTHER STUD:F�NTS AF'rERTHESE WHO WILL NEED EDUCATION. I PERSONALLY DID NOT WITB110LD MY SUPPORT FOR THIS LAST REFEREBDUM BECAUSE I ABSOLUTELY COtn,D NOT 



(4) 

NOT FIND '£HE MONEY, BUT BECAUSE I FELT THIS SCHOOL WAS NOT USING 
THJ<; MONEY I PAY TO THE BEST OF HS ABILITYs SO WHY GIVE MORE? 

I HAVE TALKED TO ti!ANY OTIJER !DAXPAYERS LIKE i'IIE. I AM SURE THAT IF 
YOU C.AN WORK OU'r YOUR PROBLF.MS1 IF' ALL TdE gLEMENTS GET rlEHIHD 'l'HE 
BOARD AUD COOPERATE L\JSTEAD OF' DIVIDIHt» YOU CAN REGAIN OUR SUPPOR'r. 
BUT IF YOU F'I.A.UNT HE THINGS WE THE SUPPOR'ril.m COLJM:UNITY HAVE PROVIDED 

FOR YOU Il� OUR � AJiJD DERIDE STAlmARDS AND MOR..lU,S WE HOLD DEA...l{:
WE WILL CONTINUE OUR DEMONS'rRATIONS AT THE POLLS WHEN YOU PERIODI&ALLY 
CALL ON US AT REB'ERENDUM TIME. 

I HAVE TOUCHED ON A FEW OF THE 'rHINGS TF..AT LOST i'/Y SUPPORT. IF 
YOU WANT MORE HELP FROM THE VOTERS THEN EACH OF YOU SHOULD WORK TO 
SEE THAT NO ADVERSE ACTION OF YOURS REACHLW US THROUGH THE NEliVS MEDIA 
CAUSES FURTHER LOSS OF SUPPORT. LET US SEE INSTEAD A COLLEGE WE CA.t'i 
BE liAPPY ·ro UPHOLD. A HARPER COLLEGE THA'f BF.iLONGS TO US ALL. 



Board of Trl,_stees 
I-Iar:or Colls�"-e 
Alsonquin and Rosello Roads 
falat��e, Illinois 60067 

Gcntlelnen: 

�1,�a'.r 17, l 07rJ' - v _./' _ _,. 

Our da'J.;;hter Ursul,'2 hc"..G been acce1;ted at your College and 
�,d_ll st2,rt classes next fall. Yovv r;ry husb;;md and I are �aced. 
with the big }Jroblem "transr:•ortation" o Everyone i;:_; aware of 
tb.e e::-::r:·e�c3e of b.I:.o Gil8T' ca�r, :noJc. to Y�18llti_cn tl:1e b.i;Sh cost of 
insura.�-lC8., "Ssr·eCially, Y!l:en. tlle you_l'}3 dl��LVGr }10tS to be nai::"iecl 
as principal dTiver, which I believe would be tte case un�er 
tl:e s c cj_rctlr:�stal1C e s 0 

I can not hel� but feel that some kind of bussing could be 
satisfactorily worked out. Don't misunderstand me, I do not 
intend this to be at tLe tc-�xpa;;rer 's exrense but paid for b;y 
tho students usi:r:; the service. T;·,cre <OTe many children from 
tl1is area a.nd I ar: cert.sdn that the parents sl:are this feeling. 

It would not just be a great help to the parents, but it 
would also relieve congestion on the highways. I also believe 
that tl�ere L3 a :f'Ossibili ty of better students comin�� to 
=:arrer if ti1e parents do not have to weigh UJ.e cost of car 
and insurance acainst room and board charges at sene other 
sc11ool. Our il1quiries have proved ti-:e.t �=clrper is rated as 
an excellent school scholastically. 

To arrange a transrortation schedale to sait the �ajority 
is I:ot an easy task. I-Iowever, with the li trary facilities 
..- ':1 • l "¥ l r::'! � � \7" ,, ...: L.; n e 1\ _ 

• 0 ° , 1 �1 b ,_..,1 t t ::;-
.. 

1 b'.r t >� avv.l_,_a ? -'-"'' ,"'-nJ. ,/�7-'-'..L-.,u _;;-Orl Q COJ. __ Lt e +�l 0 0000. use u:, �·e
stu1en�s. �o rnl:n� even co�o up w1th 1e��er rrerared stuuen�s. 

Therefore I would like to ask the Board of Trustees to 
,,.. ; ' r; ;o•n - '" - c:-t (,,·,� 1 T <c>"c< -l- -! '"" • C' }'" d , T r .-,-�-- t';-C;-'-V'--' "'•l reqc.tOu ..•. ..�.en � o.b cere-eLL.;. lo s H.otre 0) u'lo.llJ 0 Ler 
-;-�-'-cr,.., c:: ted --�'='ren+·s) t1"10 ;·co,-..L S0rJ.01'0 con c:: -iu�er,.L-ion I f'One"tlv -<.- .J.. .LL,. _>::;.._, r·t...A.-� .�.. v ... .! .......... -�.!- ol., '-' - - � ;...-l l..:) --'-'"-'-- ,,,(.;.,.;_l,._._ · � �.1 . .... 0 -·-J 

feel that nany soocl t:nin[:;s covld come of it. 

Mrs. G. �. Seyring 
11 So 0 Willicr:i Street 
Mt. �rosrect, Illinois 

60056 



l'lay 8, 1970 

r... William Rainey Harper College 

..... 359-4200 Algonquin .& Roselle Roads PalaLne, Illinois 60067 

* 

* 

* 

"' U 'f" *All who were contacted signed this. � people
of the 38 third-year faculty were not on campus 
the day this was circulated. 



COMMITTEES, EUGENIA S. CHAPMAN 

&:DUCAT ION 
REPRESENTATIVE 3RO DISTRICT 

HIGHER EDUCATION 

16 S. PRINCETON COURT 

ARLINGTON HEIGHTS, ILL. 600015 

CLEARBROOK 3-7092 

GENERAL ASSEMBLY 
STATE OF ILLINOIS 

� "  

Mr. Robert E. Lahti, President 
William Rainey Harper College 
Algonquin & Roselle Roads 
Palatine, Illinois 60067 

Dear Bob: 

Thank you for sending me a copy of your 
resolution relating to revenue losses. 
I concur with your oosition that plans 
must be made to replace this loss. 

Thank you also for sending me a copy of 
your resolution supporting the Board of 
Higher Education. I believe that the 
Board has given careful consideration 
to their budgetary requests, and I wi ll 
give them my full support. 

Sincerely, 

ESC:mm 



FOR BOARD ACTION 

I • SUBJECT : 

Educational Fund Budget Transfers . 

II. INFORMATION: 

Budget transfers have been requested by various budget 
areas of the college. 

III. AUTHORITY: 

A rticle VII, Section 107 -15 of the Illinoi s  Public 
Junior College Act authorizes the Board of Trustees 
to make budget transfers within any fund by a vote 
of 2/3 of all its members .

IV. RECOMMENDATION: 

The administration recommends the Board of Trustees 
approve the attached budget transfers . 
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RESOLUTION 5-70-A He solution:; Committee 

�viiEHEAS, Farrell E. \vi lson has served the Illinois Association of Community 
and Junior Colleges as president during the 1969-70 fiscal year and has 
devoted much time, provided s ig n i fi c ant leadership, and given unselfishly 
of his ability in de fi ning and re solvi ng issues of vital co n ce r n  to the 
community and j unior co llege movement in Illinois.

THEREFORE, l;>e it resolved tha t  the Il l inois Asso c i a tion of Community and 
Junior Colleges express s ince re appreciation to Farrell Wilson a:>d welcome 
his continued advice and counsel next year as he serves on the Board of 
Direc tors as Immediate P a s t P res i de nt of th e A s s o c i a tio n .  

MOVED, SECONDED and CARRIED 

RESOLUTION 5-70-B 

/s/-=--��������� 
Jessalyn Nicklas, Chairman 
IACJC Reso lut ions and 
Bylaws Commi ttee 

Resolutions Committee 

WHEREAS, The Fifth An n ual I l linois Juni or Col le ge Conference has provided 
opportunity for junior colleges and other education institutions and State 
a gencies to convene for p urposes of investigation, eva luati on, study and 
con®unication concerning issues of vita l importan c e  to community and junior 
college education, and 

· 

WHEREAS, the s ucc e ss of the Con ference is the r esult of the imagi n ation and 
planning of the Illinois Junior Co l le ge Board and its staff, the Board of 
Direc tors of the I llin o is Association of Community and Junior Colleges and 
its staff, and the host col lege s , Kankakee Community College and Black Hawk 
College . 

THEREFORE, be it resolved that the I l l inois As s o c i a t ion of Community and 
Junior Col�eges express appre ciation to the Illinois Junior College Board 
and its staff, the Board of·Directors of the As soc i ation , James Broman and 
his staff, and to Kankak e e  Communi ty Col le ge and B l ack H awk Co lle ge for 
their efforts and cooperation in making the Fi f th Annual I l lin o i s Jun io r 
Co l lege Con fe rence a s uc ce s s. 

MOVED, SECONDED and CARRIED 

/s/=---�--���---=�-----
Jes s a lyn Nic k l a s ,  Chairman 
IACJC Resolutions and 
Bylaw s Committee 



RE S O LUT I ON 5 - 7 0 - C  Re s o l u t i on �, Commi t t e e  

\vH E RE AS , Ge r a l d  \v . S rn i th b a s  s e r v e d  f o r  f i ve y e a r s  .:1 s  t h e  f i r s t  E xe c u t i ve! 
r- S e c r e t .:1 :ry o f  t h e  I l l i n o i s J u n i o r Co l l e ge Bo .:1 r d  a n d  h a s p ro v i de d  o u t s t a n d i n g 

l e ade r s h i p  i n  th i s  r e s p on s i b l e p o s i t i o n , a n d  

I'Ji i E REAS , th i s  le a d e r s h i p  h a s a s s i s te d  l o c a l  j un i or c o l l e g e  d i s t r i c t s i n  th e 
deve l opme n t  o f  c ampu s  p r o g r ams a n d  f a c i l i t i e s a n d  p r o v i d e d  p u r p o s e  a n d  d i ­
re c t i on i n  the d e ve l opme n t  o f  the S ta t e  s y s tem o f  c ommun i ty c o l l e g e s , a n d  

\vi i E REAS , Ge r a ld Smi th h a s c h o s e n to l e ave the p o s i t i on o f  Exe c u t:. . ve S e c ­
r e t a ry up on a t t a i nme n t  o f  r e t i reme n t  a g e . 

TH E RE FORE , b e  i t  re s o l v e d  th a t  the I l l i n o i s As s o c i a t i on o f  C ommu n i ty and 
J un i o r C o l l e ge s  e xp r e s s  s i n c e r e  app re c i a t i on t o  Ge r a l d  Smi th f o r  h i s  c o n ­
t r i b ut i on to h i gh e r  e du c a t i on and w i s h  h i m  m a n y  mo r e  y e a r s  o f  p r o d u c t i ve 
s e rvi c e  i n  wh a te v e r  r e s p o n s i b i l i t i e s  h e  unde r t ak e s .  

MOVE D , S E CON D E D  and CARR I E D  

RE S OLUT I ON 5 - 7 0 - D  

/s /=---�--���---=��-
Je s s a l y n  N i c k l a s , Ch a i rman 
IACJC Re s o l u t i o n s  and 
By l aw s  Commi t te e  

Re s o l u t i on s  Commi t t e e  

\VHE REAS , t h e  C on t i n e n t a l  I l l i n o i s N a t i o n a l  B a nk a n d  Tr u s t  C omp any o f  Ch i c a g c  
� h a s  th i s  y e a r  s uppo r t e d  w i th mon i e s  a n d  p e r s o n n e l th e S tude n t  Ach i eveme n t  

Re c o g n i t i o n  P r o g r am ,  and 

WHE RE AS , the B ank has a g r e e d  t o  c on t i n u e  i n  c oo p e r a t i o n  w i th the I l l i n o i s  
As s o c i a t i on o f  C on@un i t y  and J u n i o r  Co l l e g e s  a n d  i t s B u s i ne s s  and I nd u s try 
Commun i ty Co l l e ge C o un c i l s p on s o r s h i p  of th i s  P ro g r am in th f u t u r e , and 

WHE RE AS 1 t h e  S tu d e n t  Ach i e veme n t  Re c o gn i t i on P r o g r am p rov i de s mon e t a r y  aw a r e  
d i r e c t l y  t o  many w o r t h y  s tu de n t s  e a c h  y e a r  a n d  h i gh li gh t s  t h e  v a l ue o f  c om­
p r e h e n s :- . ve c ommun i ty c o l l e ge e d u c a t i on to c i t i z e n s  o f  I l l i n o i s . 

T H E RE FORE , b e  i t  re s o lve d th a t  t h e  I l l i n o i s  A s s o c i a t i on o f  C ommun i ty and 
Jun i or Co l l e ge s  re c o gn i z e  the s ub s t a n t i a l  c ommi tme n t  o f  t h e  C o n t i n e n t a l  
I l l i n o i s N a t i o n a l  Bank and T ru s t  Comp any o f  C h i c a g o  f o r  i t s  s uppo r t  o f  
c omp r e h e n s1 ve c ommu n i ty c o l l e ge e du c a t i on i n  I l l i n o i s  and e xp r e s s  a p p re c i a ­
t i o n  e s p e c i a l l y t o  W i l l i am A .  Noonan a n d  John H .  H o r r i g a n  o f  th e B ank w h o  
w e r e  i n s t r ume n t a l  i n  mak i n g  pos s ib le spon s or ship o f  the P r o g r am by the B ank .

MOVE D , s·E CON DE D and CARRI E D  

/s / __ ��-=��---=��-
Je s s a l y n N i ck l a s , Ch ai r�a : 

' IACJ C  Re s o lut i on s  a n d  
By l aws Commi t t e e



RE S OLUT I O N  5 - 7 0 - E  Bo a rd D i v i s i on 

r- i\HE REAS , t h e  7 6 th Ge n c r .::� l As s e mb l y  o f  t h e  S t a t e  o f  I l l i n o i s e n a c t e d  l e g i s ­
l a t i on c : 1 an g i n g  p r ope r ty t a x  l aw s  wh i ch w i l l  re s u l t  i n  r e duce d r e ve n u e s  fo r 
j un i o r co l l e ge d i s t r i c t s o r  i mp o s e g r e a t e r b u rd e n  o n  re a l  e s ta t e t a xpay e r s 
un l e s s add i t i on a l l e g i s la t i on i s  n o t  e n a c te d . 

THE REFO RE , b e  i t  r e s o l v e d  t h a t  t h e  I l l i n o i s  As s o c i a t-i o n  o f  Commun i ty and 
J u n i o r  Co l l e ge s  s u ppo r t  the c r e a t i on by the Hou s e  of Re p re s e n t a t i ve s o f  
th e 7 6 th G e n e r a l  As s e mb ly o f  t h e  S t a t e  o f  I l l i n o i s o f  a commi t t e e  o f  f i ve 
me rnb E:! r s  o f  the H o u s e  o f  Re p r e s e n.t a t i  ve appo i n t e d  by th E:! S p e ak e r  t h e r e o f , 
n o  mo re th an th r e e  o f  whom may b e  o f  the s ame p o l i t i c a l p a r t y , fo r t h e  p u r ­
p o s e  o f  s t u d y i n g  a l t e r n a t i v e  me t h o d s o f  s h a r i n g  S t a t e - i mp o s e d  t a xe s w i th 
l o c a l  tax i n g  b o d i e s  d e s i gn e d  t o  c ompe n s a t e  f o r  the _r e du c t i on i n  p r o p e r ty 
t axe s c a u s e d  b y  t h e  e x e mp t i on s c r e a t e d  by l aws p a s s e d b y  t h e  7 6 th G e n e r a l 
As s e mb l y  a n d  t h e  p o t e n t i a l  l o s s th a t  c o u l d  re s u l t  f r om t h e  vo t e r a.ppro v a l 
o f  th e f o r t h comi n g  Novemb e r r e f e r e n d um to ab o l i s h  pe r s o n a l p r o p e r ty t a x  o n
i n d i v i d u a l s . T h e  As s o c i a t i o n  f u r th e r  s upp o r t s  the p r op o s a l th a t  � u c h  a 
s tudy cor��i t t e e  b e  r e q u i re d  t o  r e p o r t i ts f i n d i n g s  to the H o u s e o f  Re p re ­
s e n t a t i ve b e f o r e  J an u ary 6 ,  1 9 7 1 .  

MOVE D , S E CONDED a n d  CARRI E D  
/s / 

RESOLUT I ON 5 - 7 0 - F 

-:;J:-e_s_s_a--::;l-y-n---::N�i-c7k"'""l'a-s-=--, --;:C:;-;h-:-a-- -:-i�r=m:-:a:-:n-:--
IACJC Re s o l u t i o n s  a n d  
By l aw s  Commi t t e e  

. Bo a r d  D i v i s i on 

\\'H E REAS , t h e  H a s te r P l a n  f o r  H i gh e r  E du c a t i o n  p r op s e s  t h a t · j un i o r  c o l l e ge s  
a s s ume an i n c re a s i n g  r e s p o n s i b i l i ty f o r  l ow e r d ivi s i on b a c c a l au r e a te c o u r s e s  
and f un c t i o n  a s  f e e d e r  c o l l e ge s  f o r  s e n i or i n s t i tut i o n s  i n  I l l i n o i s , a n d  

WHE REAS , i t  i s  h i gh ly d e s i r ab l e  th a t  s tude n t s  h ave a s s ur an ce th a t  t h e y  w i l l  
b e  ab l e  t o  t r an s fe r  t o  a s e n i or i n s t i tut i o n  to c omp le t e work f o r  a b a c c a l ­
a ur e a t e  d e g r e e , a n d  

\'lHE REAS , the i s s ue o f  s p a c e  a t  s ta t e  c o l l e ge s  and un i ve r s i t i e s  f o r  q u a l i f i e d  
j un i o r co l l e g e t r a n s fe r s tud e n t s  i s  b e c omi n g  a ma j o r c on c e rn o f  s tude n t s  a n d  
j un i o r  c o l l� ge admi n i s t r a t o r s . 

TH E RE FO RE , _ b e i t  r e s o l ve d  t h a  t h e  I l l i n o i s A s s o c i at i on o f  C ommun i ty a n d  
J un i o r  Co l l e ge s  u r g e  t h e  I l l i n o i s  B o a r d  o f  H i gh e r Educ a t i o n and t h e  va r i o u s  
g o ve rn o r i h g  bo a rds o f  s t a t e  c o l l e g e s  and u n i ve r s i t i e s  t o  a d o p t  a p o l i cy th a t  
a l l  s tude n t s  -who e n t e r  I l l i n o i s p ub l i c  h i g h e r e d u c a t i on a s  f r e s hme n and 
ma i n tai n a s a t i s f a c t o r y  l e ve l of a c ademi c p e r fo rman c e  s ho u l d  b e  ab l e  t o  p r o ­
g re s s  to the b a c c a l au r e a t e  d e gre e w i t�out e n c oun te r i n g  a r b i t r a ry b ar r i e r s  i n  
th e i r  p r o g re s s . 

MOVE D , S E CONDED a n d  CARRI E D  
/ s /  

J-=:-e_s_s_a_...,...:¥-y-n---::N:-::-:-i-c,.k-::1:-a-s-,-
. 
-::C::-;-h-a__,..i_r_m_a_n __ 

I ACJC Re s o l ut i on s  and 
By l aws Commi t t e e  



. RE S O LUT I ON 5 - 7 0 - G
S t ud e n t  D i v i s i o n 
l3oa r d  D i v i :-� i on 

\-JI IE PJ�JI.S , l e g i s l a t i o n c rc a t :j. n g t h e  S t a te J un i o r  C o l l c CJ C S y s t e m  i n  1 9 6 5  s e t
a r a t e  o f  s t a t e  s up p o r t  f o r  o p e r a t i on s  e q u a l t o  f i f ty pe r ce n t  o f  t h e  
ave r a ge o p e r a t i n g  c o s t o f  j un i o r  c o l le g e s  i n  the S t a t e , a n d  

I·J l l E RE l\ S , co n s t <t n t <t t t Q n t i on h .1 s  b e e n  g i ve n  t o  ma i n t a i n i n g  a f i f ty p e r ce n t  
�_; L d� .:' : ; h ; n· e  o f  o p ,; r �t t i n q c o �·; l s  o (  j un i or co l l e c.; c s  i n  I l l i n o i s  Ci S  -:- c :· l · ' i.: t c d 
�J '/ l · l ·� c> l ·. � q l : � l .t t. i r:, :• i :-: c n� ;! s i n g  t h e  r a to o f  S t a t e s ur:-r_, o :::- t. t o  s :.. s . s. o  j:- C; ::: 
:; L u ck� n t !.i L, i i lL: �; t.t� r_. L v u :r , .:.� n d  

WHE REAS , n ume r o u s  j un i o r c o l l e g e  d i s tr i c t s  h ave b e e n  v o t e d i n t o  e x i s t an c e  
i n  I l l i n o i s b y  c i t i z e n s  w i th t h e  a s s u r a n c e  th at  s t a t e  f i n an c i a l  s up p e r � 
f o r  ope r a t i o n s  wou l d  approx ima t e  5 0  p e r  c e n t  o f  the ave r a g e  ope r a t i n g  c o s t 
o f  p ub l i c  j un i o r  c o l l e g e s  i n  I l l i n o i s .

THE RE FO RE , b e  i t  r e s o l ve d th a t  S t a t e  s uppo r t  f o r  ope r a t i o n s  b e  ma i n t a i ned 
a t  a l e ve l n o t  l e s s  th an f i f t y  p e r  c e n t  o f  t h e  ave r a g e  op e r a t i n g c o s t o f  
p ub l i c  j un i or c o l l e g e s  i n  the S t a t e  a n d  th a t  a p p r o p r i a te a l l owan ce s be 
made o ve r  and a b o ve the b a s i c  S t a t e g r a n t  to r e c o gn i z e  d i f f e re n c e  in the 
re l a t i ve ab i l i ty of j un i or c o l le ge d i s t r i c t s  to p roduce re�enue o n  i t s 
a s s e s s e d  v a l u a t i on . 

MOVE D , S E C ON DE D  a n d  CARR I E D  

� RE S OLUT I ON 5 - 7 0 - H 

/s / __ ��--��--���-
Je s s a ly n  N i ck l a s , Ch a i rma� 
I ACJC Re s o l u t i o n s  a n d  
By l aws C ommi t t e e  

B o a r d  Di vi s i on 

WHE REAS , the Pub l i c  Jun i o r  Co l l e ge A c t  r e qu i re s  j un i o r c o l l e g e s  t o  o f f e r
ad u l t  and con t i n u i n g  e du c a t i on p r o g r ams , and 

WHE REAS , t h e  con t r o l a n d  admi n i s t r a t i on o f ad u l t  a n d  c on t i n u i n g  e d u c a t i on 
c o n t i n ue s  t o  rema i n  w i th the O f f i ce o f  the S upe r i n te n de n t  o f  P ub l i c  I n s t r u ­
c t i on , and 

I�H E REAS , i t  i s  g e ne r a l l y a c c e p t e d  t h a t  c ommun i ty c o l le ge s  mus t move mo r e  
r ap i d ly t o  a s s ume t h e  ma j or re s p o n s i b i l i ty f or adu l t  and c o n t i n u i n g  e d u c a ­
t i on . 

... 

THE RE FO RE , b e  i t  r e s o lve d th a t  t h e  I l l i n o i s As s o c i a t i on o f  Commun i ty a n d  
J un i o r  C o l l e ge s  s o l i c i t  the c o o p e r a t i on a n d  s up p o r t  o f  the I l l i n o i s B o a rd 
of H i gh e r  E d u c a t i on f o r  re a l i s t i c  f un d i n g  o f  adu l t  a n d  c on t i n u i n g e d uc a t i on 
a t  commun.i ty c o l l e g e s  a n d  t h a t  e f f o r t s  be made to a s s i gn the m a j o r  r e s p o n s i ­
b i l i ty f o r  adu l t  a n d  c o n t i n u i n g  e d u c a t i on to the S t a t e  J un i or Co l le ge S y s tem 

HOVE D , S E CON DE D and CARRI ED 

/s/=---�--��----=-�--
Je s s a ly n  N i ck l a s , Ch a i rman 

I ACJC Re s o l u t i o n s  a n d  
By l aw s  Commi t te e  
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,...- WHEREAs , th e P ub l i c  J u n i o r  C o l l e ge A c t  r e q u i r e s th a t  c ommun i ty c o l l e g e s  
o f fe r  a s ub s t a n t i a l  n u mb e r o f  vo c a t i on a l - te ch n i ca l  e d u c a t i on p r o g r ams , a n d

tvH E REAS , t h e  fe de r a l  g o ve rnme n t  r e q u i r e s b o th t h e  S ta t e and t h e  i n d i v i d u a l 
c onunu n i t y  c o l l e g e s  t o  p l an b o th c u r r e n t an d  f u t u re vo c a t i on a l - te c n n i c a l  
o f fe r i n g s i n  o r d e r t o  b e c ome e l i g i b le f o r  r e imbu r s eme n t  f o r  a l l  o r  p a r t
o f  the c � s t  o f  s ome p r o g r ams , and

WHEREAS , i t  is h i gh ly de s i rab l e  th at b o th p l ann i n g  for a n d  admi n i s t r a t i o n  
o f  v o c a t i o n a l - te ch n i c a l  p r o g r am s  b e  t h e  s pe c i f i c  r e s p o n s i b i l i ty o f  the
I l l i n o i s Jun i o r  Co l l e ge Board and th a t  S t a te and f e d e r a l  funds be a l l o te d  
e i th e r  d i re c t ly t o  t h e  S t a t e  B o a r d  or t o  t h e  S tate B o a r d  thro ugh t h e  I l l i n o i : 
J un i or Co l l e g e  B o a r d . 

THE RE FORE , b e  i t  re s o l ve d  th a t  t h a t  I l l i n o i s As s oc i a t i o n o f  C ommun i ty a n d  
J u n i or Co l l e ge s  go o n  r e c o r d  i n  f avo r o f  a dm i n i s t r a t i o n  and c o n t r o l o f  
vo c a t i on a l  e d u c a t i on b y  t h e  I l l i n o i s  Jun i o r Co l l e ge B o a r d  a n d  th a t  f un d i n g  
r e s po n s i b i l i t i e s  a l s o  b e  t h e  d i re c t  re s p on s i b i l i ty o f  t h e  I l l i n o i s  J un i o r  
Co l l e ge B o a r d  f o r  t h o s e programs o f fe re d  i n  c ommun i ty c o l l e ge s . 

l-10VED , S E CON DE D and CARRI ED 

RE S OLUT ION 5 - 70 - J  

/s/=----�---���--�� Je s s a ly n  N i ck l a s , Ch a i rma : 
Re s o l u t i o n s  a n d  
� aw s  Commi t t e e 

· B o a r d  D i v i s i on

WHE REAS , g u i d e l i n e s f o r  c on s t r u c t i on o f  c ommun i ty c o l l e g e  f a c i l i t i e s \•l e r e  
ado p t e d  th re e  y e a r s  ago b y  th e I l l i no i s Jun i or Co l l e ge B o a rd a n d  th.e I l l i no i !  
B o a r d  o f  H i gh e r  E d u c a t i on , and 

WH E REAS , n ume r o u s  de l ay s  h ave o c c u r e d  i n  th e re le a s e  of mon i e s  a u th o r i z e d  
f o r  con s t r u c t i on o f  c ommun i ty c o l l e ge s , and 

WHE REAS , c h a n g e s h ave t ak e n  p l a c e  th a t  a f f e c t  b u i l d i n g  c o s t s i gn i f i c a l ly 
t o d ay , t h r e e  y e a r s  a f te r  t�e . q u t de l i ne w e r e  adop t e d , a n d  

WHE REAS , th1 I l l ino i s  B o a r d  o f  H i gh e r  E duc a t i on p le ge d  p e r i od i c  r e v i ew o f
the g u i d e l i n e s  w h e n  t h e y were adopted th re e  y e ar s · ago . 

THE RE FO RE , b e  i t  re s o l v e d  t h a t  the I l l i n o i s  As s o c i at i o n  o f  C ommun i ty a n d  
J un i o r Coi l e ge s  r e q ue s t  a r e e x ami n a t i on o f  th e con s t r uc t i o n  q u i de l i n e s  a n d  
th a t s u ch r e e xami n a t i on b e '  b a s e d  on c ur r e n t  c o n d i t i on s  o f  t h e  e con omy , ri ��s 
c o s t s  o f  r1a te r i a l  a n d  l ab or , and l o c a l  c i r cums tance s wh i ch me r i t s pe c i a l  
con s i de r a t i on ,;; I t  i s  urged th a t  reexarni n a t i'on b e  comp l e t e d  by O c t o b e r  1 , 1 9 7 0

MOVE D , S E CONDED and CARRI E D  /s/=---����----=-�-
Je s s a l y n  N i ck l a s , Ch a i rmar 
Re s o l u t i on s  and 
By l aw s  Commi tte e 
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\'il l E Hl� :\S , th o I l l i n o i s  B o a rd o f  H i gh e r  E d u c a t i o n  h a s f o rme d a S tu d 2 n t  Ad ­
vi s o ry Commi t t e e  t o  re f l e c t s t ud e n t  o p i n i on a n d  make r e c omme n d a t i on s on 
v a r i o u s  i s s u e s , and 

WHE REAS , c on®u n i ty c o l l e g e s tu d e n t s  we r e  s e l e c t e d  as m e mb e r s  o f  t h e  
Ad v i s o r y  Conun i t t e e  by t h e  Exe c u t i ve D i r e c t o r o f  th e h i gh e r  b o a rd i n  c o n ­
s u l t a t i o n w i th the Exe c u tive S e c re t ary o f t h e  I l l i n o i s  Jun i o r  Co l l e ge 
B o a r d , and 

h'H E REJ\S , t h e  re c o r d  o f  the I l l i n o i s  A s s o c i a t i on o f  Commun i ty and Jun i o r  
C o l l e ge s  i n  a l l ow i n g  s tuden t s  t o  s e l e c t t h e i r  own re p r e s e n t a t ive s h as �
p r o v e n  s u c c e s s f u l  a n d  p r e f e r e n t i a l . 

THE RE FORE , b e  i t  r e s o l v e d  th a t  t h e  I l l i n o i s  B o a r d o f  H i gh e r E du c a t i on b e
u r g e d  t c· a l l ow th e E xe c u t i ve B o a r d  o f  t h e  S tu d e n t  D i v i s i o n o f  t h e  I l l i n o i s 
As s o c i a t i on o f  Con®un i ty and Jun i o r  Co l l e ge s t o  d e s i gn a te t h e  c ommun i ty 
co l l e ge s tud e n t s  f o r  t h e  h i gh e r b o a r d ' s  S tud e n t  Adv i s o ry Commi t te e . 

MOVE D , S E CONDE D a n d  CARR I E D  

,_ RE S OLUT I O)J 5 - 7 0 - L  

/s/ ________ ��----=-�­
Je s s a ly n N i ck l a s , Ch a i rrnar 
IACJ C  Re s o l u t i on s  and 
By l aw s Commi t t e e  

S tu d e n t  D i v i s i o n 

WHE REAS , t h e  de f i n i t i o n an d a c c e p ta n c e  o f  c our s e s  f o r  c r e d i t  by f o u r  y e a r  
i n s t i t u t i on s  c o n t i n ue s  t o  a f f e c t  many t r a n s f e r i n g  s tu d e n t s . s a u s i ng th e  
l o s s o f  b o t h  t i me and mon e y  wh e n  a dve r s e l y a f f e c t e d , a n d  

\VHE REAS , c ommun i ty c o l l e g e  s tud e n t s  s h o u l d  h ave r e a s o n a b l e a s s u r a n c e  t h a t
c omp a r ab l e  c o u r s e  c r e d i t w i l l  b e  g i ve n a t  a l l  s t a te h i gh e r  e d uc a t i o n a l i n ­
s t i t u t i on s  w i th i n  t h e  S t a t e  � i gh e r e d uc a t i on s y s t e m . 

THE RE FO RE , be i t  re s o l ve d  th a t  t h e  I l l i no i s  A s s o c i a t i o n o f  Commun i t y a n d  
J un i or C o l l e ge s u r ge s e n i o r  i n s t i t u t i o n s  t o  d e f i ne a c c e p t ab l e  c o l l e g e c re d i t
a s  con s i s t i n g  o f  a l l  c o u r s e s  wh i ch a r e  c omp a rab l e t o  th o s e o f f e r e d  f o r c re d i i 
t ow a rd g r ad,j.la t i o n  i n  any c o l l e ge o r  c amp u s  i n  th e i r r e s pe c t i v e  s y s t e m  a n d
f u r th e r  th a t  a l l  s e n i or co l l e ge s  and un i ve r s i t i e s  s h o u l d  a c c e p t  a l l  s uc h
c o ur s e s f o r  c r e d i t towa rd g r a d ua t i on , w i th f r e e dom f o r  e a ch t o c l a s s i fy t h e  
cou r s e s  a s  e i th e r  e l e c t i ve s  o r  a s  me e t i n g  s pe c i f i c  re qu i r e me n t s f o r  g r a d u ­
a t i on . 

HOVE D , S E CONDE D and CARRI E D  /s /=---�--���---=�� Je s s a l y n  N i ck l a s , Ch a i r�c 
IACJC Re s o l ut i on and 
By l aw s  C ommi t t e e  



N E w s 359-4200 Algonquin end Roselle Roeda Palatine, l l l inola 60067

C ontac t: Don Andri e s ,  Di r e c t o r  
C ommunity Relations 

HARPER COU NSELING C ENT ER WI NS 

AC CREDI TATION STAM,P OF APPRO VAL 

Offic ial announc em ent made at 

May 1 4  B o a r d  of T ruste e s  m e eting 

William Rainey Ha rp e r  C oll e ge announc e d  Thu r s day that it s C oun s e ling 

C ente r  ha s b e en ac e r e dite d  by the Am e ric an Boa:rd on C oun s eling S e rvic e s ,  Inc . 

T he announc em ent wa s made at a c oll e g e  trustee s '  m e eting by D r .  Jam e s 

Harvey, Vic e Pr e s ident of Student Affai r s ,  and D r .  Gue rin Fisc he r ,  Dean of 

Guidanc e .  

Fi sc he r  s aid that although many c ommunity· c olle g e s  have s ought ac c r e ditation, 

Ha rp e r  is only the thi r d  two - ye a r  c oll e g e  to have it s c oun s eling s e rvic e s  given the 

stamp of approval by the Am e r ic an B o a r d .  

T h e  B o a r d ,  a n  agency c r e ate d by the Am e ric an Pe r sonnel and Guidanc e 

A s s oc i ation, evaluate s c oun s �Ung s e rvic e s  nationwide . 

It s app roval , Fi s c he r s aid, m e ans that Harpe r ' s  C oun s eling C ente r  i s  
.. 

"profe s sionally c ompetent "  to pe rfo rm the thr e e  maj o r  func tion s expected of any 

c olle ge c ente r :  

C oun s eling r elating t o  the e duc ational p r oc e s s .  

Advi sing on occupation s and c a re e r s . 

I 

A s s i sting individual s in dealing with pe r s onal c onc e rn s .

(mo r e )  



Ha rper C oun s eling C ente r 
Add one 

Fi sc he r  told the c olle g e  board that the ac c r editing g r oup c ar r ie s  the s am e  

weight in the c oun s eling field a s  the Am e ric an B a r  A s s oc i ation do e s  in the law 

fi eld . 

" Thi s ac c r e ditation tell s the public that our C oun s eling C e nt e r  offe r s 

e thic al and p r ofe s sionally c ompetent s e rvic e ,  " he a s s e rt e d .  

Fi sc he r ,  who stepp e d  into the Harp e r Dean o f  Guidanc e po st last fall , 

sup e r vi s e s  a staff of 1 1  full - tim e  c oun s el o r s .  Two mo r e  c oun s elo r s  will b e  

added n ext ye a r  t o  keep the c oun s e ling s taff s i z e  in line with the c oll e g e ' s  g o al 

of p r oviding one c ouns elo r fo r eve ry 3 0 0  full - tim e student s . 

Fisc he r c am e  to the no rthwe st suburban Palatine c ampu s from the Unive r s ity 

of Ma ryland, whe r e  he wa s a s s oc iate. di r ec to r  of two National Defen s e  Educ ation 

-

Act in stitute s offe ring training fo r junio r c oll e ge student p e r s onnel wo rke r s  in 

addition to hi s wo rk a s  a p s yc holo gi st fo r the Unive r s ity . 

Inte r e sted in both d rug abu s e  and c ampu s di s o r de r s ,  he admit s to having no 

pat s o lution s fo r eithe r probltem . 

"I think I do have s om e  in sight s  a s  to what motivate s suc h student s ,  1 1  he s ai d .  

" But g ene r ali zation s ju st a r e n ' t  a · g o o d  idea . " 

At t� Unive r s ity of Ma ryland he taught a g r aduate c ou r s e  c ente ring on

p s yc holo gic al fac to r s  affecting student c ultu re s .  At thi s year ' s  Am e r ic an 

A s s oc iation of Junio r  C olle g e s c onvention:, he s e rve d a s  m o d e r ato r .fo r a panel 

di scu s s ion on .drug abu s � on the junio r c oll e g e  c ampu s .  

A native o f  Wa s hington stat e ,  Fisc he r r e c e ive d hi s ma s te r ' s  de g r e e  in 

p s yc holo gy fr om Wa s hington State and hi s doc to r at e  in c oun s eling p syc hol o g y  from 

C ol o ra do State C olle g e . 

Rolling Me adow s . 

M ay 1 5 ,  1 9 7 0 

He and hi s  family live at 5 3 0 0  C ar riag eway Drive , 

### 



I . S UBJ E CT 

E XH I B I T  A 

BOARD ACT I ON 

Appo i n tmen t of Di rector of Te s t i n g and  the Commu n i ty 
Co u n s e l i ng Center . 

I I . REASON FOR CONS I DERAT I ON BY THE B OARD 

T h i s i s  a new admi n i s t ra t i ve appo i n tment 

I I I . BACKG ROUND I N FO RMAT I O N  

T h e  board at i ts February 26  mee t i n g  a pproved t h e  open i n g 
of the Di rector of Tes t i n g  po s i t i on .  T h i s pers on wa s a l s o
t o  work h a l f t i me i n  devel o p i ng the n ew commu n i ty co u n s e l i n g 
center . After c a re fu l t h o u g h t  we wo u l d l i ke to add to t h e  
forma l t i t l e  of the pos i t i o n  t h e  words 1 1 a nd t h e  Commun i ty 
Cou n s e l i n g Center 1 1  s i n ce i t  more c l e a r l y  de s cr i be s t h e  
res p o n s i b i l i ty of t h e  n e w  a dmi n i s trato r .  H i s d u t i e s  wi l l  
rema i n  the s ame as  presen ted i n  February . 

I n  Dr . Gary Ra n k i n we bel i eve we have fo u n d  a n  excel l en t  
cand i date for t h e  po s i t i o n . He h a s  good j un i or c o l l ege 
experi e n ce , a s tro ng s ta t i s t i c s  a n d  m a t h  ori e n t a t i o n , and 
a fi ne t e s t i n g  b a c k g ro u n d . The  couns e l i ng s ta ff h a s  i n ter­
v i ewed h i m  and  s tro ng l y  s u pports t h e appoi n tmen t . Dr . 
Ra n k i n i s  pers o n a b l e ,  h a s  a s trong academi c record , and  
comes wi t h  good recommen dat i o n s  a n d  referen c e s . ( See 
add i ti o n a l  data on attached s heet . )  

I V . RECOMMENDAT I ON 

I t  i s  recommended t h a t  t h e  board appo i n t  Dr . Gary Ra n k i n a s  
Di rector of Tes ti n g  a n d  t h e  Commu n i ty Co u n s e l i n g Center a t  
t h e  ra n k  of As s o c i ate Profes s or a n d  a t  a s a l ary of $ 1 8 , 000 
o n  a 12 mon t h  a dmi n i s t ra t i ve con t ract .



CAN D I DATE 

F I EL D 

P REPARAT I O N  
( Deg ree , School ,

Semester Hou rs i n
S u bj ect Fi e l d ) 

MAJ OR AREAS 

T EACH I NG EXP ER I ENC E 
( I f appl i ca b l e ) 

Dates and pos i t i ons 

OTHE R  EXPERI ENCE 

RES EARCH & T EST I NG 

HONORS AND 
D I ST I NCT IONS 

P E RSONAL 
( Age , Mari ta l S tatu s ,

Ch i l dren , Addre s s ) 

RAN K  & SALARY 

RECOMMENDED BY 
( S i gnatures ) 

BOARD I NFORMAT I ON S H E ET 
W I LL IAM RA I NEY HARPER COLLEGE 
AREA Co uns e l i n g 

Ga ry Ran k i n ,  Ph . D .  

B . S .  U n i ve rs i ty o f  Kans as 1 9 60 1 24!g 

M . S .  Un i ve rs i ty o f  Kans as 1 9 6 3  33 

Ph . D . Co l o ra do State Co l l e ge 1 96 6  7 7  
. .  

B . S .  Math and Phys i cs ' 

M . S .  Schoo l  Admi ni s tra t i on 
Co l l e ge S tu de n t  Pe rs on n e l  

Ph . D .  E ducati on a l  S tat i s  ti cs and Res earch 

1 969 - 70 As s oc .  De an o f  Stude n ts 2 Es s ex Comm . Col l ege 

1 96 8-69 Di re cto r of Tes ti n g ,  Es s ex Comm . Co l l e ge 

1 966-68  As s t .  P rogram Di re cto r o f  J un i or  Co l l ege
, 

P ro grams , 

E d u cat i o n a l  Tes ti n g S e rvi ce , P ri n ceton , New J e rs ey 

I 
1 96 1 -64 Mathemati cs and  S ci en ce Teach e r  

P roj e ct Di rector o f  S peci a l  V a l i di ty S t udy o f  Co l l e ge - L e ve l  

E xam . P ro gram 

Phi De l ta Kappa 

Ame ri can Pers onnel and Gyj dance As s oci atj on 

Ass o c .  of Meas urement & E va l uati on j n  Gui dance 

Ame ri can Co l l ege P e rs onnel As s o ci ati on 

111111�---------------------

New a rk . New J e rs ey 0 71 1 2  
As s o c i ate Profe s s o r - $ 1 8 ,000 

J!�� .. u"�=--< (&  9:� De a n  of Gu i dance

V i ce Pres i de n t  o f  Student Affa i rs 

() 

For other i n formati on and remarks  u s e  the reverse s i de o f  t h i s form . 



EXHIB I T  A - 2

F OR B OA RD A C TION 

S UB JE C T :

Empl oyme nt of Chai rma n  of the D ivi s i o n  of  E ngine e ring 
& Relate d T e chnol ogi e s .  

REAS ON F OR C ONSID E RA TION B Y  THE B OA RD 

Po s ition of Chai rman of the D ivi s ion of Engi ne e ring & 
Relat e d  T e chnol o g i e s  is  a ne c e s s ity to Ha rpe r C ol l e g e  in 
its endeavo r s  to me et  the educ ational ne e d s  of the 
Community. 

BA CK GROUND IN F ORMA T ION : 

Afte r a s e a r ch and r e vi ew of candidate s M r .  John T .  Wa r r e n  
i s  r e c omme nde d to b e  e mploy e d  a s  a r epla ce me nt in  thi s 
p o s iti o n. 

RE COMM ENDED A C TION :

Empl oyment of Mr . J ohn T .  Wa r re n  a s  Chai rma n  of  the 
Divi s i o n  of E ngine e ring & Relate d T e chnol ogi e s  e ffe ctive 
July 1 ,  1 9 7 0 ,  fo r 1 2  months ( th rough June 30, 1 9 71)  with the 
Acade mi c  Rank of A s s ociate P r ofe s s o r at a n  a nnual salary 
of $1 8 ,  0 0 0 .



EXHIB IT A - 2  

WILLIAM RA I NEY HAR PER C OLLE GE 

PERSONNEL DATA FORM FOR . REC OMMENDAT ION ' 10 B OARD OF TRU S TEE S 

CAND IDATE 

F I E LD  (Suggested Teaching Area) 

PRE PARAT ION 

(Degree ,  School , Year 

3.eceived l?G Semester 
Hours in reaching Field) 

HOURS . BEYOND HIGHES T  
DEGREE IN TEACHING 
F I E LD  

MAJOR AREAS 

JOHN ·�. WARREN 

Chairman , Divi s ion o f  Engineer ing 

DIVIS ION 

B .  s .  Univers ity of Nebraska , 1 954 7 5  s em . hrs . Engineering 
26  s em .  hr s .  Ind . Edu . 

M .  A .  Univers ity o f  Nebraska , 1 9 6 3  35 sem . hr s . Physics 

Phd . Candidate , Univers ity o f  Il l ino i s  - 61 sem . hr s .  Higher Educ . 

. I 

Engineering , Ma th , Phys i c s , Higher Educa tion 

EX PER IENCE IN EDUCAT I ON Univer s i ty o f  .Nebra ska 1 958-61 - Physic s & Math 

(Dates , LJcations, Positions . etc . )  

OTHER EXPER IENC E 

HONORS & 
D I S T I NC T I ONS

. 

PERS ONAL 
(Age , M.arital Sta tus , Children , 
Address . Etc . )  

RANK & .  SALARY 

REC OMMENDED BY 

Nebraska Wes leyan Univer sity 1 961 -62 - Phys ic s 
Tr iton Co ll ege 1 9 6 5 - 68 - Phy s ic-:.::s::....!:&�E�n:::gL::i�n�e::.::e::;r:.::i�n:::g:�-_ _______ _ 

University of Ii l j,.no i s  1968-69 - Graduate As s i stant 

Parkland Col l ege l969 - pres ent - Math (part-time ) 

Extensive work experienc e the sununers of 1950-1 964 · 

all directly related to training . 

Phi Del ta I<appa , Kappa Delta Pi , Alpha Pi Mu ( Industr ial Engrg . )  

.$ 18 , 0 0 0  (12 mo nths ) A s s ociate P r ofe s s or 
���--��--�--���� 

_.._ _____ _...,.., ____ ___, __ -------- D IV I S  ION CHAIRMAN

�C!· �__,...__----'- DEAN 

����� V I C E  PR E S IDENT 

------'-- PRE S JDENT 

. FOR OTHER INFORMATION AND REMARKS PLF.AS E U S E  THE HEVERSE S IDE OF TH I S  FORM .



EXHI B I T  A - 3 

F OR B OA RD A C TION 

S UB JE CT :

Empl oyme nt of  D e a n  of C a r e e r  P r o g rams t o  fill a 
p o sition which ha s b e e n va ca nt sinc e S eptembe r 1 ,  1 9 6 9 .  

REASON FOR C ON SIDE RA T ION B Y  THE B OARD : 

P o sition of D ean of Ca r e e r P r o g rams i s  of ne c e s s ity to 
Ha rp e r  Coll e g e  and its  ende avo r s  to me e t  the e ducati onal 
ne e d s  of the C ommunity. 

BA CKGROUND IN F O RMA TION : 

Afte r a s e a rch fo r a candi date  s inc e S eptembe r ,  1 9 6 9 ,  and 
the r eview of 42 appli cant s  fo r thi s p o s ition Mr .  Ro b er t  B .  
C o rmack i s  h e r e by re c omme nde d t o  fill thi s va cancy . 

RE C OMMEN DED A C TION : 

Employment of Mr. Rob e r t  B .  C o r ma ck as  D e an of Ca r e e r 
P r o g rams , effe ctiv e  July 1 ,  1 970 , for 12 mo nths (thr ough 
June 3 0 ,  1 9 71 )  a s  an A s si s ta nt P r o fe s s or at $2 0 ,  5 0 0  per y e a r .  



E XHIBIT A - 3 

WILLIAM RA I NEY HAR PER COLLE GE 

PERS ONNEL DATA FORM . FOR REC OMMENDAT ICIN 'I O  B OARD OF TRU S TE E S 

CAND IDATE 

F lELD (Suggested Teaching Area) 

PRE PARAT ION 

(Degree , School , Year 
3.eceived � Semester 

Hours in Ceaching Field) 

HOURS BEYOND HIGHE S T

DEGRE E  IN - TEACHING
F IELD 

MAJOR AREAS 

EXPERIENCE IN EDUCAT I ON 
(Dates , l.Dcations, Positions , etc . )  

OTHER EX PER IENC E 

H ONOR S  & 
D I S T I NC T I ONS 

PER S ONAL 
(Age , M arital S ta tus ,  Children . 

Address . Etc . )  

RANK & SALARY 

Robe rt B .  Co rma ck 

D e an of Ca re e r  P r o g rams 

C e rti fi c at e  (19 52 ) .  Washbu r n  T rade scRb��I9N
chi cago 

A . A .  (1 9  58) W ri ght Junio r C o'""l�l.=:.e.,.g.;:;.e_-_C=h�i.;:;.c.:;;;a..,g""'o 
_______ _ 

B. S .  (1 960 ) N o rth e r n  Illinois Uni ve r s ity - D eKal b 
M. S .  (1 9 6 5 }  Indi a na Unive r s ity - B lo omington, India na 

Ed. D .  ( June 197 0 )  Indiana U nive r s ity - Blo omi ngton 

. ! 

Indus tr ial A r t s  - V o cational Education .. E ducati o n  

S ept. 1 9 6 9  - P r e s e nt - Re s e a r ch A s s o ciate India na U nive r sity

1 9 6 6 - 1 9 6 9  - State E duc ati o n  D ept. of N ew Y o rk as A s s o ciate 

and Seni o r  Sup e rvis o r  of Manpow e r  Deve l opme nt P ro g r ams 

and - Occupational Education.
1 9 6 2 - 1 9 6 6  - Glenb r o ok Pub li c S cho o l s  o f  Gl e nview , Illinoi s 

a s  Dis tri ct Vocati onal E d�cation Co o r dinato r .

1 9 6 0 -1 9 6 2 - S .  · J .� Reynold s  C o .  of Ci c e r o ,  Illinoi s , a s  

plumbing s upe r intende nt .  

19 52 -19 5 8  - F e tte s ,  Love & Sie b e n  o f  Chi ca g o  a s  app renti c e  

plumb e r  and j our neyman plumbe r .  

Eps ilon Phi Tau ( Ho n o r a ry F rat e r nity) , Phi Delta Kappa 

and a s si ste d in de velopme nt of U . S .  Offi c e  o f  E du c ation 

Vocational - T e chni cal Leader ship D e ve lopment P r o g r am. 

�- ---------

A s s o ciate P rofe s s o r  - $20 , 5 0 0  (12 rnonths)  
REC OMMENDED BY 
--'--------'--------

------ D IV I S ION CHAIRMAN 

----�---- DEAN 

Ga1�'6fbt-..------ V I C E  PRE S IDENT

----------- PRE S JDENT 

FOR OTHER INFORMAT ION AND REMARKS P L F.ASE USE THE HEVERSE S IDE OF TH I S  FORM .



E XHIBIT A - 4  

F OR B OARD A C T ION 

S UB JE C T :

Empl oyme nt of a TV P r o duce r /D i r e cto r 

REAS ON FOR C ONSIDE RA TION B Y  THE B OA RD : 

The L e a r ning Re s our c e s C e nte r i s  i n  nee d of a TV 
P r oduc e r / D i re cto r to offer the ne ce s s a ry s e rvi c e s  to 
the ins tructi onal p r o g ram in the me dia a r e a .  

BA CKGROUND IN F ORMA TION : 

Afte r a s e a r ch a nd r e vi ew of c andidate s M r .  P e t e r  
Philip Vande r Hae ghe n wa s s e l e cted a n d  i s  b e ing 
r e c omme nde d to  fi ll thi s new p o s iti o n. 

RE COMMENDED A C TION : 

Empl oyme nt of Mr .  P ete r Philip Vande r Hae gh e n  a s  
T V  Pr oduce r / D i r e cto r e ffe cti ve July l ,  1 9 7 0 ,  th rough 
June 3 0 , l 9 7l ( 1 2  mo nths wi th the A c ademi c  Rank of 
Ins t ructo r at a n  a nnual s ala ry of $ 13 , 0 0 0 . 



CA�:DIDATE 

POSI T I ON 

PREPARATION 

(Degr e e ,  S chool 

Ye ar Received & 
S emester Hours in 

Subj ect Field ) 

MAJOR AREAS 

TEACHING EXPERI ENCE 

(Dates of Posi tions ) 

OTHER EXPERIENCE 

I�0NORS & 
n i S TI NCTIONS 

PERSONAL 

(Age , Marital Status ,

Chi ldren , Address ) 

RANK & SAIARY 

RECOMMENDED BY 

EXHIBIT A - 4  

WI LLIAM RA I NEY HARP ER COLLEGE 

DIVI S ION OF I nstructional Services - L . R . C . 

Peter Ph ilip Vander Haeghen 

T V  P RODUCER/D I RECTOR 

Central Missouri State - B . S . ,  1 9 6 6 ,  40 Hrs . 

Central M issour i State - M . S . , 1 970, 3 3  Hrs . 
(M . S .  to be conferr ed Aug . ,  1 9 /0 )  

Mass Med ia - Maj or 

Psychology - M inor 

1 9 6 6 -6 7  , T V  Prod . /Dir . - Central M i ssour i State 

( G rad . Ass istant )  

1 9 6 9 -70 TV G raph ic - Central Missouri State 
(Grad . Ass istant) 

Radio Announcer - WI VI RadlO, Cfir 1st 1ansted, b t . croix . 

Radio Announcer - Part Time- KLEX Rad io,  Lexington, MO . 

Manager Closed c ircuit Rad1o System Tan Tar 

osage Beach , MO . Radio s taff of Col l ege Radio Station 

KCMW FM , War rensburg , MO . 

Member A l pha Epsil on �o , Broadcast ing Frat . 

- $ 1 3 , 000 ( 1 2 Months) Star t  1 , July ' 7 0 

DI RECTOR 

DEAN 

VI CE -P RESIDENT 

FOR OTHER I NFOR,MATI ON AND REMARKS PLEAS E USE THE REVERSE S IDE OF THIS FOR!-1 . 



EXHIBIT A - 5 

F OR B OA RD A C TION 

S UB JE CT :

Employme nt of a Graphi c s  De s ign C oo r di nato r 

REAS ON FOR C ONSIDE RA TI ON B Y  THE BOARD : 

The Le a r ning R e s ource s C e nte r i s  in ne e d  of a Graphi c s  
D e s ig n  C o o r di nato r to  fulfill its  o bl i gati ons t o  the 
i ns t ructi o nal a r ea of the C oll e g e .  Thi s i s  a r eplac ement 
fo r the p o s iti on va cated by M r .  Carl  R e gehr . 

BA CK GROUND IN FORMA TION : 

Afte r a s ea r ch and r eview of candidate s Mr.  Je r ry C .  H olt 
wa s s ele cte d  a nd is b eing r e c omme nde d to fill  this po s iti o n. 

RE COMMENDED A C TION : 

Empl oyme nt of Mr . J e r ry C .  Holt a s  Graphi c s  D e s ign 
C o o r dinator effe ctive Augu s t  1 ,  1 9 70 th r ough June 3 0 , 1 9 7 1 ,  
fo r $1 2 ,  8 3 4. 0 0  (annual rate o f  $14 ,  0 0 0 . 0 0 )  with the Academi c  
Ra nk of Instruc tor . 



CA:t::DIDATE 

POS I T I ON 

PREPARATION 

( Degr e e ,  S chool 

Ye ar Received & 
S emester Hours in 

Subj ect Field) 

MAJOR ARFAS 

TEACHING EXPERI ENCE 

( Dates of Posi tions )

OTHER EXPERIENCE 

i:0NORS & 
n i STI NCTIONS 

PERSONAL 

(Age , Marita l Status ,

Chi ldren , Address ) 

RANK & SALARY 

RECOMMENDED BY 

EXHI B IT A - 5 

WI LLIAM RA I NEY HARP ER COLLEGE 

DIVI S ION OF I nst ruct ional S erv ices - L . R .  C �  

Jerry C .  Holt • 

GRAPHI CS DES IGN COORDI NATOR 

Kent Stat e Univ .  I B . S . , 1 966, 1 06 Hrs . 

I ndiana Univ .  I M . S . , 1 969 , 2 7  Hrs . 

I ndiana Univ . I Ed . S . , 1 9 7 0 , 48 Hrs . 
( Expect ed Conferral , Aug . ,  1 9 70 ) 

A udiov isual Communicat ion 

3 166 -8168 - G raph ic Communicati ons, Brecksvil l e  

Veterans Administrat ion Hospital 

Graduat e Assistant, A -V Photograph ic Laboratory , 
I ndiana Un1vers 1ty . Vocat 1onal Rehat511 1tat 10Ii 
Therapist , Brecksv il l e  VA Hospital . 

Awarded Graduate AS S lstantsh lp ln S chool or E�ticat ion 
at I ndiana University . Vice-Pr es .  of Alpha Theta 

chapter, Eps 1 lon P l  Tau, Rent State univ . Susta ined 
S uperior Perfor mance Awar d, VA Hospital, Brecksv il l e, OH 

Start 1 ,  August ' 7 0 
( 12 Months) Salary p rorated from 

DI RECTOR 

DEAN 

VI CE -PRES I DENT 

FOR OTHER I NFO�TI ON AND REMARKS PLEAS E USE THE REVERSE S IDE OF THIS FORr-1 . 



EXH I B I T B 2 , 3 

F OR B OARD A CT ION 

S UB JE CT :

E mployme nt of an in st ructor of s o ciology and a n  i ns t ru cto r 
of mathemati c s .  

REASON FOR C ONSIDE RA TION B Y  THE B OARD : 

T o  fill the va canci e s i n  the s e  in st ructional a r e a s  whi ch a r e  
ne ce s s a ry to Ha rpe r ' s  e ducational p r o gram. 

BA CK GROUND IN FORMA T ION : 

The s oc i ol o gy po s ition wa s bud g et e d  fo r i n  the 19 6 9 - 7 0  
Academic Y e a r  but the va cancy wa s n ev e r fill e d. The 
mathemati c s  p o s iti o n  is a repl a c e me nt due to a r e si g natio n  
fo r a p r e s e nt staff memb e r  to r etu r n  to g ra duate s chool .  

RE C OMMENDED A C TION :

Emp l oyment of :  

l .  Mr s .  The re s e  But z e n ,  Ins t ructo r of Mathemati c s ,  
at $ 9 ,  5 0 0  fo r the 1 9 7 0 - 71 A cad emi c Y e a r  - 3 9  w e ek s ,  
e ff e ctive Septemb e r  8 ,  1 97 0 .  

2 .  M r .  E dwa rd Ponc z ek ,  Instructor of So ciology , a t  $ 8 ,  5 0 0  
fo r the 1 9 7 0 - 71 Academi c Y e a r  - 3 9  we eks , e ffe ctive 
S e ptemb e r  8 ,  1 9 7 0 .  



EXHIBI T  B - 2  

WILLIAM RA I NEY HAR PER C OLLE GE 

PERSONNEL DATA FORM . FOR REC OMMENDAT ION 'I O  B OARD OF TRU S TE E S

CAND IDATE Mr s . The re s e  But z en 

F IELD (Suggested Teaching Area) Matheroq.t i c s  Math /Phys i c a l  S c i en c e  
DIVISION 

PRE PARAT ION 
(Degree ,  School , Year 
.�eceived '?!; Semester 
Hours in rea ching Field) 

HOURS BEYOND HIGHEST
DEGREE IN TEACHING
F I E LD  

MAJOR AREAS 

B . S . ; 1 9 6 6 , We s te rn I l l. U n i v . , M a c omb , I l l i no i s  

M . A . T . , 1 9 7 0 : u . o f I Ch i c ago C i r c l e , Ch i c ago , I l l . 

Math emat i c s : Unde rgraduate - 3 6  S eme s t e r  Hour s 
.Graduate 3 7 Seme s ter Hours 

1 3  Hou r s  beyo:gd. MAT as fo l l ows : MTH 3 1 0  - 4 hrs , 

MTH 3 9 1  - 4 hrs , MTH 414 - 2-2/3 hr s , MTH 4 5 0 2 - 2 / 3  hrs 1 3- 1/ 3  
hours 

Unde rgraduate : Mathema t i c s  

Graduate : . .  Mathemat i c s  

EXPERIENCE I N  EDUCAT I ON Teach i n g  a s s i s t an t ; U o f  I Ch i c ago C i r c l e ; 1 9 6 8 - 7 0  
(Dates , locations, Positions , etc . )  

OTHER EXPER I ENCE

HONOR S & 
D I S T I NC T I ONS 

PERS ONAL 
(Age , M arital Status ,  Children . 
Address . Etc . )  

RANK & SALARY

REC OMMENDED BY

Mathemat i c s  te ach e r ; Te f f t  Jr . H . S . ; S t re amwood ;  6 7 - 6 8  

Mathemat i c s  tea cher ; Qu i ncy H . S . ; Qu i n c y ; 6 6 - 6 7 

Dorm Re s i dent As s i s t ant , W . I . U ,  1 9 6 5 - 6 6 , Mac omb , I l l  
Uaiu IJn i on As s·; stan + , w ,  I u , 1 9 6 3 - 6 5 , Macomb , I l l 

Pharmacy Re c e p t ion i s t , Lohr ' s ,  1 9 6 3 , Qu incy , I l l  

Sec & Cos t As s t , G ardne r De nve r , 1 9 6 2 - 6 3 ,  Qu i n cy , I l l  

T 1 1 Tcb r $ Scho l a r s hip .  P . T . A .  S cho l a r sh i p , I l l  
Uppe rc las sman Award , S i gma Z e t a  (Mth & Nat S c i ) 
P i  G amma Mu . ( Soc S c i ) , Kapp a . De l t a  P i  ( Educ a t i on ) 

�--------- DEAN

___________ V I C E  PRE S IDENT 

----------- PRE S JDENT 

FOR OTHER INfORMAT ION AND REMARKS P f , F.AS E USE THE HEVERSE S IDE OF TH I S  FORM . 
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WILLIAM RA I NEY HAR PER COLLE GE 

EXHI B IT B - 3 

PERSONNEL DATA FORM FOR . REC OMMENDAT I ()N 'I O B OARD OF TRU S TE E S  

CAND IDATE · 

F IELD (Suggested Teaching Area) 

PRE PARAT ION 
(Degree , School , Year
3.eceived '?z: Semester 
Hours in reaching Field) 

HOURS BEYOND HIGHE S T
DEGREE IN TEACH ING 
F I ELD 

MAJOR AREAS 

Edwa rd Ponc zek 

. S ocio l ogy S oc ia l  S c ience 

DIVIS ION 
B .  A .  Indiana Un ivers ity , 1966 3 9  

M . A .  Indiana Univers ity ,  1 970 3 3  

Soc io logy 

EXPERIENCE IN EDUCAT I ON 9/6 9 . - 6/7 0 Gr adua t e T e a ch i ng As s i s tant , I nd i ana
(Dates , lDcations, Positions , etc . )  Un ive :r' s i  ty · 

OTHER EXPE R I E NC E  

HONOR S  & 
D I S T I NC T I ONS . 

PERS ONAL . 
(Age , M.arital S ta tus ,  Children, 
Address . E tc . )  

RANK & SALARY 

RE C OMMENDED BY 

6/66-8/66 S o c ia l  Worker ,  S ag inaw, Michigan
1/68-8/7 9 Re ins urance Cl ient Probl em Solver , Ft .  Wayne 

D e an ' s  L is t ,  Nat iona l S c ience Founda t ion 

S cho larship , Gra c e  Hogan S cho larship 

Ins truc tor, · $ 8500 . 
/ 

------ V I C E  PRE S IDENT 

------ PRE S JDENT 

. . 

F'OR OTHER INFORMAT ION AND REMARKS .pJ ,f�AS E USE THE HEVERSE S IDE OF THI S  F ORM . 



F OR B OA RD A C T ION 

S UB JE C T :

EXHI B IT B - 4, B - 5 , B - 6 
a nd B - 7 

Empl oyme nt of an In s tructo r of Spe e ch ,  Inst ructor of 
Readi ng ,  A s si s tant P rofe s s or of Engli sh a nd A s s o ciate 
P r o fe s s o r  of E ngine e ring.  

REAS ON FOR C ONSID E RA TION BY TH E B OARD : 

To fill the va canc i e s i n  the s e  inst ructi o nal a r ea s  whi ch a re 
ne c e s s ary to Ha rp e r ' s  e ducati o nal p r o g ram. 

BA CKGROUND IN F ORMA T ION : 

The s p e e ch p o s iti on was budg ete d  fo r i n  the 1 9 6 9 - 7 0  A ca demic 
Y e a r ;  the va ca ncy wa s neve r fill e d. The r ea ding p o s itio n i s  
a r eplaceme nt .  The Engli sh pos iti o n  wa s budge ted fo r i n  the 
1 9 6 9 - 7 0  A ca demic Y e a r ; the va cancy wa s neve r filled.  The 
e ngi ne e r i ng po s iti on wa s bud g e te d  fo r in the 1 96 9 - 7 0  A ca demic 
Y e a r ;  the va cancy wa s neve r fill e d. 

RE COMMENDED A C TION : 

Empl oyme nt of : 

L .  Mr s .  Patricia Ande r s on Smith a s  In structor o f  Spe e ch 
at $ 9 ,  3 0 0  fo r the 1 9 7 0 - 71 A c ademic Y e a r  - 3 9 w e ek s ,  
e ffe ctive Septe mb e r  8 ,  1 9 7 0 .  

2 .  Mr s .  L e e  C a rolyn Kol z ow a s  Ins t ructo r o f  Re ading 
at $ll , 0 0 0  fo r the 1 9 7 0 - 71 A cademic Y e a r - 3 9  w e ek s ,  
e ffe cti ve Sept e mb e r  8 ,  1 9 7 0 .  

3 . Mr s . L e ota J e a n  P rokop a s  A s s i s ta nt P rofes s o r  of 
Engli sh at  $1 3 , 0 0 0  fo r th e 1 9 7 0 - 7 1 A c ad emic Y e a r - 3 9  we ek s , 
e ffe cti ve Septemb e r  8 ,  1 9 7 0 .  

4 .  Mr . Cha rle s K e lly B a rton a s  A s s ociate P r ofe s s o r  of 
Eng ine e r i ng at $1 5 , 0 0 0  fo r the 1 9 7 0 - 71 Academi c  Y e a r  -
3 9  we eks , e ffe ctive S eptembe r 8 ,  1 9 7 0 .  









EXHIBIT B-7 

WILLIAM RAINEY HARPER COLLEGE 

r-- PERSONNEL DATA FORM. FOR RECOMMENDATION '10 BOARD OF TRUSTEES 

CANDIDATE CHARLES KELLY BARTON 

FIELD (Suggested Teaching Area) 

PREPARATION 
(Degree, School, Year 

.�eceived liz; Semester 

Hours in reaching Field) 

HOURS BEYOND HIGHEST 
DEGREE IN -TEACHING 
FIELD 

MAJOR AREAS 

Engineering Transfer Engr. & Rel. Technolog. 
DIVISION 

B.s. Aero Engr. , u. of Tu:::..:l::..s_::.:: a..!.. ,......:l:.:.9_4'- 9----8-5_h_r __ 
s_. __ _ 

M.S. Mech. Engr. case Inst. 1952 31 hrs. 
----------�-----------------

. I 

Okla. State univ. 42 hrs. plus research credits 

Engineering Mechanics, Mechanical Engineering, 

A�roiR.auti cal Epgj need ng 

EXPERIENCE IN EDUCATION Sept. 49-June 51
--��--�------------------�--�------�--------

case Inst. Instructor 
(Dates, LJcations, Positions, etc.) 

OTHER EXPERIENCE 

HONORS & 

DISTINCTIONS 

PERSONAL 
(Age, Marital Status, Children, 

Address. Etc.) 

RANK & SALARY 

RECOMMENDED BY 

Sept. 60 - June 68 u. of Tulsa Asst. Prof. 

Asst. Chief Engr .• , Robbins/_M-=y=-· e __ r_s __ _.J_u_n_ e __ S_l_-_M_a_ r __ s_s __ 

Design Engr. DoU:glas Aircra...,.f_t _____ M_a_ r __ 5_5 _·_-_s_ e....: p:...t._ ._6_0_ 

Senior Engr., Raytheon Missle Syst. Aug 68 to present 

Scholarship - of Tulsa 
---------------------------

Pi· Tau Sigma ·- Mech Engr. ·Honorary 

Associate Professor - $15,000 per Acad Year 

------ PRESIDENT 

F'OR OTHER INFORMATION AND REMARKS PLF.ASEUSE THE HEVERSE SIDE OF THIS FORM. 



I. SUBJECT 

Student Provost Position 

II. REASON FOR CONSIDERATION BY BOARD

EXHIBIT C 
BOARD ACTION 

This is a new position requiring partial financial support 
from the education fund ($1500). 

III. BACKGROUND INFORMATION

Attached is the basic proposal and support data. This 
proposal has been approved by the administration and 
the Student Senate. The senate has agreed to contribute 
$1500 toward support of the office if the board approves 
the proposal. 

IV. RECOMMENDATION

It is recommended that the board approve the establishment 
of the Student Provost position to begin July 1, 1970. 



STUDENT PROVOST 

The Student Provost position is a new one proposed for the 1970-71 year 
on a one year trial basis. The position would be filled by a student 
appointed by the vice president of student affairs upon the recommenda­
tion of a student-administrative-faculty committee. The appointee would 
serve for one year. The provost would work fifteen to twenty hours per 
week during the college year and full time during the summer months. The 
student provost would report directly to the vice president of student 
affairs. He would serve in a staff relationship to the president of the 
student senate. 

Selection Process 

If approved the Student Provost position would be widely publicized among 
the students. In filling the position a sophomore student would be pre­
ferred but a freshman would be considered. The student would have to give 
evidence of academic aptitude, emotional maturity, and demonstrated leader­
ship ability. Applications would be received by the vice p resident of 
student affairs• office and referred to a selection committee made up of 
two students appointed by the student government, one administrator appointed 
by the vice president of business affairs, one administrator appointed by 
the vice president of academic affairs, and one administrator appointed by 
the vice president of student affairs and two faculty appointed by the 
Faculty Senate. 

This committee would interview the leading candidates and recommend two or 
three to the vice president of student affairs for final appointment. 

Duties and Responsibilities 

The student provost would be charged with the following responsibilities: 

1. He would administer a student poll carrying out the administrative
responsibilities necessary to run the poll on a twice a month basis.
These surveys would routinely tap the attitudes of the students
with regard to various matters of importance.

2. He would expedite the resolution of student grievances. His office
would be publicized as a place where students could take grievances.
He would be responsible for seeing that student problems were heard
by the appropriate college officials and resolved at the appropriate
levels.

3. He would be responsible for organizing and administering a student
tutoring service.



4. He would serve as a liaison and communication link with the student
body and would be responsible for developing a flow of information
to and from the students, the faculty and the administration.

5. He would be responsible for organizing and administering the student
participation in the summer orientation and pre-registration program.
It is anticipated that much of his work in the summer would be in­
volved in this program and would involve organizing tours and speaking
to new students as they appear for their registration program.

6. He would attend student senate meetings and serve as an administrative
liaison with the student senate. He would also be available to carry
out certain administrative tasks that might be assigned to him by the
student senate through the vice president of student affairs. This
function would relieve the student senate president of certain routine
administrative tasks.

7. He would serve as the student body representative in the college adminis­
tration. He would also be available to attend any administrative meetings
where he might profitably add to the discussion.

8. He would carry out any other tasks that might be assigned to him by the
vice president of student affairs.

Remuneration 

The Student Provost would be paid $60 a week for 20 hours of work during 
the college year. During the summer he would work 37� hours a week and earn 
$112.50 a week. The total monies needed to set up this program on a twelve 
month basis would be approximately $3,000 with travel and office expenses. 
Another alternative would be to tie in a European work-study grant so the 
student would, in addition, have the opportunity of going on the European 
tour with the college picking up a $350 scholarship toward that trip. 

Discussion 

It seems to me that the trend across the country is to get students more 
involved in college affairs and college administration, and this proposal 
is one way for Harper to take a significant step in that direction. If we 
could find an outstanding student to assume this kind of leadership it 
would not only be extremely beneficial for the college and the student 
body, but it would also provide outstanding administrative experience for 
the student. 

The only problem I see at present with this program is in developing a clear 
delineation of the responsibilities of the provost vis-a-vis the president 
of the student body and director of student activities. I believe this is 
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a problem that can be worked out satisfactorily if we keep in mind that 
the student body president will always be the elected representative of 
the students and will have the main responsibility for officially repre­
senting the student body, for organizing and carrying out the democratic 
machinery of the student government, and for directing the policy making 
process of the students. The student provost would, on the other hand, 
serve as an administrator carrying out administrative tasks for the 
student government, and also carrying out other responsibilities assigned 
to him in his job description and through the vice president for student 
affairs. In effect, one becomes an administrator and the other becomes 
leader of the policy formation process as a 11chairman of the board11• It 
seems to me that this kind of administrative framework is similar to that 
used in business and industry and could well work in a similar way within 
our framework. I realize this is not quite a complete analogy because in 
this case the student provost would be reporting to the vice president of 
student affairs rather than to the chairman of the board or the student 
body president. However, I do not feel this is a difference of great 
significance at this point. The director of student activities could 
utilize the services of the student provost thru coordination with the 
vice president of student affairs to whom they both report. 

In short I believe the proposal is worth a try. I believe it would be 
creative and innovative in the area of student government and student 
affairs. I recommend that we try it on a one year trial basis and make 
every attempt to study the value of the position assessing its merits 
before making an appointment for the 1971-72 year. 

I would further recommend that the financing for the office be split 
evenly between the college educational fund and the student activity 
fund, each contributing $1500 toward operation of the office. 

James Harvey 
Vice President of Student Affairs 
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TO: DR. LAHTI 

FROM: R. SEDREL 

DATE: MAY 1, 1970 

MEMORANDUM 

Ext, 1>-1 
RECEIVED

f.IAY 11970
OFFICE Of rHE p,qfSIDENT

I have reviewed our present Computer Operations and analy­
zed the need to up-grade our present Model 30 Computer ' 
System to a Model 40 syste m. 

The attached document presents the analysis and my recom­
mendation to' continue with our earlier plans to up-grade
the system. If you have any questions, please contact me . 

Jl� 
R. Sedrel 

RS/lf 

att. 
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Analysis of Need for Model 40 

Computer System 

I. current Applications: 

II. 

The current utilization of Computer Center facilities 
covers a variety of applications. The following is a list 
of applications being processed on the Model 30 Computer. 

St;JJ;dent P roblem P rograms 
Business Data P rocessing 
Electronics Technology 
Mechanical Design 
Architectural Technology 
Numerical control Technology 
Mathematics 

Student Registration and Information Retrieval 
Student Information System Reporting 
College P ayroll P roduction 
Curriculum Information System Reporting 
Teacher Test Scoring & Analysis 
Mailing Label P roduction ' 
Special Reporting 
New P rogram Development & Testing 
Faculty Utilization 
Area Cooperative - P upil Enrollment & Atte ndance 

Repo:cting 
Area Cooperative - P ayroll Accounting 
Area Cooperative - Junior High Scheduling 
Area Cooperative - P rogram Development & Testing 

Ne w System Development: 
New systems development and application are important 

elements in the operation of the Computer Center and utili­
zation of our present Model 30. The first phase of the 
Financial Accounting System is now under development and 
should enter the programming stage during the next 15 days. 
Our target date for parallel implementation of that system 
is July 1, 1970. 

The Library Acquisitions System (including order pro­
cessing and cataloging) is also under development and is 
now in the programming stage. Target date for implemen­
tation of the library acquisitions system is August 1, 1970. 

Both of these systems have been designed around the utili­
zation of the larger capacity 2314 disk storage drives as 
well as magnetic tape storage planned for the Model 40 com­
puter system. 



III. Projected New Systems Development: 

The f ollowing inf ormation systems development activities

are planned f or the period July 1, 1970 - June 30, , 1971:

P hase II Financial Accounting System 
Facilities Accounting System including equipment inventory 
Staff Accounting System 

In addition, it is planned the remote computing and remote 
job entry capabilities f or the instructional programs would 
be implemented during the same time period. These appli­
cations would rna�� use of the 1050 terminal system purchased 
in the f all of 1969 (with HEW funds) � 

The Model 40 will accommodate the IBM Coursewriter System 

for CAI (Computer Assisted Instruction) . It is planned 

that during the 1970-71 year, this System will be imple­

mented on a time scheduled basis for instructor work in 

developing CAI applications. 

In addition to college expansion in system development 
are educational program uses planned for 1970-71, the 
Area Cooperative Service project plans expansion to in­
clude two more elementary school districts. � 

IV. Present Equipment Utilization: 
The following chart shows peak monthly utilization of the 

present Model 30 computer: 

APPLICATION 

Student P roblem Programs 
Student Inf ormation-Registration System 
Student Inf ormation System Reporting � 
Curriculum Inf ormation System Reportin� 
P ayroll P roduction 
Test Scoring 
Mailing Labels 
Special Reports 
Faculty Utilization 
New Program Development 
Area Cooperative Production 
Area Cooperative Testing 
P reventive Maintenance & Down Time 

Totals 

Background 
P artition 
145 hrs. 

185 hrs. 

38 hrs. 
50 hrs. 
10 hrs. 
15 hrs. 
15 hrs. 
68 hrs. 
67 hrs. 

8 hrs. 
16 hrs. 

621 hrs. 

Foreground 
P artition 

70 hrs. 

16 hrs. 
86 hrs. 

The above shows the utilization of our system during the 
peak month. However, one must keep in mind that it is 
these peak months which produce all the problems for the 
Center in terms of meeting essential requirements of various 
uses. The f ollowing graph shows the general trend in equip-
ment utilization during the period February 1969-February 
1970. 
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v. P rojected Equipment Needs: 
The chart below presents projected equipment utilization 
by January 1971. This projection is based upon the follow­
ing applications either presently operational or planned 
for implementation during the forthcoming six months: 

Application Hours P er Month 
Student P roblem P rograms 200 

CAI (Coursewriter) 40 

Student Information-Registration System 2 33 

Student-Curriculum Information System Reporting 170 

Financial Accounting System - P hase I 2 4  

P ayroll Reporting ' ,.. 35 

Library Acquisitions 12 

Test Scoring 52 

New P rogram Development 65 

Mailing Labels 12 

Faculty Use 2 0  
" 

Spe cial Reports 15 

On-line Computing for Student (Using 1050 terminals) 88 

Area Cooperative P roduction 75 

Area Cooperative New P rogram Development 30 

P reve ntative Maintenance & Down Time 21 

Total Hours/Mo. 1092 
' 

The total 1092 hours of utilization must be accomplished 
in a multiprogrammed environment using three partitions 

8:00 

4:00 

12:00 

on the Model 40 CP U and, operating the system three shif ts. 
The following breakdown shows the number of hours per shift 
per month projected for each partition on the system: 

P ARTITION 
SHIFT 1 2 3 

A. M. - 4:00 p. M. 165 hrs. 160 hrs. 168 hrs. 
P. M. - 12:00 Midnight 163 hrs. 167 hrs. 135 hrs. 

Midnight - 8:00 A. M. 160 hrs. -0- -0-

In order to operate in a multiprogrammed environment it is 
essential that we have the larger Model 40 CPU. The pro­
jected utilization of the Model 40 also includes full, on­
line operation of our Student Information Retrieval System 
for the Guidance function -- a task which we cannot accom­
plish on the present Model 30. 

4 



VI. cost comparison: 
The f ollowing chart depicts cost and performance com­
parison f or the present Model 30 computer and the.Model
40 computer. The cost data shown includes all educational
discounts available.

Central Processing Unit 
Printer and Card Reader 

�Test Scoring Machine 
Disk Storage Drives (4) 

2260 Video Terminals 
2501 Card Reader 
1443 Printer 

Magnetic Tape Drives (2) 

Total Monthly Rental 

Central Processing Storage 
Disk Storage 

Model 30 

$4,007 

1, 9(;)8 

392 

2,272 

1,020 

234 

-0-

-0-

$9,893 

65,000 

Model 40 

$6,174 

1,968 

392 

2,580 

1,020 

234 
- a -· 

724 

$13,092 

128,000 

1 17 Million 

5 

Central P rocessor Speed 
30 Million 
1.5 micro 2.5 microseconds P er 2 Bytes 

Ef fective Card Read Capacity 
Ef f ective Print Capacity 

seconds per byte 
1000 CPM 
650 LPM 

1600 CPM 
890 LPM 

Alternative: 
The f ollowing alternatives are available f or consideration: 

A. Alternative: Retain present Model 30 Computer System 
f or one year 

Results: 1. Eliminate On-line Student I nf ormation
Retrieval f or Counseling. 

2. Restrict Admissions Of f ice On-line f ile 
update and maintenance to two (2) hours 
per day. 

3. Eliminate On-line Student Programming
using the 1050 System (P lace System in
Storage f or one ( 1) year)

4. Eliminate potential use of Coursewriter
f or CAL

5. Eliminate Area Cooperative Project completely
6. Curtail new system development activity to 

50 per cent to reduce program test time
7. Re-design portions of both the accounting system 

and the library acquisitions systems as these
were designed around the larger 2314 disk stor­
age units.

8. Cost savings $38,388 per year. This however,
does not place any value on benefits lost f rom
curtailing developmental activities. Also,
this does not take into consideration lost pro­
duction f rom having to re-design protions of

the Accounting and the Library Acquisition
systems.



B. Alternative: Retain present Model 30 CP U but add
the 2314 Disk Storage Unit and two 2415 

Tape Drives. 
Results: 1. Same effects as in 1-6 above. would not 

be necessary to re-design portions of 
accounting and library acquisitions sys­
tems. 

2. Cost savings $26,004 per year.
c. Alternative: Defer delivery of Model 40 System for 

89 days. 
Results: 1..> ;. , Eliminate On-line Student Information 

Retrieval for counseling for 89 days. 
2. Restrict Admissions Office on-line 

file update and maintenance to two 
hours per day for the 89 day period. 

3. Eliminate On-line Student P rogramm ing
using 1050 System for 89 days. 

4. curtail new system development for
89 days.

5. Delay implementation of Accounting and
Library Acquisitions System for 89 days.

6. Hold Area Cooperative Services at current
level thereby nullifying the NEC proposal
for Area Cooperative Data Services.

7. Cost Savings $9,597.

D. Alternative: Upgrade present Model 30 system to 
Model 40 as originally planned. 

Results: 1. Will be able to meet all computing
needs of institution with no curtail­
ment of services to any user. 

2. Will eliminate need for second operator
by having two printers in Computer Room.

3. Increase in cost over present system $38,388.

VIII. Other Considerations:
Other factors which must be considered in any decision to
defer the installation of the Model 40 are listed below:

A. If the Model 40 is cancelled at this point, we will 
lose our 20% educational allowance on future orde r 
of the system as present discount rates are 10%. 
The cost of losing this discount over the next five 
(5) years is $65,650. This would not occur if we 

defer delivery of the system for 89 days (October 1, 1970) 

�lternative c. 

B. Elimination of Afea Cooperative Services P roject
could have severe public relations repercussions 
for the institution. Even deferring delivery of 
the Model 40 would necessitate eliminating any new 

schools in the project. This in effect destroys 
the NEC proposal which would also have public re­
lations repercussions. 

6 
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c. Many direct student benefits will be eliminated or

severely restricted. With the Model 40, we plan 

to implement remote student program capabilities 

using the 1050 terminal system purchased this year 
with HEW funds. Also, we plan to begin working 

with faculty in developing CAI (Computer Assisted 
�nstruction) applications, using the 1050 terminal 
system. The ultimate objective of CAI is to pro­
vide a more meaningful learning experience for 
students through individualization of instructi on 
via corg.puter controlled terminals. Much faculty 
effort must be devoted to the development and 
testing of material before CAI is available to 
the student. The developmental and testing effort 
can only be accomplished if equipment resources 
are available. 

In addition, we are attempting to provide our stu­
dents minimum "turn-around" time for their problem 
programs. The desired level of time is two to three 
hours. We are not able to achieve this level at 
the present time, and as our student body increases 
the load wall become even greater. Without the ad-' 
ditional speed and through-put capabilities of the 
Model 40, turn-around time will be at an undesirable 
level in the fall of 1970. 

During the past year we have had to restrict the 
number of problem programs students in the Electron­
ics courses could submit as time was not available to 
process the time consuming ECAP problems. With the 
Model 40, we will be able to serve the needs of these 
students and provide a more effective experience for 
them. 

D. The present system capabilities does not permit us 

7 

to meet the objectives of our on-line student infor­
mation retrieval system as an integral support function 
in our de-centralized guidance and counseling operation. 
The Model 40 will give us the capability to provide 
guidance counselors, division chairmen and faculty 
members on-line access to essential student data, 
thereby enabling them to be more effective in working 
with individual students. 

IX. Recommendation: 
It is recommended that the College continue with its plan 
to install the Model 40 Computer System presently scheduled 
for delivery July 1, l97la 



EXHI BIT E 

FOR BOARD ACTION 

SUBJECT: 

Adoption of the Harper College Academic Calendar for 

1970-71 

REASON FOR CONSIDERATION BY THE BOARD: 

To establish the Academic Year for Harper College for 

1970-71. 

BACKGROUND INFORMATION: 

The Academic Calendar was developed with the inclusion 

of the new Federal and State laws regarding holidays. 

RECOMMENDED ACTION: 

Adoption of the 1970-71 Harper College Academic Calendar. 



FIRST SEMESTER 

HARPER COLLEGE CALENDAR 

1970 - 71 

New Faculty Orientation 

Labor Day 

Al l Facul ty Report 

Registration 

Classes Begin 

Last Day for Late Registration 

Last Day for Adding Classes 

Last Day for Refunds 

Columbus Day 

Veterans Day 

Mid-Term 

Last Day for Withdrawals 

Thanksgiving Vacation 

Classes Resume 

Christmas Vacation Begins 
Classes Resume 

Final Examinations 

SECOND SEMESTER 

Registration 

Lincoln's Birthday 

Classes Begin 

Last Day for Late Registration 

Last Day for Adding Classes 

Last Day for Refunds 

Mid-Term 

Good Friday 

Easter Sunday 

Spring Vacation 

Classes Resume 

Last Day for Withdrawals 

Memorial Day 

Final Examinations 

Graduation 

SUMMER SESSION (8 WEEKS) 

Registration 

Classes Begin 

Last Day for Late Registration 

Last Day for Refunds 

Indepe ndence Day 

Classes Resume 
Mid-Term 

Last Day for Withdrawals 

Final Examinatio ns 

EXHIBIT E 

September 1-4 

September 7 

September 8, 9 

September 10-12 

September 14 

September 18 

September 18 

October 9 

October 12 

October 26 

November 6 

November 20 

November 26, 27 

November 30 

December 18 (11:00 p.m.) 
Januar y 4 

January 18-22 

January 27-29 

February 1 

February 2 

February 5 

February 5 

February 26 

March 26 

April 9 

April 11 

April 12-16 

April 19 

April 16 

May 31 

June 1-5 

June 6 

June 10, 11 

June 14 

June 16 

June 25 

July 4 

July 6 

Jul y 9 

July 16 

August 5, 6 



FOR BOARD ACTION 

I. SUBJECT: 

Recommendation for the awarding of bid Q-1023 for 
Supplemental Campus Lighting. 

II. INFORMATION:

EXHIBIT F 

Advertisements were run and bids solicited for the subject 
service. Twelve bid requests were sent out and four re­
sponses were received. 

III. SUMMARY:

A recapitulation of the bids shows that of the four respond­
ents, the Wigdahl Electric Company quoted the lowest figure, 
namely $38,300.00, agreeing to start work ten days after 
written notice to proceed from the College. 

Actual bids were: 

1. Wigdahl Electric company • . . .  

2. Gibson Electric Company . . .  .
0 0 $38,300 

40,989 
3. Mid-America Electric Company . . . 4 3,219 

61,040 4 . L. K. Comstock and Company . . .

IV. RECOMMENDATIONS :

The Administration recommends that the Board award the bid 
to Wigdahl Electric Company on the basis of the lowest bid. 

- 1 -



EXHIBI'I F 

IV. RECOMMENDATIONS:
(continued}

This bid is $38,300. 00; this amount to be paid in accord 
with the provisions of the contract documents. 

It should be pointed out that at an earlier meeting the 
Board authorized the Administration to proceed with the 
obtaining of bids for this work with the understanding 
that the results of the bids and the Administration's 
recommendation would be submitted to them for final 
approval and award. 

np/5/7/70 
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April 3 ,  1970

..... William Rainey Harper College 
... 359 42ll0 Algonqu1n & Roselle Roads Palatllw, llllf1c»s C001;-

RE: Project No. 69- 70 - Interim Campus Lighting 
Invitation to Bid - Bid No. 0-1023 

Gentlemen: 

We are attaching our specifications and plan for the installltion 
of interim campus lighting. Harper College desires that this 
project must be completed 90 calendar days from the date of 
receipt of notice to proceed. Proposals will be received in 
the office of Director of Physical Plant, Harper College, 
Palatine, Illinois until 12: 00 noon, Monday, April 27, 1970. 
Bids received after this time will be considered nonresponsive 
and returned unopened. 

Bids will be opened at 1:30 p. m. , Monday, April 27, in the 
Business Office Conference Room, Second Floor, College Cente-c. 
Award of contract will be made after bids have been evaluated. 

Please submit your proposal to this institution in a sealed 
envelope on the enclosed Proposal Sheet, and mark the face of 
the envelope, "Construction Bid No. 0-1023 - Project 69-70. " 

Very truly yours, 

RAINEY HARPER COLLEGE 

-..""""""'"L:ll 

P

- d �s 4,_rector
Physica � 
RJH/ss 
Attachments: Specifications, Drawing EX69-70, Proposal Sheet 



Project No. 69-70 

WILLIAM RAINEY HARPER COLLEGE 
Physical Plant Division 

Palatine, Illinois 

SPECIFICATION NO. 69-70 

Specifications for Additional Interim Campus Lighting 

Guarantee of Work 
The contractor and all sub-contractors shall guarantee 
materials and workmanship for a period of one year from 
the date of acceptance by the College. All equipment 
warrantees shall be submitted to the Director of Physica.L 
Plant for Review and notation. 

Drawings and Specifications 
Drawings and specifications are designed to complement 
each other. If a conflict arises between drawing and 
specification, the contractor is required to advise the 
Director of Physical Plant for clarification on intention 
before proceeding with the work. 

Building Permits and Fees 
Building permits, fees and taxes required by state or 
local authority will be provided by the contractor. 

Insurance 
Contractor's risk, liability and workmen' s compensation 
required by law shall be in effect during the period o f  
work. The contractor shall furnish the College with a 
certificate of insurance coverage prior to the start of 
work. 

Errors or Omissions 
The contractor or his authorized representative shall inform 
the Director of Physical Plant of any error in plans, 
specifications, or work procedures which appear to be in 
conflict with accepted building practice, in violation of 
building codes. 

Delays 
The contractor shall notify the Director of Physical 
Plant in writing of any delay in the completion of the 
work as soon as it is known. 

Job Cleanliness 
The contractor shall maintain a neat, clean work area at 

all times. The work area shall be cleaned, scrap removed, 



Job Cleanliness (Cont.) 
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and material neatly and safely stored at the end of each 
working day. The contractor is required to provide safecy 
equipment for his employees while they are engaged in 
hazardous work. 

DESCRIPTION OF WORK 

General 
The Contractor shall furnish, deliver, and install on the campus 
and connect to the appropriately designated source of power 
all lighting fixtures as described on the contract drawing 
complete with all accessories and details for a finished job. 

Bidders shall acquaint themselves with these types of exterior 
lighting construction and become familiar with the fixture size 
and type limitations imposed. 

Should any bidder consider any of the requirements of these 
specifications or drawing such as will make impossible the 
ef fective installation or operation of any fixture, he shall 
notify the Director of Physical Plant before submittal of bid 
and obtain written direction for change. Failure to do so at 
the proper time shall guarantee the e ffective operation of all 
fixtures as herein provided. 

All lig hting fixtures shall bear the Underwriters' Laboratories 
approval as shown by a label attached thereto. 

All measurements shown on the drawing shall be varified on the 
job. This contractor shall be responsible for the proper and
workmanlike location of all fixtures. All fixtures shall be
tested before and a fter installation and shall show free of shorts, 
grounds, etc. 

Fixture wire shall be as required be the National Electric Code 
for insullation and current rating. 

The contractor shall provide all conduit, wiring, contactors, 
time clocks, etc. as specified herein and shown on the drawing for 
complete exterior lighting system. All lighting installed in 
accordance with this specification shall be controlled by time
clocks and as indicated on the drawing. 
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DESCRIPTION OF WORK (cont. ) 

Scope of Work 
This work includes all plant, labor, materials, tools, transporta­
tion, incidentals, and appurtances, and installation and tesi:ing 
of all materials and equipment as specified herein and as shown
on the drawing and as required for a complete, functional sy;tem. 

Storage and Protection 
The contractor shall store all units of fixtures, equipment, 
and material at the job site. The contractor shall protect 
from the elements when in open storage and further protect from 
damage by work as required and shall handle all materials, equip­
ment and devices carefully. Materials improperly handled or 
damaged from rough usage or improper storage shall be taken 
out and replaced with new units as directed by the Director 0f 
Physical Plant. 

Pole Installation 
The contractor shall locate light poles as shown on the drawing. 
Pole bases shall be constructed as detailed on the drawing utiliz­
ing materials as specified by the pole manufacturer. Concrete 
used to install pole bases shall be 3,000 PSI. All poles shall
be installed plumb. All poles and bases shall be permanently 
grounded by ground rods installed in the base be fore concrete is 
poured and the continuous ground wire connecting the poles. Control 
o f the lamps shall be on the clock indicated on the plans and
hereinafter specified. Complete standards shall be as specified 
on the drawing. 

Time Clocks 
The contractor shall furnish and install the time clocks as 
speci fied herein and as shown on the plan. Timers for light:;_ng 
control shall be synchronous motor driven with astronomic 7-day 
dial, correct for north latitude of the project, synchronous motor 
driven with 7-day dial, including 11Skip-a-day" feature for light 
circuits. Installation and wiring of the clocks shall be by this
co�tractor. Manufacturer of clocks shall be Paragon or Tork or
approved equal. 

Construction Requirements 
In connection with the equipment furnished by him the contractor 
is responsible for the proper location and size of slots, hol��s. 
or openings in any building structure and for the correct location
of inserts and sleeves and the water proofing thereof.
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DESCRIPTION OF WORK 

Construction Requirements (cont. ) 

Excavating and backfilling of trenches required for the installa­
tion of the interim lighting system shall be performed by the 
electrical contractor. The contractor shall excavate to the
required depth of grade to secure the required slope for conduits. 
Rock or existing concrete where encountered shall be excavated 
to a depth of 6 inches below the bottom of the conduit. Where 
mud or otherwise unstable soil is encountered at the bottom 
of the trench which is incapable of supporting the lines, such 
soil shall be removed to firm bearing and the trench shall be 
backfilled with sand to proper grade and tamped to provide 
firm support. Areas excavated shall be properly covered by 
acceptable top soil. 

Where machines are used to excavate conduit trenches, such machine 
excavation shall terminate 3 inchesabove the invert of the conduit. 
Final excavating and shaping of the trench shall be performed 
only a few feet in advance of laying the conduit. The bottorr of 
the trench shall be accurately excavated by hand to provide 
firm uniform bearing. Trenches shall not be backfilled until 
the conduit has been tested by the contractor as required and 
approved by the Director of Physical Plant. 

Sleeves placed in foundation walls shall be cast iron fabricated 
sleeves flush inside and outside, caulked. Underground conduit 
sleeves shall be of the standard type provided with the conduit. 
Annular space between interior surface of all sleeves and pipe 
shall be caulked with butyl base caulking compound. 

All electrical work shall be executed in a workmanlike manner and 
shall be in accordance with the National Electric Code. 

Parking Regulations 
The contractor agrees to comply with all parking and 

traffic regulations established by the College for the orderly
movement of traffic on the campus. 

Supervision 
The contractor shall furnish the services of a full-time 
qualified supervisor to oversee and control the work. This 
supervisor is responsible for maintaining working schedules 

and planning work so that there is a minimum of interruption 

to College classes and College personnel. 

Inspection of the Site 
The contractor is required to visit the site of the work to 
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Inspection of the Site (cont.) 
familiarize himself with any and all conditions which will 
affect his performance of this specification. 

Payment 
Payment for work described in this specification will be 
made to the contractor when the work is completed and 
accepted by the Director of Buildings and Grounds and the 
bill is approved by the College Board of Trustees. 

Rejection 
The College reserves the rig ht to reject or declare any or all 
bids nonresponsive. 



WILLIAM RAINEY HARPER COLLEGE 
Exhibit G 

May 14, 1970 

To: Board of Trustees 

From: Office of the President 

Subject: Definition of Professional Expense 

PROFESSIONAL EXPENSE ACCOUNTS 

Each full-time faculty member will be allowed a professional 
expense account not to exceed $100. 00 per year. Up to one­
half of the allowance will be paid for all approved vouchers 
submitted to the Business Office by January 31st. Any amount 
due not paid at this time will be paid on the basis of 
approved vouchers submitted to the Business Office by May 31st. 

The following are allowable professional expense items: 

1. Membership fees for professional organizations
related to the teaching area.

2 .  Subscriptions to professional journals, books and 
periodicals related to teaching area. 

3. Incidental teaching supplies purchased by.faculty
member.

4 .  Rental of academic attire for formal academic 
functions of the college. 

The following are not allowable professional expense items: 

1. Typing of Master's or Doctoral thesis.

2 .  Magazines, newspapers, and other subscriptions not 
of a professional nature or not applicable to the 
faculty member's discipline. 

3. Field trip expense.

4 . Uniform expense. 

5. Books and publications in excess of $50. 00 per year.

6. Any items normally furnished by the college.
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Note: 

1. All disbursements for professional expense must be
supported by a receipt or evidence of payment.

2 .  All requests for reimbursement must be approved 
by the staff member's immediate supervisor. 

3. Professional expenses incurred during June may be
charged to the following year.



FOR BOARD ACTION 

I. SUBJECT: 

EXHIBIT 
(Other BusL'1.ess) 

Recommendation for the awarding of bid Q-1051, Project 
69-72, for the sodding of the Harper college Playing Field. 

II. INFORMATION:

Advertisements were run and bids solicited for the subject 
project. Fourteen bid requests were sent out and three 
responses were received. 

III. SUMMARY: 

A recap of the bids submitted shows the Jack Caughron Sod 
company as the lowest respondent, namely $10,589.00, agree­
ing to start work five days after written notice to proceed 
from the College. Actual bids were: 

1. Charles Klehm . • • . 

2. Ralph Kottke Landscaping

3. Jack Caughron Sod Company

• $ 8,750 
w/exceptions 

13,750 

10,859 

The figure quoted by Charles Klehm contained an exception 
to the maintenance section regarding the watering and 
general maintenance of the newly sodded area. Klehm's 
exceptions asked the College to accept the responsibility 
of purchasing 2500 to 3500 feet of hose, at least eight 
sprinklers and the hiring or utilization of a full time 
man, seven days a week, from 6 a.m. to 10 p.m., for a 
period of one month after installation. 

-1-



FOR BOARD ACTION 

III. SUMMARY (continued)

Adherence to these exceptions would greatly inflate the 
quoted figure. 
The next lowest bidder, Jack Caughron, quoted per spec­
fications, without exception. 

IV. RECOMMENDATION:

The Administration recommends that the Board award the 
bid to the Jack Caughron Sod Company on the basis of 
the lowest quotation without exceptions. The quotation 
is $10,859. 00, to be paid in accord with the provisions 
on the contract documents. 

np/5/12/70 
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WILLIAM RAINEY HARPER COLLEGE 
Physical Plant Division 

Palatine, Illinois 

ADDENDA NO. I - SPECIFICATION NO. 6 9- 72 

Alternate No. 1 
Page 2, Paragraph 2 - The contractor shall furnish, deliver,
and install on the !William Rainey Harper College football 

field a conglomerate mixture of the following blue grass 
strains; Merion, Kentucky, Park, Newport, and Jelta sod. 

For this alternate (add - deduct) $ ___________ from the lump 
sum amount quoted on the Proposal Sheet. 

Alternate No. 2 
Page 2, Paragraph 2 - The contractor shall furnish, deliver, 
and install on the William Rainey Harper College football 
field Kentucky blue grass sod. 

For this alternate (add-deduct) $ ___________ from the lump 
sum amount quoted on the Proposal Sheet. 



Project No. 69-72 

W ILLIAM RAINEY HARPER COLLEGE 
Physical Plant Division 

Palatine, Illinois 

SPECIFICATION NO. 69-72 

Specifications for Sodding of Harper College Football Field 

Guarantee of Work 
The contractor shall guarantee sod for a period of one year 
from the date installed and shall provide college operating 
personnel with necessary instructions to maintain the sodded 
area. 

Drawing and Specifications 
Drawings and specifications are designed to complement 
each other. If a conflict arises between drawing and 
specification, the contractor is required to advise the 
Director of Physical Plant for clarification on intention 
before proceeding with the work. 

Building Permits and Fees 
Building permits, fees and taxes required by state or 
local authority will be provided by the contractor. 

Insurance 
Contractor's risk, liability and workmen's compensation 
required by law shall be in effect during the period of 
work. The contractor shall furnish the College with a 
certificate o f  insurance coverage prior to the start of 
work. 

Errors or Omissions 
The contractor or his authorized representative shall inform 
the Director of Physical Plant of any error in plans, 
specifications, or work procedures which appear to be in 
conflict with accepted building practice, in violation of 
building codes. 

Delays 
The contractor shall notify the Director of Physical 
Plant in writing of any delay in the completion of the 
work as soon as it is known. 

Job Cleanliness 
The contractor shall maintain a neat, clean work area at 
all times. The work area shall be cleaned, scrap removed, 



Job Cleanliness (cont. )
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and material neatly and safely stored at the end of each 
working day. The contractor is required to pl:ovide safety 
equipment for his employees while they are engaged in 
hazardous work. 

DESCRIPTION OF WORK 

General 
The contractor shall furnish, deliver, and install on the William 
Rainey Harper College campus football field Newport Bluegrass 
sod. This work is to be completed 14 calendar days from the date
of receipt of notice to proceed, provided the weather will allow 
operations herein described. 

The football field and end-zone area shall be sodded in accordance 
with the following procedure. 

Finish Grading Operation 
All areas of the site to be sodded shall be finish graded. When 
site work has been substantially completed, contractor shall finish 
all areas to be sodded under this contract. It is understood that 
rough finish grading has been previously accomplished. The soil 
shall be thoroughly disced with a disc harrow. Fertilizer shall 
then be spread as follows: 

Areas to be sodded - apply agricultural lime stone at 
the rate of 10 lbs. per 1,000 square feet; apply 5-20-20 
commercial fertilizer at the rate o f  20 lbs. per 1,000 
square feet. 

Pegging 
The contractor shall apply pegs to hold sod on terraced areas 
where such staking and pegging is required. 

Clean-up 
As the sodding operation procedure progresses all rope, wire, 
burlap, empty containers, rocks, clods and other debris shall 
not be allowed to accumulate but shall be removed daily and the 
site kept tidy at all times. Any excess topsoil or rich loam 
shall be placad as directed by the College. After the sodding 
operation is complete, all areas which may have become strewn 
with soil or other material shall be thoroughly cleaned by 
sweeping or, if necessary, washing. 
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Maintenance 
The operation of maintenance shall begin at the time each 
portion is sodded as each area to be sodded is completed until 
sod is properly rooted, and the contractor shall be responsible 
for watering to promote proper growth of the grass. The watering 
to continue until the dormant season starts, normally presumed 
to be the first frost occurring in the fall season. 

Sodding shall be maintained from the period of sodding 
until it is clearly evident sod has recovered fnJm the transplant 
in a healthy growing condition. Maintenance shall include 
watering, wiring and repairing of stakes or pegs, removal of 
dead matter, resetting of sod to proper position and other 
necessary operations. 

Parking Regulations 
The contractor agrees to comply with all parking and 
traffic regulations established by the College for the orderly 
movement of traffic on the campus. 

Supervision 
The contractor shall furnish the services of :1 full-time 
qualified supervisor to oversee and control the work. This 
supervisor is responsible for maintaining working schedules 
and planning work so that there is a minimum of interruption 
to College classes and College personnel. 

Inspection of the Site 
The contractor is required m visit the site of the work to
familiarize himself with any and all conditions which will 
affect his performance of this specification. 

Payment 
Payment for work described in this specification will be 
made to the contractor when the work is completed and 
accepted by the Director of Physical Plant and the 
bill is approved by the College Board of Trustees. 

Rejection 
The College reserves the right to reject or declare any or all 
bids nonresponsive. 

Hold Harmless Agreement 
The contractor shall indemnify and hold harmless William Rainey 
Harper College and their agents and employees from and against 
all claims, damages, losses and expenses including attorneys' 
fees arising out of or resulting from the performance of the 
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Hold Harmless Agreement (cont. ) 
work pro'Tided that any such claim, damage, lous or expense 
(a) is attributable to bodily injury, sickness, disease 

or death, or to injury to or destruction of tangible property 
(other than the work itself) including the loss of use result­

ing therefrom, and (B) is caused in whole or in part by any 
negligent act or omission of the contractor, any subcontractor, 
anyone directly or indirectly employed by any of them or anyone, 
for whose acts any of them may be liable, regardless or 
whether or not it is caused in part by a party indemnified 
hereunder. 

In any and all claims against William Rainey Harper College 
or any of their agents or employees by any employee of the 
contractor, any subcontractor, any directly or indirectly 
employed by any of them or anyone for whose acts any of them 
may be liable, the indemnification obligation under this 
paragraph shall not be limited in any way by any limitation on 
the amount or type of damages, compensation or benefits payable 
by or for the contractor or any subcontractor under workmen' s 
compensation acts, disability benefit acts or other employee 
benefit acts. 



WILLIAM RAINEY HARPER COLLEGE 

May 6, 1970 

To: Dr. Robert E. Lahti, President 

From: W. 

Subject: 

J. *n, Vice-President of Business Affairs 

Tuition Increase 

Please find attached a revised five-year revenue and expen­

diture statement. This stutement shows a recommended 

increase (25%) from $8.00 to $10.00 per semester hour for 

1970-71, including the 1970 summer school. 

It is significant to note that the five-year plan dated 

August, 1969, anticipated an increase in tuition. This 

August projection se r ved as the basis for the March, 1970,

proposed tax rate increase. The following table shows the 

August, 1969, tuition increases as compared to the current 

May, 1970, recommendation. 

Fiscal Year 

1969-70 

1970-71 

1971-72 

1972-73 

1973-74 

El74-75 

August, 1969 
Recommendation 

$ 8.00 

8.00 

10.00 

10.00 

ll.OO 
12.Cl()

May, 1970 

Recommendation 

$10.00 

10.00 
12.00 

12.00 
12.00 

Since a $1.00 increa s e in tuition develops about $92,000 in 
revenue, it can be seen that by adopting the May, 1970, 

recommendation for an increase our financial pic ture will

not be substantially changed. The 1971-72 deficit builds 

from $800,000 to $5,700,000 by lq74-75. 

If the May, 1970, recommendation is adopted, we will increase 

revenue by $500,000 over the next five years. While this 
increase in revenue will be welcomed, it will not substan­

tially change our needs for additional funds. 
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I t  is recommended that the following tuition increase 
schedule be adopted: 

*1970-71 $10.00 
1971-72 10.00 

1972-73 12.00 
1973-74 12.00 
1974-75 12.00 

*This recommendation includes summer school 1970.
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I. SUBJECT 

BOARD INFORMATION 

Assessment of Student Activity Fee for Summer Session 1970. 

II. REASON FOR CONSIDERATION BY THE BOARD

This summer will be the first time the activity fee has been 
charged to summer students. 

III. BACKGROUND INFORMATION

The board previously authorized the assessment of a student 
activity fee of $10 a semester for full time students, and
$5 for part-time students. This fee has not been levied
during the past two summers due to the fact that circum­
stances prevented our offering the summer school students 
any of the regular semester programs for which the fees 
were used. Now that we are on the new campus and have the 
opportunity to develop some summer programming we wish to 
assess the fee beginning with the 1970 summer session. We
believe the previous action by the board is all the authority 
needed to levy the fee, hence this exhibit is for information 
only. 

Since all summer students are part time students the fee will 
be $5 a student. For this $5 the student will receive an
I.D. card, plus free admission to a lecture, concert, film 
series to be developed for the summer students. This program 
will be similar to the program carried out during the regular 
college year with some or all programs also open to the 
community on payment of an admission charge. We hope that 
an outstanding summer program will soon become a trademark 
of Harper College. 



3. 2

3. 2. 1

3.2 - 3.2.1 

Salary Provisions 

Salary Program 

The Harper College faculty salary program includes a system 
of rank and in addition provides remuneration of part-time, 
temporary, summer school and specially employed teachers. 

A. Salary Program 

Instructor Ass1t Professor Assoc. Professor Professor 

RANGE 8,500 

15,000 

9,700 

17,000 

11' 000 

20,000 

12,800 

23,000 

This program was approved by the Board of Trustees with the under­

standing that an acceptable evaluation system that is compatible with 
faculty rank in higher education will be initiated. It is recommended 
that this be in effect beginning the 1970-71 academic year. 

B. Salary Schedule for Part-Time and Temporary Teachers 

' 
Years 

Teaching M.A. M.A. Earned Doctorate 

Experience B.A. M.A. +15 +30 or M.A. +60 

0-3 550 600 650 700 750 

4-9 600 650 700 750 800 

10 + 650 700 750 800 850 

Degrees and hours to be in subject field as specified in regular 

teaching salary program. In certain critical areas, exceptions 

to this schedule may be made by the Vice President of Academic 

Affairs. 

Above rates are for one semester for a course meeting three (3) 

periods per week. Courses meeting more times per week will be 

compensated as follows: Add $150 for each additional credit hour 

in excess of three (3) up to the total credit hours specified for the 

course in the college catalog, and; add $100 for each additional 
contact hour over and above the credit hour allocation for the course, 
as specified in the college catalog. 

Courses meeting less than three (3) periods per week will be com­
pensated as follows: Subtract $100 for each contact, or credit hour 

less than the three periods per week for each course as specified 
in the college catalog. 
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C . Salary Schedule for Summer School

3. 2. 1 

continued 

Summer school teaching salary will be reinbursed as follows : 

Salary ,:, x 
l 

8 X 

3 6
X 
1 5  

X 
80% 

==::: Cont racted salary of previous academic year 

X = the, number of hours taught 

D .  Salaries for Substitute and Specially Employed Teachers 

Fully qualified substitute and specially employed (i . e.  private 
instruction in applied music , etc . ) teachers shall be paid a 
maximum of $ 1 0 per hour of class teaching or a maximum of 

$50 per day .  Qual ific ations and pay to be determined and 
approved by the Vice President of Academic Affairs. 



Board of V o cJt i o r. a l  E d u cJt ion  <Jnd Rch<J� i l it<.t i o n  
Vocat iona l and Tech n i c a l  Ed u cat i o n D iv i s i o n

405 Centen n i a l  B u i l d i n g 

Spr i ngf ie ld , I l l i no i s  62706 

APP L I CAT I O N  F O R R E I M B U R S E M E N T

C E R T I F I CAT I O N  

J u l y  1 ,  1 969 to J u n e  30, 1 970 

April 2 1 , 1 9 7 0.

' . 
W ill iam R a ine y H a r pe r  Co ll e g e  

Co u nty of 
C o o k  

Schoo l D i str ict No . --- , 

J u n io r  Co l l ege D istr i ct N o . 5  1 2  , 

Date 

in the 

We, :he u n d ers i gn ed , cert ify that the vo cat i o n a l  and tech n ica l  progra m s  su m mar i zed on the attached pages 6 ,  7 ,  
8 ,  and/or 9 of t h e  loca l  p la n  for the current f i sca l year have been operated i n acco rd a n ce w ith requ i rem ents o f  
t h e  1 0 6 8  A m end ments to the Vocat i o na l  Ed u cat ion Acts a nd R egu lat i on s esta b l ished th erefro m ,  The State Plan 
for the ad m i n istrat ion  of Vo cat io na l and Tech n i ca l  Ed ucat i o n  programs i n  the State of I l l i n o i s  and m i n i m u m 

req u i re m ents esta b l i sh ed by the State Bo<Jrd , and the State and Federa l Statutes govern ing o perat i o n  of t h i s
ed u cat iona l  i nst itut i o n and regu lat ions esta b l i sh ed by agencies u n d er w h i ch ad m i n istered . 

We cert ify that the fo rego i n g  report is true and accu rate to the best of o u r  k n o w l edge and bel ief a nd that a 
cert if icat ion is on f i l e  in th e Office of Super intendent of Pu b l ic  I nstr u ct ion/or th&· l l l in o i s  J u n i o r  Co l lege 
Soard that t h i s  i nst itut ion has met l ega l req u i rements for operating an i nstitution of this  l ega l class . 

.?' s./per i n t.:nd ent of Sch o o l s  or
J u n i or Co l lege Pres id ent 

Approved by Govern ing  Board on 

�� 7(e . 
�c?&�/ /r �u? 

Secretary,  G overn i ng Board 

Subscri bed and sworn to before me th is _//::£ 
doy of 7rf1 A. D . . • 19 _"7...;;...,�<,' '---

·, <.(.xi-z•,./-.A._..- (} 
(J 

.. .. .. . .. .. . .. .. . .. .. . .. .. . .. .. . .. . . . .. . . .. .. . . .. .. .. .. .. .. .. .. .. .. .. .. . . .. .. .. .. .. .. .. .. . . . .. .. .. .. .. . .. .. .. . . . .. . .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. . .. . .. .. .. . . .. . . . . .. .. ... . ....... .. . . .. .. . .. .. .. .. .. . .. .. .. .. .. . .. .. .. .. . . .. . .. . . .. . .. .. .. .. .. .. .. .. .. .. . .. . .. .. ..  � ..................................... .. 

Date 

l have ex a m i n ed the attached c l a i m  for the vocat ionc:.l  and tech n i c a l  e d u cation program in  the above named 
i nst itut ion  a nd certify th is  c l a i m  to be true and accu rate to the best of m y know l ed ge . 

S u peri ntendent,  E d u cat i o n a l  Serv i ce 

R e g ion , Co u nty 

V E-3 FY 1970 

or 
Execut ive Secretary 

I l l in o i s  J u n ior Co l lege Board 
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May 5 ,  1 9 7 0  

M r s .  Glo r ia Kinne y , E xe cutive D i r e c to r 

No r t hwe s t  E duc atio nal C o o pe r at ive 

1 1 2 No r t h  B e lmo nt Av e nue

Ar l ington He ig ht s , ill ino i s  6 0 0 0 4  

D e ar Mr s .  K inne y :  

) . :  ' \ ; . 
• . . i ' ·-,. ,  ) 

T hi s  will s e rve a s  a l e tt e r  o f  a g r e e rne nt b e hve en Ha r p e r Co ll e g e  

and NE C fo r c o mpute r and o the r s e r vi c e s  fo r the 1 9 7 0 - 7 1 a c ad emi c 

ye a r . 

H a r pe r C o ll e g e  will c o ntinue to p r o vid e c o mput e r p r o c e s s ing time

fo r b at c h - p r o c e s s ing appl i c atio n s  and s e r v ic e s p r o vid e d  by NE C .fo r 

the p e r io d  fr o m  Jul y l ,  1 9 7 0  thr o u g h  June 3 0 ,  1 9 7 1 .  NE C will pro vid e  
it s own fo r m s , c ar d s ,  1na g ne tic d i s k  s to r a g e  unit s , rr: a g ne ti c t ap e s  2.nd 
o the r ne c e s s ar y  s upplie s .  In add itio n , NE C will p r o vide it s o w n  quai iiie d
c o mpute r o pe r ato r .  G e ne r ally , all p r o du c tio n p r o c e s s ing fo r NE C w ill 
b e  c o mpl e te d b e tw e e n  the ho ur s of 12 m id ni g ht and 8 : 0 0  a . m .  Actual p r o ­
duc t io n  t ime s and wo r k s c hedul e s will be d e velo p e d  j o intly by the NE C 
D at a  Pro c e s s ing Pr o j e c t D ir e c to r ,  and l\1r . S e d r e l ,  D i r e cto r o f  Co mpute r 
S e r v i c e s fo r Har p e r C o l l e g e . 

S ho uld it be c o me ne c e s s ar y  to add add itio n al c ap a c ity to the c o l l e g e s  c Oln ­

pute r s y s te m  t o  a c c o mmo d ate NE C ,  a p r o - r at a  po r tio n o f  the c o s t  o f  s u c h 
add e d c ap a c ity will be a s s e s s e d  to NE C .  Ho w e ve r , b a s e d  o n  c ur r e nt pJ. ans 
fo r NE C s e r v i c e s ,  it s ho ul d  no t b e  ne c e s s ar y  to in c r e a s e  n1a c hine c ap a c ity 

abo ve t hat cur r e ntl y pl anne d fo r the c o ll e g e  dur ing the fo r th c o ming ye ar . 

In add itio n , t he c o ll e g e  wil l  p r o vid e o ffic e and c l e r i c al wo r k  s p ac e in the 
Compute r C e nte r fo r a d ir e c to r ,  a s y s te m s  anal y s t - p r o g r amme r ,  a ke y­
pun c h  o pe r ato r and a c o mpute r o pe r ato r fo r the 1 9 7 0 - 7 1  a c ad e mi c ye ar . 



Har pe r C o ll e g e i s  pl e a s e d that the No r thw e s t  Educ atio nal Co o pe r ative 
has take n the l e ad e r s hip r o l e  in p r o vid ing d at a  p r o c e s s ing s e rv i c e s to
it s me 1nbe r s c ho o l s .  W e  are d e l ig hte d to have the o ppo r tunity to \\ o r k 
w ith and fo r yo u in thi s ve ntLi r e . If the c o l l e g e c an be o f  s e rv i c e  to yo u 
at any tirn.e , pl e a s e  do no t he s it ate to c o nt a c t  me . 

S inc e r e l y ,  

Rob e rt E .  L ahti 

P r e s id e nt 

r b  


